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#WEFHE  Editorial Policy
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&1EAE  Policies

We publish the ESG Data Book 2023 with the aim of focusing on
the ESG-related data disclosed separately through such channels
as the status reports on KPl achievement for materialities. The
data book is intended to be an accessible reference on
year-over-year data for each field of ESG. Please refer to the Itoki
Integrated Report 2023 and our website, where our ESG policy
and efforts are disclosed.

We aim to continue improving our mechanisms for disclosing
valuable data, while enhancing our ESG efforts to adapt to future
societal changes.

Scope of Reporting

Primary Audience for Reporting :

All stakeholders, especially shareholders and investors
Scope of coverage :

Itoki Corporation, affiliates, and some subsidiaries
Reporting period : FY2022 (Jan 01, 2022 - Dec 31, 2022)
Publication date : June 2023

Assured data

Indicators marked with have been independently assured by
KPMG AZSA Sustainability Co., Ltd.

®EIEE Company Philosophy
https://www.itoki.jp/ir/policy/philosophy.html
1TE1#R% Code of Conduct
https://www.itoki.jp/ir/policy/conduct.html

ESGA#t ESG Policy
https://www.itoki.jp/sustainability/csr.html#a4
A#7A#t Human Rights Policy
https://www.itoki.jp/sustainability/csr.html#a6
RLFERAAE General Safety and Sanitation Policy
https://www.itoki.jp/sustainability/csr.html#al3

F#EAHEt Procurement Policy
https://www.itoki.jp/sustainability/csr.html#a8

HERRELRIECAT 3 ELSMEHF

@mEAE  Quality Policy
https://www.itoki.jp/sustainability/csr.html#a7
BIEAE Environmental Policy
https://www.itoki.jp/sustainability/csr.html#a5
EM%ikEAE  Biodiversity Policy
https://www.itoki.jp/sustainability/csr.html#a10
BEANERIEEAE Personal Information Policy
https://www.itoki.jp/privacy/

14 M=FF1N>FT1EZ 3> Itoki Diversity Vision
https://www.itoki.jp/sustainability/csr.html#al1l

Primary Organizational Memberships Relating to Social and Environmental Issues

O=NL-aAYNY bRy K7—=9-T % /\> Global Compact Network Japan

J)—2 ARy =% (GPN) Green Purchasing Network (GPN)

I3 /R=2ayEITEVRRICEAT ZHAEK (SPEEDHIES) Conference for Research on Eco-innovation and Eco-business (SPEED Research Conference)
PELZUKEMT S > RMiEERESR  Yamanashi Suigenchi Brand Promotion Organization

BAEABI#®¥£ Japan Human Factors and Ergonomics Society
BERFEFEESSR Association for the Healthy Longevity Industry
HRRIEREEBRAZIFT  Social Health Strategy Research Institute

TSFFHEMRE 75FF>T«-7OP o M Platinum City Sustainable Human Platform

RRAZEZXy M=o zOy bOY—] The University of Tokyo, Division of University Corporate Relations "gerontology"
EYBEERBSE/N— MF—> v 7 Public-Private Partnerships for Biodiversity

BAESIE) —4—X-/N\—hF+—> v 7 Japan Climate Leaders’ Partnership (JCLP)

BAIL HIVEERES Japan Ethical Initiative

hRXBETHE#EZESS Chuo City Environmental Action Plan Committee

CENSRIFEFEE-ER Y h7—4 Climate Emergency Network
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2022 Materiality Targets and Performance

B #HEEALZFER(CT B Make society and its people happy

BERT—V

(GALENES

2022 8HF

2022445

2022 Performance

B9:E 9 3SDGs
Related SDGs

BHMBD =291
D=0 7LLRA%RIETD

Creating an appealing
work style'and workplace

2022 Target

HENLE LT (CRRIIC
B<ZEDTEBHDOY
Creating healthy workplaces for
everyone, both mentally and
physically

‘Well-being[ZDh2 7471 RDRE1604
160 office proposals related to well-being

Work From Anywhere D=5

Achieving a Work From Anywhere
system

AY—NE T ZADBRICETZER -V )1—>3>D
O—>F74

7 launches of products and solutions that help
build smart offices

TU/09=XZE/T,
A1/R=2aveEHHT
Creating’innovation-by

combining:technology
with'space

TR R ISR HEHE ([C LB 1 RERRERRR
(R I 2EAT DA

Using active co-creation for
technologies that resolve social issues

FUVBEAZELET B DFHRARLE 54 (FEMR)
FE A= N — EOFRIRE 74 (i)

5 new research planning projects for the
co-creation of new ways of working (joint research)

7 joint project plans with new technology partners
(technologies)

DXARt DB

Cultivating DX human resources

- DXHEEARE IR
- NBAEEDXHEEARER(C LB DX (IT)
ABMBRPT (7021 b F—L) TREH#E
Reorganization of DX promotion center
Planned promotion under DX (IT) human resources

project team between HR and DX promotion
business units

S H-F5E BEHLY
ERLLS BREED

il K

EREBHERD l APEORFS
#8835 &6<ES

-~
s e
v

nase
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H—RyzZa—=r3)iz
= CHHKTS
Helping build a
carbon-neutral society

CO28FHE201 349 % B
(Scope1,2,3)

9% reduction in CO2 emissions over
2013 (Scope 1,2,and3)

-CO8EH 820134 k25 % 810 (ScopeT,2,3)

25% increase in CO2 emissions over
2013 (Scope 1,2,and3)

FREICOMFHERFICAIT
O— Ry 7 OIRE

Validation of roadmap for mid- to
long-term CO2 emissions targets

-O— Ry 71REE L ERER DML 7
Validation of roadmap and identification of
required measures completion

H@I1 7Y 10 ZRUTERIREA
DEBR

Helping reduce carbon usage over the
entire product life-cycle

HRCOMHBOHE HRERIEK

Calculating product CO2 emissions and expanding
products for calculations

BARIRZE T,
EREREZRETS
Safeguardingthe natural
environmentand
promoting recycling/of
resources

BEZEY) RIGELLT % MR (FREEAL)

Waste reduction of 1% over previous
year (base unit)

- BEEEY) A4ELL1 0.2 % MR (FREEAI)

Waste reduction of 10.2% over previous year (base
unit)

KEEFE BIELLT % B (R EAL)

Water usage reduction of 1% over
previous year (base unit)

-KEFE 1L 14.5 %Ml (FREAL)

Water usage reduction of 14.5% over previous year
(base unit)

R B E R DRTEEE

Promotion of sales of environmentally
friendly products

-BRIGE R R M ORFE 21T
HROAEEEDZ IO DX

2 environmentally friendly products developed
Implemented project to shift to wood products

6 BREKEML
EHERDI

12 555 13 55iise

15 525”
&
L

AEPBEARBORAT
BHIEHZFAERITS
Responsible procurement

in both human rights.and
environmental terms

Y27 T TIFAZOR R TIBESR
70%3 t (&%)
At least 70% assessment rate for

sustainable procurement
(procurement price ratio)

2T FTIVHEORIEIRTIEER 63.3 % (FHEHLL)

Assessment rate for sustainable procurement
(procurement price ratio) of 63.3%

1 DCERE
oBRE

QO
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B 2t EHEDERICES Makethe company and its employees happy

ERT—V

Key Themes

20224KPI
2022 KPI

20224 EHK

2022 Performance

B9E 9 3SDGs
Related SDGs

#E801130H55D
#BEZET3

Safeguarding employee
mental and.physical

IV —IAVNAEDREREEE
E1Z66.2 % E
At least 66.2% affirmative responses to

specific indicators on engagement
surveys

IV =AY NRABROREESREEEZ63.6%
(FTEEL7 AptrA L)
Affirmative responses to specific indicators on

engagement surveys of 63.6% (improved 7.4 points
over previous year)

FHREAIRENS 60 % MUk
At least 60% paid time off usage rate

-BHERIRENS 59 %

Paid time off usage rate of 59%

REXE / FREXEED

REXE/THREXE 2¢F/ 64

health Zero accidents resulting in time Accidents resulting in time lost/accident closures 6
lost/accident closures incidents/2 incidents
E W= 9 - -
fﬁgf;;‘i;;’f 057 ERRELIFELE] 0%,/
TSRS TRRRERLEE3%
100%’.”’“@. ofroltinephysical 100% rate of routine physical examinations/
examinations/ 83% rate of secondary diagnoses
85% rate of secondary diagnoses . ydiag
GRRICESbNRBWEBES%Z
EETESHEDOEA RAT LA ZHEDEA
Adoption of systems to implement Adoption of My Place system
location-independent work style
5 T FH A s "
EFHEBEIFTT 7.-.*74/1%30)%3% T A HE | BE R
HEDHEEZXZIETS SRS OIS [l Eitets Implemented one-time career design training

Supportemployee growth

design for young employees

RS> T4 T HRIRERSE g
Increased number of voluntary paid
leave users

RTU T TRIRESEH 2 A8 (AT H)
Increased number of voluntary paid leave users
by 12 (over previous year)

#HART7II)TAANDRE
Investment in internal facilities

SRR ZFUDHET BT 71 A5 R OB - B %Ki

Remodeling/relocation of 15 offices, including
Tokyo HQ

ZRIEARDEZT T
F74 %813
Creating offices that allow

diverse human resources
to excel

T EER10% U E

At least 10% women in management

‘I EEH10.7%

Rate of women in management: 10.7%

EAVWERAR FEERARMU L
Rate of employment of people with
disabilities: at least the
legally-mandated rate

ELNVERERAR2.59%

Rate of employment of people with disabilities:
2.59%

BUHFARRIFRI0NUL

At least 30% paternity leave usage rate

-BUBRIGERA5.7%

Paternity leave usage rate: 45.7%

NEMBLODER
Zero retirements to care for family
members

2

Two retirements to care for family members

TRTOAL
RECBIE

BEAELERDOEEZ
SV ]

Ensuring transparent,
reliable management

AHEVRYT DIFE

Human rights risk identification

CANET—UTavTRREL.
BEIED)RIDEVWELRET

Holding human rights workshops and the
identification of risks by organization completed

BREFIVTAERIVOTVROREED

Zero major data security incidents

EREFIVTAERI VI T U NDOREOH

Zero major data security incidents

WAHEBOAREVEISE D FE M
FEIBETT (L) I XEREES)

Construction of business continuity
systems complete for the
manufacturing divisions, which are
subject to major impact from disasters
(resilience certifications acquired)

LYY RERERISTET
Resilience certification acquisition complete

PHE[RELZAVTIA(TVADRE

Promoting increased compliance
throughout entire company

-HHESTETEZ
Completion of training plan
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=2 RIS Environment

chHAISISEHE (2021 ~20234F)

Mid-Term Environmental Plan (2021-2023)

2HFREN
Company-Wide
Environmental Goals

BiF
Targets

202158#\E
2021 Target

20225H1E
2022 Target

2023581%
2023 Target

HECRE/EDRILE
Global warming
prevention

Y714 F - HHE
(Scope1+2+3) COHBEHED
Il

Supply chain emissions

(Scope 1+2+3)

CO2emissions reductions

201357 %HIR
Reduction of 7% over 2013

2013519 % HIiR
Reduction of 9% over 2013

2013512 %H)R
Reduction of 12% over 2013

Scopel+2 CO8EHE DY
Scope 1 +2 CO2 emissions
reductions

2013521 %HIRE
Reduction of 21% over 2013

2013421 %HIRE
Reduction of 21% over 2013

2013433 %HE
Reduction of 33% over 2013

Scopel

BEEHCL D EET
CO8H = (MR DRI
Scope 1

Direct emissions from

business CO2 emissions
(fuel) reductions

20713412 % H)E
Reduction of 12% over 2013

2013413 %HIR
Reduction of 13% over 2013

2013514 %H)R
Reduction of 14% over 2013

Scope2
BEEH (C L2 EEEY
COHEHE (BR) DHIE
Scope 2

Indirect emissions from
business COz2 emissions
(electricity) reductions

2025FFTICA M—FEAETIHOBERREIRILF—1100%
100% renewable energy in independent Itoki plants by 2025

Scope3-4

COHEH S (32X, BLiX) ORI
Scope3+4

CO2 emissions (shipping and
logistics) reductions

2071 35 LL2%H)RL
Reduction of 2% over 2013

201 353 %HIR
Reduction of 3% over 2013

201 3 LLA%HIR
Reduction of 4% over 2013

EMERIEDRE

Biodiversity
conservation

IR A MmO RF, &5t IRIE
Development, design, and sales of
environmentally-friendly products

BETZAAY NOERIC LB REREREMROM £
Improvement of environmentally-friendly products through assessments

RIBAC B AR DIRTEEE

Promotion of sales of environmentally-friendly products

HIROEIER
Efficient resource
usage

FEERBEEY DHIR

Industrial waste product reductions

BIEEEET % B (FREEAD)
Reduction of 1% over previous year
(base unit)

AITEEEET % I (FREEA)
Reduction of 1% over previous year
(base unit)

AITEEEET % I (FREEA)
Reduction of 1% over previous year
(base unit)

EXREYD') YA )L eE

Promotion of industrial
waste product recycling

ERUYAILEI9.5%UE
Industrial waste product recycling
rate of at least 99.5%

ERUYAILEI9.5%UE
Industrial waste product recycling
rate of at least 99.5%

ERUYA 7L I99.5%UE
Industrial waste product recycling
rate of at least 99.5%

HIAELET % MRt (R EEAD)

General waste product recycling rate

General waste product recycling
rate of at least 80%

General waste product recycling
rate of at least 80%

BB O AITEELET % Wi (FREEAT) AIEELET % Wi (FREEAT)
] Reduction of 1% over previous year Reduction of 1% over previous year Reduction of 1% over previous year
General waste product reductions (base unig Y (base unitF; ¥ (base umtp) Y
RS A 4 LR —BE) YA 2 )LE80.0% U £ —BE) YA )LE80.0% U £ —BE) YA 7 )LE80.0% U £

General waste product recycling
rate of at least 80%

KEFEDH

Water usage reductions

BIEEEET % B (FREAD)
Reduction of 1% over previous year
(base unit)

BIEEEET % B (FREAD)
Reduction of 1% over previous year
(base unit)

AITEEEET % I (FREA)
Reduction of 1% over previous year
(base unit)

BECEYED
B4
Hazardous chemical
control and reduction

PRTRIERBHNRME
EFREDHIH
Reductions in substances requiring
reporting under the PRTR system

207155166 % Ml (FREEAT)
Reduction of 6% over 2015

20155107 %Ki (FREAT)
Reduction of 7% over 2015

207155168 % Kl (FREAT)
Reduction of 8% over 2015

TEHR L

Pollution prevention

HEKEEE (B EREMEST) DIES
Waste water standard compliance
(including voluntary restrictions)

BEkEE (BERFIBE ) DIRS?

Waste water standard compliance (including voluntary restrictions)

HCO2BFHBT —4 [CDVWTH 754 F = — & (Scope1+2+3) DEMBEICTARL TWVWET,
*We publish figures for supply chain CO2 emissions (Scope 1 + 2 + 3).
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hERRBRIEBAIE  Global Warming Prevention

BY754F =V &@BUEREMRH ZHBE (Scope1+2+3)  Greenhouse gas emissions across the supply chain (Scope1+243)

Bfi1/Unit 2018 2019 2020 2021 2022
Scope1 t-CO2 7,220 7,132 6,715 5,633 5,447
Scope2 t-CO2 11,627 9,287 8,890 7,983 7,506
Scope3 t-CO2 256,177 249,413 248,119 239,122 318437
=1 t-CO2 275,024 265,832 263,725 252,738 331,390

W CO:3kHE (Scope1+2) CO2 Emissions (Scopel+2)

Efii/Unit 2018 2019 2020 2021 2022
FI*”E’" t-CO2 10,463 9,105 8464 7,349 6,666
actory
ﬁ%ﬁ . t-CO> 707 687 708 680 587
ogistics
A742 t-CO2 2613 1,480 1,326 1134 976
Office
BRIV IL—TE4t
domestic Group Companies tCO: 4,060 4,304 4,339 3,997 3,929
AT TEH t-CO2 1,005 843 768 456 796
verseas Group Companies
=i t-CO2 18,848 16,419 15,605 13616 12,953
o LEEEEAL
Per Unit of Sale 02 01 01 01 01

#1 GHGICO2mHEFTLTWVET,

%3 20227 — 4 (FTIHBOMLR RS, 7 7 « A29R. EBA Y IL— 134584V I —T3:1HDT -4 TT,

%4 2022FDScope2BFHEICDVWTCEY—7 v NEETOEEZ KA L TVET 2021TFEMFIOT—4 307 —> 3 VEETOHEEEZT>TVET,

#5 202287 —4 (CDW\WTScope3& AT I —DEHEHE HEHE HEXRMORELZERL TVET, ZORO2021ELUFIOT—9 EOERNETEVET,

%6 Scopel: BB E X ZWARID COBERREL

%7 Scope2: BHEFE X COHEH AR

%8 Scope 1 HEHE D COBERRE A M IRRBR I RO HEHE (BT T 2552 O FREL BN DScope2BEHE DR (BAEH) [3BHRUBIOFREHEHFAH BB DScope 2HFHH 2 DR
(A BA) [FIEA TCO2 Emissions from Fuel Combustion Highlights (2013) JOERI D FEk % £RH

9 2021FEDT— 9 =BEFTLTEELTVWET,

#10 2022FEET =9 DDA DV TWVBRIERCDOVWTIEKPMGH IS Y AT FED T MRARK(CLBE=FRIAZZ T TVET,

*1 GHG emissions only include COa.

2 The data prior to 2021 includes data of six factories, eight logistics hubs, 29 offices, 13 domestic Group companies, and one overseas group company site.

*3 The 2022 data includes data of six factories, nine logistics hubs, 29 offices, 13 domestic Group companies, and three overseas group company sites.

"4 Scope 2 emissions for 2022 are market-based emissions, whereas those for 2021 and prior years are location-based emissions.

‘5 We have revised the calculation methods, conditions, and scope of data included in each Scope 3 category for our 2022 data. Accordingly, the data is distinct from
2021 or earlier data.

6 Scope 1: fuel usage x CO2 emission factor

7 Scope 2: electricity consumption x CO2 emission factor

‘8 Scope 1 emissions are calculated with emissions factors specified in the “Act on Promotion of Global Warming Countermeasures”, Scope 2 emissions associated
with purchased electricity in Japan are calculated with the adjusted emission factor for each power company, those outside of Japan are calculated with the national
average emission factor for each country in "IEA CO2 Emissions from Fuel Combustion Highlights (2013)".

"9 FY2021 data has been revised.

*10 FY2022 data marked with ¥ has been independently assured by KPMG AZSA Sustainability Co., Ltd.
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B EIXIF—ERE Total Energy Consumption

B{/Unit 2018 2019 2020 2021 2022
I%
s G) 214,413 208,587 197,411 170,382 159,116
i G) 15,129 15,304 16,222 15,730 14,288
Logistics
gfﬁze‘ 2 G) 48,170 31,461 28,461 24,408 21,750
?W’j.‘"—jﬁ*i . G) 75,531 88,044 83,862 77,969 77,150
omestic Group Companies
é‘mdﬂ_jﬂi G 46,535 35,048 33,532 11172 11,453
verseas Group Companies
%—:\ G) 399,778 379,344 359,488 299,661 283,757
st LR EAL
I;Zr Unit of Sale 3.4 32 29 26 2.7
51 2021ELEID F— 5 [FTB6HE MIHBHLA. 47 « 229 FAR S L — 7134 BN L— T HOF—5 TF,
2 2022487 —4 12 TH6HA MIRONA. 47 « 2298, ER 2 L— 71 34 B — T 3D F— 5 T,

HBIRIIFFERARBG=IRIIF—FEAE (BN + TRILF—ERAE (KR

HATRILF—EHE (BH) BHEARE (KBAKBEHER) X9.97G)/FkWh (B IRETEDSN TV S1E)

ST RILF—ERARE () ARBIERRE X MEIEERIEMIRAE (B I REATEDH SN TV E)

%6 2021FT —49 D—PEIFFEARMBELIVEELTVET,

%7 2022FET—H DM DVTWBIEIZEICDWTEFKPMGH TS HRTFE) T MARH(C LD E=FRIEZ T TVET,

*1 The data prior to 2021 includes data of six factories, eight logistics hubs, 29 offices, 13 domestic Group companies, and one overseas group company site.

2 The 2022 data includes data of six factories, nine logistics hubs, 29 offices, 13 domestic Group companies, and three overseas group company sites.
3 Total Energy Consumption = Electricity consumption in gigajoules + Fuel consumption in gigajoules

*4 Electricity consumption in gigajoules:Electricity consumption (excluding electricity generated by solar power) x 9.97 GJ/MWh (specified in the Energy Saving Act)

‘5 Fuel consumption in gigajoules: Fuel usage x Unit calorific value (specified in the Energy Saving Act)
‘6 Some of the 2021 data have been revised from the figures published last year.
7 FY2022 data marked with ¥ has been independently assured by KPMG AZSA Sustainability Co., Ltd.

B KBEAHREE Solar Generation

H{iI/Unit 2018 2019 2020 2021 2022

ARSI (7H) KWh 849,141 911,009 903,794 865,917 875,608
olar Generation (Purchased)
KEAHKEE(BFREE)
Solar Generation kwh 106,141 96,376 80,420 351,769 507,803
(household consumption)
ARERBE (8 HREASERH)
Solar Generation kWh 955,282 1,962,667 2,946,880 4,164,567 5,547,978
(Purchased + 5 yeartotal for household)

1 2021FEURIOT —4 [FTIHOMLR. WFRSHLR. 74 7 « R29 BNV IL— 7131 BA T IIL—T1HOT -9 TT,

%2 2022F 7 =4 FTHSUKR RS F 7 1+ R29WKRERT )L — 13878 — T3 DT -5 TT,

"1 As of the data prior to 2021, six factories, eight logistics hubs, 29 offices, 13 domestic Group companies, and one overseas group company site.

2 As of the 2022 data, five factories, nine logistics hubs, 29 offices, 13 domestic Group companies, and three overseas group company sites.

B EXE—FIP 7 MCEBCOMHIEE CO2reductions due to modal shift of shipping

H{i1/Unit 2018 2019 2020 2021 2022
wBLEa>TF ;
Marine containers +C02 0 205 267 226 164
Bfa> 7T tCO: 354 592 669 152 128
ail containers

a3t t-CO2 354 796 936 378 292
Total
&5t (BE5FRE) COs 2,756

Total (5 year total)
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B EMEHEBASE No. of high-efficiency vehicles adopted

H{iI/Unit 2018 2019 2020 2021 2022
BREEH =1
Total no. of units units 179 166 165 162 159
BAEREM 2 174 162 162 162 159
No. of green vehicles units
Bages % 97.2 97.6 98.2 100 100
Ratio of green vehicles
EREEEH =
No. ofhigh?efﬁdency vehicles units /8 67 59 56 >4
HVEABE =24
NO. of HV E‘ms 96 95 103 106 105
HVEEA % o
Ratio of LV % 53.6 57.2 62.4 65.4 66.0
EVEAESH =24
No. of EV units 0 0 0 0 0
EVEEA SR o
Ratio of £V % 0.0 0.0 0.0 0.0 0.0

SEATEEE TR 7EHHEAETS %RRER A Y UV ERUHV EVER B SIS
EMEEES RIBREEMBEEEER Y ) DB (HRICHSWTETR T 7EHFEEE7S %ERERBEZIET)
HHVEZR REEEEAMRBBECHBESNRMEEE BERE—Y — 2 abE FSAA = RAY 2 85%E

HEVER REAREXEREFELCHFINNYy T —CL->TCBERE—Y —2HHI L2 EHE
‘Green vehicle: Gasoline engine cars that achieve a 75% reduction in emissions from 2005 standards, hybrid vehicles (HV), electric vehicles (EV), and other

Next-Generation Vehicles

‘Low-efficiency vehicle: Gasoline engine cars that achieve fuel efficiency standards set by the Ministry of the Environment (the company defines thisasa 75%

reduction from 2005 emissions standards)

"HV: Vehicles utilizing a combination of an internal combustion engine and electric motors for drive systems, classified as next-generation vehicles by the Ministry of

the Environment.

"EV: Vehicles utilizing batteries to operate electric motors, classified as Next-Generation Vehicles by the Ministry of the Environment.

W A—-R>-F7€v b& Carbon offset

Efi1/Unit 2018 2019 2020 2021 2022
ASEET (#4178 %x) ;
ASEET (Transfen) t-CO2 13,479 4,989 5,182 1,651 8,097
f,?rgﬁ%ﬁaisﬁlﬁ*iﬁﬁ) t-CO2 63,013 71,517 44,511 106,930 166,282
17 LTy M Bttt fEmIL)
J-Credit (In-house + t-CO2 31,105 8,602 62,209 26,860 3,229
Invalidation of outside companies)
RZ >4 1)— (HhitfEmk)
Voluntary t-CO2 0 2 2 1,500 2
(Invalidation of outside companies)
KI5 ) — (BRHEML) «F 7
Voluntary (Invalidation of t-CO2 1,809 1,401 1,471 997 1,115
outside companies) ‘chair
RZ 51— (BREMEL) wZ Ot
Voluntary t-CO2 1,312 487 422 384 187

(Invalidation of outside companies) ‘other
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ﬁfﬁ & 5‘5?% Resources and Waste

B KEERME Waterusage

H{iI/Unit 2018 2019 2020 2021 2022
FII% m 72,491 65,963 60,418 50,700 46,495
actory
o m 2,741 2,804 2813 2,699 2,537
Logistics
A742R m 11,843 4,666 4,230 3,574 3,515
Office
BRI IL—T&4t 3
domestic Group Companies m 39,182 42,126 37,439 36,453 34,103
BT ) — T4t m 16,946 18,130 19,268 9,466 10,860
Overseas Group Companies
L m 143,202 133,689 124,167 102,892 97,510
e EEREAL
E’;r Unit of Sale 12 11 10 10 0.8
#1202 1RO T —4 [FTIHOHLR. WIFRSHLR. 74 7 « R29MR ER VI — 7131 BA T IIL—T1HOT—4 T,
%2 20227 =4 (FTIHSHA MRS 4 7 « Z29WR. BERY )L — T 1387 BN —T3HDT—4TT.
"1 As of the data prior to 2021, six factories, eight logistics hubs, 29 offices, 13 domestic Group companies, and one overseas group company site.
2 As of the 2022 data, five factories, nine logistics hubs, 29 offices, 13 domestic Group companies, and three overseas group company sites.
W EXREEYHEE  Industrial waste generated
H{i7/Unit 2018 2019 2020 2021 2022
FIt% 1 1,645 2,132 2,249 2,295 2,840
actory
i t 2,508 2,414 2,338 2,052 1,698
Logistics
2'-7‘1 t 108 119 195 253 181
Office
mpoL-TEH t 4,085 2917 2,580 2,513 2,374
omestic Group Companies
BA TN~ TR t 71 45 1,037 462 4
verseas Group Companies
iy t 8417 7,627 8,400 7,575 7,098
e EEREAL
I;;rUmtofSa\e 0.16 0.15 0.16 0.14 0.12
#1202 1FEUFTOT —4 [FTIHOYLR. WIFRSHLR. 7 7 « R29R . ER VI — 7131 BA T IIL—T1HDOT -4 TT,
%2 2022F 7 =45 FTHSBRARMS. F 7 229K ERTIIL— T 1378 —T3HDT -4 T,
1 As of the data prior to 2021, six factories, eight logistics hubs, 29 offices, 13 domestic Group companies, and one overseas group company site.
2 As of the 2022 data, five factories, nine logistics hubs, 29 offices, 13 domestic Group companies, and three overseas group company sites.
W EEEEWMIV Y18 Industrial waste recycled
Bfi/Unit 2018 2019 2020 2021 2022
TIi5
Factory t 1,645 2,125 2,242 2,295 2,838
wr t 2,506 2376 2329 2,024 1,667
ogistics
2742 t 54 15 193 250 176
Office
ERL=Ted t 3,738 2,886 2,508 2,468 2,362
omestic Group Companies
BATIN—TRH t 71 45 1,036 462 4
Overseas Group Companies
ast t 8013 7,545 8,309 7,500 7,047
Total
#1202 1ELBIOT —4 (FTIHOMA RSN, 4 7 « R2MR. ERVIL— T 1387 BAT I —T1R]HOT—4TT.
%2 20227 — 4 (FTIHSMR AROMLR. 7 7 « Z29R. EA Y IL— T 134584 I — T3 DT -4 TT,

"1 As of the data prior to 2021, six factories, eight logistics hubs, 29 offices, 13 domestic Group companies, and one overseas group company site.
2 As of the 2022 data, five factories, nine logistics hubs, 29 offices, 13 domestic Group companies, and three overseas group company sites.

08



B —EEEYHEEE  General waste generated

Hfi1/Unit 2018 2019 2020 2021 2022

Ti5
Factory t 51 19 19 22 24
iR t 1,031 8 18 25 20
Logistics
F742R
Office t 4 94 72 89 65
ERZIL— TRt t 33 17 28 37 31
domestic Group Companies
BTN —TRM t 1,090 1,153 650 1,000 937
Overseas Group Companies
a5t t 2,346 1,292 788 1,174 1,076
Total
7o LR 0.05 003 0.02 002 0.02
Per Unit of Sale

%1 2021EMUBID T —4 [ TIHOMS YIRS, 74 7 « R29MS. BN IL—T 13 BA VI —T1-DT—9 T,

%2 202247 — 4 (FTIHSHR RS 4 7 « Z29R. BR Y IL— 7134 BT I —T3HDT -4 TT,

“1 As of the data prior to 2021, six factories, eight logistics hubs, 29 offices, 13 domestic Group companies, and one overseas group company site.

"2 As of the 2022 data, five factories, nine logistics hubs, 29 offices, 13 domestic Group companies, and three overseas group company sites.

W —fiEEEWM) 1 IVE General waste recycled

H{i7/Unit 2018 2019 2020 2021 2022

T3
Factory t 3 184 70 149 114
Wi t 1474 1522 1,199 1,457 1,420
Logistics
FT742R
Office t 0 78 82 78 84
BRI TR t 162 104 123 198 216
domestic Group Companies
BT I—TEH t 7 3 0 1 1
Overseas Group Companies
&t t 1,647 1,891 1,474 1,882 1835
Total

#1202 1RO T —4 (3 TIHOMR. WIRSHLA. 74 7 « R2MR ERYIL— 713784 —T1HDOT—4 T,

%2 2022F 7 — 4% (FTHSMUR RS A 7 « 229K BATIIL— 713 BN I —T3HDT—5TT,

"1 As of the data prior to 2021, six factories, eight logistics hubs, 29 offices, 13 domestic Group companies, and one overseas group company site.
"2 As of the 2022 data, five factories, nine logistics hubs, 29 offices, 13 domestic Group companies, and three overseas group company sites.
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Xy s Biodiversity

B A#MEREE Wood Usage
HifER #-FR FIFHE (m3) {RIRE - sk
Wood type Material/format Amount used (m3) Nation/region of logging

T ARy IEH 0.05 ok ad
Aspen Natural wood ’ Canada
TERY FRIEM AAN—>
Apitong NatEraIwood 2,444.00 Cameroon
71—X 2R 030 AAI—>
Ayous wood veneer ’ Cameroon
1 I0-KR73 SRIEM 425 TAUH
Yellow poplar Natural wood ’ USA
JF—=I)LFwv bk 22, FRIEHT 161 TA)AHFF . 3—0v /N
Walnut Wood veneer, natural wood ’ USA, Canada, Europe
F—7 1R 0.35 TAUN
Oak wood veneer ' USA
AN e 0.34 OV FT
Birch wood veneer ’ Croatia
AR—IL M 17.08 1Y RRET IL—=T
Kapur Natural wood : Indonesia, Malaysia
* EH 0.53 i
Empress tree Natural wood : China
5 AR, SEH 837 B
Chestnut Plywood,Natural wood : Japan
Ju/% ERH SR 5187 54 AN
Gum tree laminated wood,Natural wood ’ Thailand,Vietnam
S _ &R 9.99 A YL—>7
Japanese linden Plywood ’ Japan,Malaysia
2% iR, MIEH 4.80 BA
Cedar Wood veneer, natural wood ’ Japan
Z2TIN—=2(RA ~Ik) SR 450 I—Ow/¥
Spruce (Sitka) Plywood ’ Europe
7E IR =N
Ash Nataral wood 71,939.87 Japan
RUT> SR YRR
Durian laminated wood 1,130,901.80 Indonesia

> fRIEM 314.57 HAR 7722
Japanese oak Natural wood : Japan, France
N—F et SEIEA 14.00 PEHFY /07 F 7 AONZT 3—0v /N
Birch Wood veneer, natural wood : China, Canada, Croatia,Slovenia, Europe
N—RA=T)L 2RI, SEIEH 101 THAYN DTS
Hard maple Wood veneer, natural wood ' USA, Canada
E—F B8, SR, IR, SR 60.79 BE 7 AN A Y KRYT, IO FT AORZT.FYR—2, K1 Y. F=7> K. 3-Dy/ =37
Beech Plywood, laminated wood, Wood veneer, natural wood ' China,USA, Indonesia,Croatia,Slovenia,Denmark, Germany, Poland,Europe, Romania
£/ % fEH 337 BA A Y KRS
Cypress Natural wood ’ Japan, Indonesia
Falcata Plywood ’ Indonesia
7F BR, 2R, FIEH 153443 HOFFFRORZT KAV 75V
Beech Plywood, Wood veneer, natural wood ! ’ Croatia,Slovenia, Germany, France
~=7 EAu 599 e
Plywood (Veneer) laminated wood ’ Canada
£75 SR, ERH. R 591 thE, 7 AN A Y RRYT
Poplar Plywood, Wood veneer, wood veneer ' China,USA, Indonesia
RIANTv>a fRIEM 1.39 A& . oa7FT
White ash Natural wood ' Canada, Croatia
ROA NF—2 IR, FRIEH 1771 FAYNNFY. 0T
White oak wood veneer, natural wood : USA, Canada, Russia
R4 KRKRTS e 531 FE
White Poplar Plywood : China
Mahogany wood veneer : USA
A3 0A/N &R 176 B
Monarch Birch Plywood ' Japan
A5 F AR 67.02 1Y RZYT
Meranti Plywood ' Indonesia
Eucalyptus Plywood, natural wood ’ China, Vietnam
SYTHNRAY BHER e —1-Y—5 K
Radiata Pine Fiberboard : New Zealand
5 RETNA—F 1R S hET
Latvian Birch ﬁywood 3,598,511.39 Latvia

Rubber wood

Plywood,Wood veneer,natural wood

Indonesia, Thailand,Thailand, Vietnam, Malaysia

Z97 et BARFE AV RRIT IL=2T
Lauan F":\i\/wood 14,584,364.76 Japan,China,Indonesia, Malaysia
Lumber core Plywood ' Malaysia




Xy s Biodiversity

B A#MEREE Wood Usage

HifER R FIFHE (m3) {RIRE - sk

Wood type Material/format Amount used (m3) Nation/region of logging
Lumber Core (Falcata) Plywood ’ Indonesia
s ERM. AR, BB 590 TAUNANFY
Red oak laminated wood,Wood veneer, natural wood ' USA, Canada
SHERIAR AR 011 —a-Y—5k
Fiber plywood - subtotal Plywood ' New Zealand
RN et
Natural wood - subtotal 19,390,467.08
Ital Board Fiberboard ’ Japan, Vietnam
Insulation board Fiberboard ) Japan
MD F AR 7 658.29 BARGFE AV RXY 7. Z2—Y—F Y RARNFAXL—VT
MDF Fiberboard ! ' Japan,China,Indonesia,New Zealand, Vietnam, Malaysia
IN—=T 17 I)LFR—R AR 62.847.64 BARBE. TAVAF=ZANI T HFI ARNFLOST
Particle board Fiberboard ! ’ Japan,China,USA Austria,Canada, Vietnam, Russia
N—RAR—R HEHER BE 54
Hardboard Fiberboard 2,135.09 Japan
HHERR NGt
Fiberboard —gubtotal 72,849.76
fEAAM A5t

Wood usage - Total

19,463,316.84

ﬂsi‘r‘-%E Chemical substance

B PRTREIEFNR{FEMERIKRE Amount of PRTR Law designated chemicals handled

Efi/Unit 2018 2019 2020 2021 2022
WEE 1 2SS
Shiga Manufactiring Div. 1 kg 1,309 1,116 1,063 1,195 1,729
HEH 2 BSHE kg 25,960 25,498 20,130 18,700 18,590
{ h—% Shiga Manufacturing Div. 2
ITOKI FrERIYELR
Chiba ManTJfacturmg Div. kg 0 Q 0 1,086 632
AP ELER
Kyoto Manifacturing Div. kg 23,114 21,869 20,048 16,072 13,555
FHEA—ILZAF—)L ()
P— Tk ITOKI AllSteel (inc) kg 31,079 33,698 28,842 22,359 24,793
Group Companies A M=% I T ()
ITOKI-Marui Co,, Ltd kg 7411 7,382 6,965 7,213 6,300
o=
ﬁ)t“; kg 88,873.030 89,563.499 77,047.638 66,623.900 66,098.900
75 b E R e
;Le'r Unit of Sale 0.78 0.78 0.64 0.59 0.57
& (FREAL) 9
Actual Result (per base unit) % 22.9 233 363 413 4338
s TR BN )L — T2 28=

‘Four plants, two domestic Group company sites

B PCBEEYMDOREITHES LUBEEERE PCB Waste Product Reporting and Management

A N—FIN—T(CHFBPCBEEY (BRE) (COTE L TRIERCEDET2023E3A3T1HETICHR EBRDEENMOBELINTT LTHIET,

In regards to ITOKI Group's PCB waste (high concentration), proper disposal methods have been used in accordance with laws and regulations as of March 31, 2023.
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WEXR Reporting

A @ E5tR X EEWRIA — FT—IWRE L  Guide: @: included in total / X: exempt from total / —: no applicable data

GHGHFHE GHGHIHE GHGHFHE HWIRILF— KEARES
IEH Item (Scope1) (Scope2) (Scope3) BAE £
GHG emissions GHG emissions GHG emissions Total Energy Solar Generation
(Scope1) (Scope?2) (Scope3) Investment results
BAfi7 Unit t-CO2 t-CO2 t-COz/eq GJ kwh
SHEREERE Applicable Year 18 19 20 21 22 18 19 20 21 22 18 19 20 21 22 18 19 20 21 22 18 19 20 21 22

1 h—=%
(Ti5-4- 47 « R)
Itoki Corporation

(Factory / Logistics / Office)

FHEF—IZF—I
Itoki All Steel Co., Ltd.

A h—=FTILAIE
Itoki Marui Industry e 6 6 0 O e 6 6 0 O e 6 6 0 O o 6 6 0 O —
Co,, Ltd

A N —FBOCRFRR
Itoki Toko Manufacturing e &6 06 0 O e 6 06 0 O ® 6 06 0 O ® 06 06 0 O =
Co., Ltd

ETUEYIIE
Fuji Living Industry e 6 6 0 O e 6 6 0 © e 6 6 0 © e 6 6 0 O ® 6 06 0 O
Co., Ltd

A h—F>1F7—R
N a— e 6 6 0 O e 6 6 0 O o 6 6 06 © e 6 6 0 O —
Itoki Shared Value Co., Ltd.

1 h—FT—4 vk
AR—R e 6 6 0 O e 6 6 0 O e 6 6 0 O e 6 6 0 O —
Itoki Market Space Inc.

mMTONW

A h—FI>> =7
oI —ER
Itoki Engineering
Service Corporation

[ ANRR e 2

VD—3SWTI30MN TSO=H QAD~+VA——O0NION N——~+1MD300

1 h—FitEE B
ITOKI-HOKKAIDO Co. Ltd e 6 6 0 O e 6 6 0 O e 6 6 0 O e 6 6 0 O

I7IL-RGv7 P
FMSTAFF Co. Ltd

oIV —E
Simasobi Corporation

e =
SEI72NT4-2 | g g 000 ©006006 06060060 06060600 =
Sanko Facilities Inc.

FEARSZT VY
Shin Nihon System e 6 6 0 O e 6 6 0 O e 6 6 0 O e 6 6 0 O -
Technology Corporation

Lbk—=t—=7
MUTO-SAFE Co. Ltd.

Novo Workstyle
Co., Ltd.

Shanghai Allbest
Furniture Co., Ltd.

-FE#ERIE%ISINTEMORS X X X X @ X X X X @ X X X X @ X X X X @ —

PEBDN — & S e A
VO—3YTION TCO=G) :
QD~+WOQ——0WnI0MN LODVL-=DO !




WEXR Reporting

A @ E5tR X EEWRIA — FT—IWRE L  Guide: @: included in total / X: exempt from total / —: no applicable data

kiR EEREEN — AR mggggg
=, xE= =, xE= il
BE ltem = PR B PR B R
Water usage Industrial waste product | General waste product b PR_TRlsyztendw‘ d
results emissions results emissions results GRS |Enel (s
*#Factory only
B4 Unit m t t kg
YHRERE Applicable Year 18 19 20 21 22 18 19 20 21 22 18 19 20 21 22 18 19 20 21 22

1 h—=%
(Ti5-4- 47 « R)
Itoki Corporation

(Factory / Logistics / Office)

FHEEA—ILZF—IL
Itoki All Steel Co., Ltd.

14 h—FTIL1 I
Itoki Marui Industry e 6 6 0 O e 6 6 0 O e 6 6 0 O @ 6 6 0 O
Co., Ltd

A N —FBOCRFRR
Itoki Toko Manufacturing e &6 6 0 O e 6 06 0 O e 6 06 0 O =
Co., Ltd

ELVEYITE
Fuji Living Industry e 6 6 0 O e 6 & 0 © e 6 6 0 © =
Co., Ltd

A h—Fyz7—K
N a1— X X X X X e 6 6 0 O o 6 6 0 O =
Itoki Shared Value Co., Ltd.

1 h—FT—4 vk
AR—R e 6 6 0 O e 6 6 0 O e 6 06 0 O —
Itoki Market Space Inc.

A h—FI>> =7
oI —ER
Itoki Engineering
Service Corporation

REN N — & R0 i e

VD—3SWTI30N TSO=D QAD~+VA——O0NION N——~+1MD30Q

A b—FEE _
ITOKI-HOKKAIDO Co.Ltd AR A 00606060 60600900

I7IL-RGv7
FMSTAFF Co. Ltd

oIV —E
Simasobi Corporation

— =
—$7’/.JT{Z o 6 6 06 © o 6 6 0 © o 6 06 06 O —
Sanko Facilities Inc.

FEERS 2T
Shin Nihon System o 6 6 0 O o 6 6 0 © e 6 6 0 O —

Technology Corporation

Lbk—=t—=7
MUTO-SAFE Co. Ltd.

Novo Workstyle
Co., Ltd.

Shanghai Allbest
Furniture Co., Ltd.

VO—3VTION TCO=G :
QAD~WA——0WnN30MN LUDL=D<O

E#ERIE-LI—JS INTERIORS X X X X @ X X X X @ X X X X @ =

PED L — & \y R i i




*i'zéz' Social

HARFT—4 BasicData

XS EET—4 Employee’ Data

B /Unit 2018 2019 2020
Eld egi a5 S g =1 EElks ks =
Men Women Total Men Women Total Men Women Total
EAS A 1,226 523 1,749 1215 545 1,760 1,199 568 1767
Full-time employees person
E4 B A 202 56 258 208 54 262 222 51 273
Non full-time employees person
14t &R B A
Average age of full-time years. 42.1M 36.8 — 42 .8 36.8 — 42 .9 37.2 —
employees months
14t &g FE F£.458
Average years ofemployment | years. 7.7 1.7 — 16.11 11.3 — 16.11 1.6 —
for full-time employees months
14t SN ER w. o A
Average age of non full-time years. 49.0 42.9 - 50.5 44 .3 - 51.5 43 .11 -
employees months
EHELUNVFIERFER | £ A
Average years of employment | years. 16.4 3.1 - 18.0 39 — 19.2 4.7 —
for non full-time employees months
BEBAK A
No. of persons re-hired person 57 3 60 44 1 45 78 3 81
Bifir/Unit 2021 2022
St p=gid & St 7k =
Men Women Total Men Women Total
E#E A
Full-time employees person 1,148 570 1,718 1,133 583 1,716
E4 B A 240 54 294 227 53 280
Non full-time employees person
14t &9 .o A
Average age of full-time years. 42.8 37.8 - 43.0 38.3 -
employees months
14t &R FER F.7A
Average years ofemployment years. 17.6 12.7 — 17.2 12.4 —
for full-time employees months
14t BNV FR .o A
Average age of non full-time | years. 53.1 43.8 - 53.7 45.7 -
employees months
IER SLNEEERFES | .58
Average years of employment | years. 21.2 5.4 - 22.7 6.7 -
for non full-time employees months
BEBAK A
No. of persons re-hired person 86 5 el 84 7 el

O EH BB SUEHEBUNOERABOES B EHAEDZIEZBRE FIEOHRELZIUHES LI UVZNHELETRELTVET,
*Counts of full-time employees and non full-time employees include all employees under all systems and agreements set forth by the company, and all contract
employees.

FEREFEE - BEEE  -Labor safety, sanitation, and Health and Productivity Management

HERLSHE Labor safety and sanitation

B(i1/Unit 2018 2019 2020 2021 2022
ﬁfﬁw%iiLries'] su{bTect 1 2 3 2 2
Eﬁe%\i}viﬁut lost-time suf)Teq 9 8 1 6 6
e Sekon 130 133 449 161 347
R e o 0.00 0.09 0.150 0.00 033

1T HREIBBELWAY YN 2 100 EXRFHBIEULVOFBKEICLZRHGEN # 31,000 EXHBEEY W OHBIRLEH
*1: Counted from first day closed "2: No. of deaths and injuries from labor accidents per million labor hours.
*3: No. of work days lost from labor accidents per 1,000 cumulative working hours.

14



%{ERM% Labor Relations

B{i7/Unit 2018 2019 2020 2021 2022
SRS B
Labor-management times 6 6 10 8 26
conferences
X HERES Bl
Regional labor- times 16 18 7 13 22
management conferences
HERRRRR -
Labor-management i 3 8 14 13 25
Opinion Exchange Meeting imes
asams % 70.4 70.5 70.3 69.7 718
nion membership rate
5 EIFE - FEREHEAIE  Labor hours/annual paid time off
B{iI/Unit 2018 2019 2020
St 7 =r St ey = St oy &
Men Women Total Men Women Total Men Women Total
EENFAEEEOTE /A ol 240 147 196 225 156 202 202 135 175
Paid time off usage rate hours
ERERIRESE 9
Paid time off usage rate % 432 67.2 492 484 69.2 53.8 458 554 484
HRRAIREVS A =]
Average no. of days of paid time off used Day 9.3 126 102 104 131 1.2 9.8 10.6 100
Bifi7/Unit 2021 2022
Bk pegi f=x St oy =
Men Women Total Men Women Total
BRSNS BIEOFL,/ A ol 184 146 176 219 15.1 194
Paid time off usage rate hours ' ' ' ' ' ’
ERERIREEE o
Paid time off usage rate % 47.7 59.1 51.6 55.3 67.8 59.0
ERRAIREVS TR H
Average no. of days of paid time off used Day 102 109 104 11 128 1.7
W {#FRE®E Health Management
Bifif/Unit 2018 2019 2020 2021 2022
Routine physical examination rate % 1000 1000 1000 1000 1000
ERRRZMAT R R 0
Routine physical examination findings rate % 60.1 585 61.3 594 55.1
ANV RF 1y EfEIZER 0
"Stress check” response rate % 94.1 96.2 95.4 938 91.6
BER 0
Percentage of smokers % 249 228 203 17.0 158
EEBERREZZEER 9
Checkup rate for lifestyle diseases1 % 1000 100.0 99.2 1000 1000
AR Ry U255 =2 9
Comprehensive checkup rate2 % 724 773 724 731 704
FELARE (ZZABY/ZZE) 3 AN/ %
Uterine cancer examinations (no. examined/rate)*3 person/ % 238/61.5 254/61.7 287/68.1 347/53 288/629
ADAIRES (REZABY/ZZE) 3 AN/ %
Breast cancer examinations (no. examined/rate)*3 person/ % 296/76.5 318/77.2 338/80.5 3537766 355/77.5
KIEDAARE (REENBY ) -2 A/ % 1511/909 1511/905 1536,/929 1544 /90.7 1443 /875

Colon cancer examinations (no. examined/rate)'3

person/ %

1 AEFBBERBZEZEEFI0RAERTR %2 ABMRy IREXRFA0RULERR %3 FEHAADNAKBENARZ F30mA LR
“1: The target age range for the lifestyle diseases checkup is persons over 30.

*2: The target age range for the comprehensive checkup is persons over 40.

“3: The target age rage for the uterine, breast, and colon cancer examinations is persons over 30.
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HLN=>T12 &A1) —3> - ABABER  Diversity & Inclusion Human Resources Cultivation

EXBFHRABEEE Annual paid time off usage rate

Hfi1/Unit 2018 2019 2020
Ecd gk a5 Els ks =r SH g a5
Men Women Total Men Women Total Men Women Total
ERTERRIRIUSEL A
No. of users of pre- and post-birth arson 0 21 21 0 21 21 0 22 22
parental leave 1 P
BRIRERSER A
No. IE)fusers of childcare leave *1 person 3 21 24 3 12 15 5 19 24
BRIAKEEER 2 9
Rate of childcare leave usage 2 % 86 100.0 - 9.1 1000 - 217 1000 -
BRIERGTIEA > .| B 660 1657 1550 630 1944 1700 306 1455 1330
verage no. of days of childcare leave *3 Day
NEREIRGE A . 0 . 0 0 0 0 : 1
No. of users of nursing care leave person
AR I A A 0 58 58 1 63 64 2 75 77
No. of reduced-hours workers person
27 NENHEEE A
No. of shift workers person l 6 13 6 7 13 5 9 14
Bifi/Unit 2021 2022
Bt pegi =r Bt ey =
Men Women Total Men Women Total
EERTERRIREUSE L A
No. of users of pre-and post-birth 0 35 35 0 26 26
parental leave "1 person
BRIREESER A
Nofofusers of childcare leave "1 person 10 34 44 16 24 40
BRASE G = . % 263 100.0 - 457 100.0 -
Rate of childcare leave usage "2
BROKISFEE . = 424 1650 1370 37.1 1686 1160
Average no. of days of childcare leave 3 Day
MEAREESEL A
No. of users of nursing care leave person 0 2 2 2 1 3
SRS E A 1 74 75 1 80 81
No. of reduced-hours workers person
27 NEBER A
No. of shift workers person 2 10 12 1 6 7

1 ERERNR BRAERGEMERERNICHREZRBLIZAKTY,

W2 BRAENSRIEFNCFHEINREBON. BRAEZEFE LIXERLTVET,

W3 ERAERSTEEHBEIEENOREENIS UL AR ERRL TVET,

*1: The numbers for pre- and post-birth parental leave and childcare leave users are the number of persons beginning leave during each year.
*2: The rate of childcare leave usage is the rate of full-time employees using leave out of those who had children within each year.

*3: The average number of days of childcare leave shows only the number of days used by full-time employees within each year.
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WEEDY L N—>T 1 Employee Diversity

B /Unit 2018 2019 2020
St pegi a3 S ey GH 5 it a5
Men Women Total Men Women Total Men Women Total
30mKE A 239 179 418 233 187 420 238 191 429
Under age 30 person
30mELE~ 508K A 649 328 977 609 317 926 587 320 907
ges 30 to under 50 person
50m £ A
Ages 50 and over person 540 72 612 581 95 676 596 108 704
BEBAL A
No. of management staff members person 273 19 292 270 21 291 267 24 291
BERIEER LR 9 _ _ _
Breakdown of management by male/female % 935 6.5 928 7.2 91.8 82
ERRAR B _E D EIREE A
No. of management staff members orcon 83 5 88 81 8 89 87 9 96
division director-level and above P
SRR LB D BRI A
No. of departmental manager-equivalent 190 14 204 189 13 202 180 15 195
management staff members person
Bifir/Unit 2021 2022
St ey a3 S ey a3
Men Women Total Men Women Total
30/ A 234 175 409 224 163 387
Under age 30 person
30RELL~ 50RLA TS A 565 329 894 566 345 911
Ages 30 to under 50 person
50/ £ A
Ages 50 and over person 589 120 709 570 128 698
FERAK A 256 25 281 242 29 271
o. of management staff members person
FLA B % 911 89 - 893 107 -
Breakdown of management by male/female ’ . ’ .
R AR LB L E O BB A
No. of management staff members person 90 9 99 89 9 98
division director-level and above
RERLHOEEHHN R
No. of departmental manager-equivalent arson 166 16 182 153 20 173
management staff members P
BLEOESZE Gender wage gap
H{i1/Unit 2018 2019 2020 2021 2022
BHOEZ(CHTS
KIEORE ORI % - - 692 703 698

Ratio of compensation
to men and women

EHNWHEERE Rate of employment of people with disabilities

Efi7/Unit 2018 2019 2020
EEld gk =5 Elks L=k =y S ey a3
Men Women Total Men Women Total Men Women Total
mAVWEAS A 25 3 28 25 8 33 31 8 39
No. of people with disabilities person
BHAVWERRE 1 9 _ _ _ _ _ _
Rate of employment of people with disabilities'1 % 1.73 1.92 224
B /Unit 2021 2022
Sk pegi = St ey =
Men Women Total Men Women Total
REALE AR A
No. of people with disabilities person 35 9 44 47 6 53
BAVERAE + . _ - - B
Rate of employment of people with disabilities'1 % 246 259

H1EAVWERAREED SNIZAECHVELELTVET,
*1: Rate of employment of people with disabilities calculated according to established methods.
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REESIT S-S AVMAE Employee engagement surveys

Hfi/Unit 2018 2019 2020 2021 2022
= fam
EREEAT % 417 404 - 562 636
Key indicator scores
#2020FEE IV —I XY NAAEB L,
‘No. employee engagement survey performed in FY2020.
ABYER Human resources development
Hfi/Unit 2018 2019 2020 2021 2022
REBTADBIYOER
HBANRE (FF/A) B 50.38 63.45 26.61 29.06 63.82
Annual training and education : : . : :
expenses per employee thousands of yen
(thousands of yen/person)
HEBIADLY OERBBIRECIRBEZSHET.
‘Annual training and education expenses per employee includes travel expenses.
FHE=EH Hiring history
Efi1/Unit 2018 2019 2020
St ey a3 St it a5t St ey as
Men Women Total Men Women Total Men Women Total
MERR A 40 42 82 27 23 50 36 23 59
New graduate hires person
v U TIRA A 13 7 20 20 15 35 14 8 22
Mid-career hires person
Fv ) TERALE o _ _ —_ _ _ —_
Ratio of mid-career hires % 200 330 27.0
PR R (BT 2R ER A 3 EE LA (D BB )
Turnover rate (rate of departures % — — 8.5 — — 10.1 — — 9.1
within 3 years of new graduate hiring)
Bfi7/Unit 2021 2022
E21kS ey as St it a5
Men Women Total Men Women Total
AAERA A 20 14 34 15 14 29
New graduate hires person
¥ 1) TIRA A 9 6 15 33 20 53
Mid-career hires person
v UTERARE o _ _ _ —
Ratio of mid-career hires % 300 650
REEER (B2 ER A 3 DA D REBRI )
Turnover rate (rate of departures % — — 15.6 — — 180
within 3 years of new graduate hiring)




HINF > R Governance

W HU&18%  No. of directors

Efi1/Unit 2018 2019 2020 2021 2022
B L G5t | B Lt &F B Lt G5t | Bl Lt &5 S it G5t
Men  Women Total Men Women Total Men  Women Total Men Women Total Men Women Total
iVEEE A
No. of directors person 4 0 4 6 0 6 7 0 7 7 0 7 7 L 8
LB IR AL A
No. of inside directors person 3 0 3 4 0 4 5 0 5 > 0 > 5 0 5
HEAMERAHIR AL A
No. of outside directors person 1 0 1 2 0 2 2 0 2 2 0 2 2 1 3
ORI LR 9
Ratio of outside directors % 250 333 286 286 375
W E#&HEEE No. of auditors
Efi/Unit 2018 2019 2020 2021 2022
2r Lt A5t | Bt O wit GFt | S wE &5t | BE Mt &5t | Bt @it &5t
Men  Women Total Men Women Total Men Women Total Men Women Total Men Women Total
EERY A
No. of auditors person 4 0 4 4 0 4 4 0 4 4 0 4 3 0 3
HREERE A
No. of internal auditors person 2 0 2 2 0 2 2 0 2 2 0 2 1 0 1
HABERK A
No. of external auditors person 2 0 2 2 0 2 2 0 2 2 0 2 2 0 2
HAEERER 9
Ratio of external auditors % 500 500 500 500 66.7
B $1TIRE%  No. of executive officers
Efi1/Unit 2018 2019 2020 2021 2022
B L G| B L GE | BE i G5t | BE O xiE &5t | BlE &t &5t
Men  Women Total Men Women Total Men Women Total Men Women Total Men Women Total
BITIREH A
No. of executive officers person 21 0 21 19 0 19 18 0 18 7 0 7 22 1 23
B RS -EERASMEEE No. of board of directors and audit board meetings
H{i7/Unit 2018 2019 2020 2021 2022
& SRR =
No. of board of directors times 13 15 15 19 17
meetings
EERFER &
No. of audit board times 13 14 13 13 13
meetings
W H%E-IREROEREDEEWEE Direct conversations with shareholders and investors
H{i1/Unit 2018 2019 2020 2021 2022
hERz = 1 1 1 1 1
General meeting of
shareholders times
RERAR =
F|nanné|al r?su\ts briefings times 2 2 2 2 2
BERFAR
(RE=IZ=F 1Y) Bl _ _ _ _ 5
Business briefings times
(small meetings)
DIoFTY &
bl 9274 times 60 60 18 25 26

One-on-one meetings
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To the President of Itoki Corporation

Independent Assurance Report

We were engaged by ITtoki Corporation (the “Company”) to undertake a limited assurance engagement of the environmental
performance indicators marked with I (the “Indicators™) for the period from January 1, 2022 to December 31, 2022 included in
its ESG Data Book 2023 (the “Databook™) for the fiscal year ended December 31, 2022.

The Company’s Responsibility
The Company is responsible for the preparation of the Indicators in accordance with its own reporting criteria (the “Company’s
reporting criteria”), as described in the Databook.

Our Responsibility

Our responsibility is to express a limited assurance conclusion on the Indicators based on the procedures we have performed. We

conducted our engagement in accordance with the ‘International Standard on Assurance Engagements (ISAE) 3000, Assurance

Engagements other than Audits or Reviews of Historical Financial Information” and the ‘ISAE 3410, Assurance Engagements on

Greenhouse Gas Statements’ issued by the International Auditing and Assurance Standards Board. The limited assurance

engagement consisted of making inquiries, primarily of persons responsible for the preparation of information presented in the

Databook, and applying analytical and other procedures, and the procedures performed vary in nature from, and are less in extent

than for, a reasonable assurance engagement. The level of assurance provided is thus not as high as that provided by a reasonable

assurance engagement. Our assurance procedures included:

® Interviewing the Company’s responsible personnel to obtain an understanding of its policy for preparing the Databook and
reviewing the Company’s reporting criteria.

®  Inquiring about the design of the systems and methods used to collect and process the Indicators.

Performing analytical procedures on the Indicators.

® Examining, on a test basis, evidence supporting the generation, aggregation and reporting of the Indicators in conformity with
the Company’s reporting criteria, and recalculating the Indicators.

®  Visiting the Company’s Shiga facility selected on the basis of a risk analysis.

®  Evaluating the overall presentation of the Indicators.

Conclusion

Based on the procedures performed, as described above, nothing has come to our attention that causes us to believe that the
Indicators in the Databook are not prepared, in all material respects, in accordance with the Company’s reporting criteria as
described in the Databook.

Our Independence and Quality Management

We have complied with the Code of Ethics for Professional Accountants issued by the International Ethics Standards Board for
Accountants, which includes independence and other requirements founded on fundamental principles of integrity, objectivity,
professional competence and due care, confidentiality and professional behavior. In accordance with International Standard on
Quality Management 1, we design, implement and operate a system of quality management including policies or procedures
regarding compliance with ethical requirements, professional standards and applicable legal and regulatory requirements.

Rl sPc

Kazuhiko Saito, Partner, Representative Director
KPMG AZSA Sustainability Co., Ltd.

Tokyo, Japan

June 30, 2023
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