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The ESG Databook 2025 provides an overview of ESG-related
information over time for each of the Environmental (E), Social
(S), and Governance (G) areas. We have made efforts to ensure
the content is clear, easy to read, and user-friendly. Please also
refer to the ITOKI Integrated Report 2025 and our website, where
our ESG policy and efforts are disclosed.

We will continue to enhance our initiatives in response to societal
changes, while expanding and improving the disclosure of
valuable ESG data.

Scope of Reporting

Targets of the report :

All stakeholders, especially shareholders and investors
Boundary of coverage :

Itoki Corporation, affiliates, and some subsidiaries
Reporting period : FY2024 (Jan 01, 2024 - Dec 31, 2024)
Publication date : July 2025

Third-party Verification of Data

Third-party verified data is marked with .

¥ Corporate Philosophy
https://www.itoki.jp/company/about/concept/
1T81#R%8 Code of Conduct
https://www.itoki.jp/company/about/concept/
ESGA#t ESG Policy
https://www.itoki.jp/company/sustainability/csr/#01
A#€7AE Human Rights Policy
https://www.itoki.jp/company/sustainability/csr/#03
RLEEHEAAS Occupational Health and Safety Policy
https://www.itoki.jp/company/sustainability/csr/#04

H$EHEt Procurement Policy
https://www.itoki.jp/company/sustainability/csr/#06

HRRELRIECEAT 3 ELSME R

mEA#  Quality Policy
https://www.itoki.jp/company/sustainability/csr/#05
RIEAE Environmental Policy
https://www.itoki.jp/company/sustainability/csr/#02
EM%#kIEAE  Biodiversity Policy
https://www.itoki.jp/company/sustainability/csr/#07
EAE#RIREAE Personal Information Protection Policy
https://www.itoki.jp/privacy/

AN T 1 ES 3> Diversity Vision
https://www.itoki.jp/company/sustainability/csr/#08

Major Participating Organizations Related to Social Issues and the Environment

Iy RY)a—2arxy bM7—%4 Wood Solutions Network

JO=MNL-aAV NI bRy 87—=9-T %X Global Compact Network Japan

JV)—VBBAXy h7—%(GPN) Green Purchasing Network (GPN)
BERFEFEASR Association for the Healthy Longevity Industry

—fEEEABEDY v RFH A V& Japan Wood Design Association

BAEKIE) —4F—X-N\—bhF—>v 7 Japan Climate Leaders’ Partnership (JCLP)

BAABI%¥S Japan Human Factors and Ergonomics Society
—RAEEA T Z F 188Xy h7—4%  Platinum Society Network
AMI—F 1 X4 MAKSE Wood Coordination Research Group
AMFIA> R 7 LIRS The Society of Wood Utilization System

PELUKEMT S > REERES  Yamanashi Suigenchi Brand Promotion Organization



R Environment

B ERIE Environment

HNF> R Governance

chHAEE1EE1iE 2026 (2024 ~ 2026 &) Mid-Term Environmental Plan 2026 (FY2024-FY2026)

W HiZEIEEH TargetItem

202445
EHERER BiEEE 202255 2024 202550 20265B1E
B DA Target Item 2022 Performance giz = 2025 Target 2026 Target
Target Performance
CO HFEH IR (ScopeT) 20228 H10.7%HR | 2022981 %HIR | 20224E16.0 %HIE | 2022455021.3 % HIH
Reduction of CO2 6,081.2t-CO; Reduction of 10.7% Reduction of 8.1% Reduction of 16.0% Reduction of 21.3%
Emissions (Scope 1) over 2022 over 2022 over 2022 over 2022
CO-BrEHIiB (Scope2) 20225 H10.7 %R | 2022405 2%H | 20224FH16.0 % HIR | 202245E621.3 % I
— Reduction of CO2 8,397.2t-C0: Reduction of 10.7% Reduction of 5.2% Reduction of 16.0% Reduction of 21.3%
SURE BTG Emissions (Scope 2) over 2022 over 2022 over 2022 over 2022

Responding to
Climate Change

CO HF2H IR (Scope3)

Reduction of CO2
Emissions (Scope 3)

255,050.3t-CO:

2022463 % AR
Reduction of 6.3%
over 2022

20224 111 %580

Increase of 11.1%
over 2022

202245 1H9.4 % HIR
Reduction of 9.4%
over 2022

20228 H12.5%HI

Reduction of 12.5%
over 2022

MIRILF—RASHIE

20224 8.0 % HIR

20224 9. 5%HIR

20224 H15.4%HIR

20228 H22.1 %HIH

Reduction in Total Energy | 188,474.2G]) Reduction of 8.0% Reduction of 9.5% Reduction of 15.4% Reduction of 22.1%
Investment over 2022 over 2022 over 2022 over 2022
YL SR 20224 6.0 % | 2022406 2%H5 | 202245E611.6 %HIE | 202245501 6.9 % HIR
- Reduction in Waste Product 6,003t Reduction of 6.0% Reduction of 6.2% | Reductionof 11.6% | Reduction of 16.9%
HIREIRIEHE Emissions over 2022 over 2022 over 2022 over 2022
Promotion of
Recyclables | =
JoAoNE 85.3% 85.0% 78.8% 85.0% 85.0%
ecycling Rate
EMEIREDRE Bk S , | 20225 59.0%HIR | 20224 H3.8%KiR | 2022417 2% IR | 202241H24.6 % HIR
Biodiversity ?hdl | 97,510.0m Reduction of 9.0% Reduction of 3.8% Reduction of 17.2% Reduction of 24.6%
Conservation Water Withdrawa over 2022 over 2022 over 2022 over 2022
%1 SEETE0E (P14 -PIoREW REFEE CSR 2L,

W2 RPN B IERRRY) & —RRERYOGHEICE W T,

#3 YA VINRIBERMORBHHEN SHA- AN EZBEURBIEBTHREI 2L THEL TLET.

‘1 Please refer "Boundary of Coverage" on pages P.14-P.16 for the boundary of aggregation.
‘2 Waste product emissions determined by the total value of industry waste and general waste.
‘3 The recycling rate is calculated by subtracting the amount of waste incinerated and disposed of from the total amount of waste generated and dividing the result

by the total amount of waste generated.
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HmE=-4%YY>451EB Monitored Items

2HFRIREN
Company-Wide
Environmental Goals

T4 YJ1RE

Monitored Items

20224F £

2022 Performance

R Environment

20245 %K

2024 Performance

Fi={

Indicator

SURZEBIXI I
Responding to
Climate Change

BIXE(VIL—T2HK)

BEIRINF—FAEBEIXREHED) VI —TREED
DUR(CHTZEAFEHREX100

Rate of Renewable Energy 2.6% 8.0% Amount of renewable energy usage (Electricity from renewable
(Group Overall) energy included) /Amount of electricity used in all sites, Including
group companies ‘100
BT R (o h—FBE) BEIRIF—FAEBIXRBAEE) —1 M—FEED2H
S(l-+ = =
Rate of Renewable Energy 3.7% 10.5% mlc 515 BAEHEXT00
(ITOKI Only) Amount of renewable energy usage (Electricity from renewable
energy included) / Amount of electricity used in all ITOKI sites *100
COBE EHIR

(Scopel: 55 tEREAT)
Reduction of CO2 Emissions
(Scope:Per Unit of Sale)

0.05t-CO./BAM
0.05t-COz/million yen

0.04t-CO./& /A M
0.04t-CO2/million yen

BRENR Y I —TDCOHHE (Scope 1) ~ R AT L
=

Consolidated group COz emission (Scope 1) / Target company total
sales

CO HEHEHIR
(Scope2: 5t @R EAL)
Reduction of CO2 Emissions

(Scope2:Per Unit of Sale)

0.07t-CO./BAM
0.07t-CO2/million yen

0.06t-CO./B/HH
0.06t-CO2/million yen

BER T I — T DOCOHEHE (Scope 2) + MR A AT L
=

Consolidated group COz emission (Scope 2) / Target company total
sales

BRI EH)R
(FeLBREAL)

Reduction in Waste Product

0.05kg/B8/AH
0.05kg/million yen

0.04kg/B8HM
0.04kg/million yen

EERZRY), —REEYHHLE 55T - BN Rt AsTE LS
Total industrial waste and general waste emissions / Total sales of
consolidated target companies

BREREE Emissions (Per Unit of Sale)
Promotion of
Recyclables BYXKE DHIR , , TIN—TRIEETT — 9 INERTRERLR [C B (F 2 BUKE @ fdxd
(5 LEmEn) 0.80m/B/AH 0.69m/B/AH REUBHTLS
Water withdrawal reductions 0.80mi/million yen 0.69mi/million yen Water withdrawal in sites (Including group companies) where data
(Per Unit of Sale) can be collated / Total sales of consolidated target companies
PRTR SR E S FAEHIR I — T2tz ECPRTIRN KA BRI OERESGFT+
(GEL@mREAL) 0.57kg/BAM 0.65kg/BAM HENREH AT LS
Reductions in Substances Reported | 0.57kg/million yen 0.65kg/million yen Total usage of sites (Including group companies) handling PRTR
for PRTR (Per Unit of Sale) substances / Total sales of consolidated target companies
PRTRGSRME LR EHIE R
. Reductions in Substances 66,098.9kg 89,054.9kg =
BEWEOHIR Reported for PRTR Amount handled
Reduction of
Hazardous Chemicals j )
AERROME (FILLATILTER MNLIV F LY TP Y
VOC Usage 6 substances in scope of investigation (Formaldehyde, Toluene,
xylene, Paradichlorobenzene, Ethylbenzene, Styrene)
B =CH BITICAVWCEHMERLET— 5
NOx,SOxHEFtHE —kg 65,649kg WRICE T BHEIER CEVWTERNERIL 2T — 45 =551

NOx,SOx Emissions

Aggregation of data regularly observed at the discharge site

#1 FEBREMBIRENREDDEEDEHEEROT LS THEBZRELLEDERWET,
#2 PRTRSMEFAZFPRTREZICH (T2 EFEMCEVTEBEEMEMEO VT NADEREIRENT b VU E REF—EEELFWEROS MM E)DEDICDOVTEE L

TEDERBVET,

#3EZHDVIEBCOVWTRBEDERZR I THYEEA,

4 NOXBFHE (F2024FEN 55HAIL TVE T, SoxBBEE(F2025FEN S DFHAIZ FEL TVET,

*1 Sale units are determined by sales after the removal of intra-company transactions within the scope divided by emissions.

*2 The amount of PRTR-regulated substances used is calculated for each facility that handles 1 ton or more of any Class 1 designated chemical substance (0.5 ton or
more for specific Class 1 designated chemical substances) per year under the PRTR system.

“3 There are no specific targets set for Monitored Items.

*4 Nox emissions is measured from 2024. Sox emissions are planned to be measured from 2025.
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SURZTENFE  Response to Climate Change

R Environment

HNF> R Governance

B Y754F - &@EUIEREMRA ZHLE (Scope1.2,3)  Greenhouse gas emissions across the supply chain (Scope 1, 2, and 3)

B /Unit 2020 2021 2022 2023 2024
BEEF(CLDEEEE
Scopel Direct emissions from business activities o 6,715 6,062 6,081 5278 5589
BEEE(C &2 M
Scope2 Indirect emissions from business activities +CO2 8:890 7,983 8397 7,588 7,960
Scopel1+2 t-CO2 15,605 14,045 14,478 12,866 13,548
Scope3 ﬁj%{?l-)[:ﬁ(f%EFﬂj
Supply Chain Emissions
A7) -1 BALLHZ T—ER
Category 1 Purchased Products / Services t-CO2 185,831 176,563 214,149 199,460 235,301
AFIU—-2 BEARF
Category 2 Capital Goods t-CO2 4,694 4,212 16,502 8,363 13,870
A7IV—3 | BERUIXLF—RSEEH +CO2 3352 2,883 2,716 2,669 2,742
Category 3 Activities Related to Fuel and Energy
n7IV—4 | EE B (LR +CO2 7,105 6,406 6,707 6,466 6,965
Category 4 Transport, Delivery (Upstream)
2l DA FENS B EREY)
Category 5 Waste from Businesses €02 2,283 1,965 2,397 363 371
A7dU—6 | R £CO2 423 415 1018 587 1417
Category 6 Business Trips
A7IV—7 | EREOES +CO2 999 981 737 1352 1,500
ategory 7 Employee Commutes
AFdU—8 1) —2 & (ERH) t-CO2 - — - _ _
Category 8 Leased Assets (Upstream)
ATIV—9 K, B (T7) t+CO2 - - - - -
Category 9 Transport, Delivery (Downstream)
A73U—=10 FELERBOMT +CO2 - - - - -
Category 10 Processing of Sold Products
A7 IU=11 7L RO R +CO2 2,010 1348 1,180 1,042 7,707
Category 11 Use of Sold Products
AFd)—=12 AR5E U Te D FEZE .
Category 12 Disposal of Sold Products t-CO2 5,521 16,385 8,309 9,146 10,965
HFdU—13 1) — 2 & () )
Category 13 Leased Assets (Downstream) o 3850 2,742 1335 T 2327
AFd)—14 T70FvAR +CO» _ _ _ — -
Category 14 Franchises
AFd)—=15 ®’E g _ _ _ _
Category 15 Investment +C0: 124
Scope3&at 5
scope 3 Total t-CO2 216,068 213,901 255,050 229,458 283,290
Hwas t+-CO2 231,673 227,946 269,529 242,324 296,838
Grand Total

Per Unit of Sale

t-CO2/million yen

1 EFHEEEIP14-PICRERREEE CER T,
%2 2024FET =9 DA DVTWVWBIEBECDVWTRKPMGH TSI AT FHE) T+ ARKR(CLBB=FRAEZ T TVET,

1 Please refer "Boundary of Coverage" on pages P.14-P.16 for the boundary of aggregation.
2 FY2024 data marked with[@has been independently assured by KPMG AZSA Sustainability Co., Ltd.
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R Environment

W HEEA%(Scopel. 2. 3) Calculation Method (Scope 1, 2, 3)

Indicator

HNF> R Governance

BREHCLZERDL

EWARHEFE X AR D COBE R RS (BRI LI RO HEE (BT B3R DFRED)

Scopel . i ici i
p Direct Emissions from Business Activities E?ggafluvev\aﬂ?ﬁiigcgéfggés%oegzicrgc;;foreach fuel (Coefficients of the Act on Promotion of
BAFAEXCOBH A (AN IERBEE LAY (RES BEEXAAR SE
BEEORENRA AL BHEER <S5 FE>) ) BINIETEES RIBEH R (R
BEEH(C L DREEEL & RBFEEALR BEHFHEORENR A AL EHETEA<HM 5 FE>) OHH5E
Scope2 ; o : . 7 4 R
Indirect Emissions from Business Activities E2EFHRETRE
Electricity consumption *CO, emission factor(Domestic: emission factors by electric utility
(published by the Ministry of the Environment and the Ministry of Economy, Trade and
Industry"For calculating greenhouse gas emissions of specific emitters in FY2023")
Overseas: Substituted with national average emission factors (published by the Ministry of the
Environment and the Ministry of Economy, Trade and Industry"For calculating greenhouse gas
emissions of specific emitters in FY2023").
Scope3 YISAF —>IcB Bk
Supply Chain Emissions
BELEL TV ZEME-BIEM  BE XHHRBA A
— N 2 VWV ERLS FES [T "
A7 IV WAL T —E2 Efﬁaﬁgflijafdhauiwl\llafjm%atﬁe?;fs ;ﬁi%jﬁi%ﬁi&ﬁ@m “Emissions intensity "A
Category 1 Purchased Products / Services Procured products and services whose weight is not known :Procurement amount *Emission
intensity "A
AFd) =2 AR/ RIFREEXPHREAM A
Category 2 Capital Goods Capital investment ‘Emissions intensity ‘A
AFd1)-3 RR U T 2L+ —BEEE) IRILF—ERAEXPEHREA A B
Category 3 Activities Related to Fuel and Energy Energy consumption "Emissions intensity ‘A B
AFd)—4 Bk, Eok (LE57) Bk N > O X PEHREAL A
Category 4 Transport, Delivery (Upstream) Ton-kilometers transported "Emissions intensity “A
AFIU—5 BENSHBEEY RN DIERRR O P 8 X HEHREAL “A
Category 5 Waste from Businesses Emissions *Emissions intensity by waste type A
RBFERAIHRREDER|AX N TE S R4 HIRMRE X HEBREAL "A
=1 RBEFERAIHRREDERERAX D TERVERM AEEEH X PR A
AFIV—6 ﬁjﬁ . Companies that can classify the amount of business travel expenses by means of
Category 6 Business Trips transportation: Business travel expenses “Emissions intensity *A
Companies that cannot classify the amount of business travel expenses by means of
transportation:Number of employees ‘Emissions intensity *A
RBFERALBEHEDEENX D TE 224 IBERIBEE X PEHFEAL A
— = . TBFERANEHE DEFANX ) TR VR JLRBIIEE S HCREN B X P REBAL A
ATIV—7 BRE D&Y A company that can classify the amount of commuting expenses by means of transportation:
Category 7 Employee Commutes Commuting expenses "Emissions intensity "A
Companies that cannot classify the amount of commuting expenses by means of transportation:
Number of employees by site, number of commuting days ‘Emissions intensity ‘A
Hh7F3U—-8 1) — & (L57R) ZELL
Category 8 Leased Assets (Upstream) Not applicable
AF3)—9 gk, Box (TR) ZEGL
Category 9 Transport, Delivery (Downstream) Not applicable
A73J-=10 FTUEEOMI FZEL
Category 10 Processing of Sold Products Not applicable
HERTTEM X RBOFREEBEN X RRDOFEERAB X BREXE RPN R
AFdV—=11 ARFE LT mODER (REE REEEALR REFLEORENR A AL EHETERA<DMN 5 £E>)
Category 11 Use of Sold Products DOHHSFEEE TR
Number of products sold *Annual power consumption of products‘Typical period of use of
products® Substituted with national average emission factors (published by the Ministry of the
Environment and the Ministry of Economy, Trade and Industry"For calculating greenhouse gas
emissions of specific emitters in FY2023").
AFIV—-12 ARFE L TR R AR5E U e R D FEM BB E X BEH R A
Category 12 Disposal of Sold Products Weight of products sold by material ‘Emission intensity ‘A
H73U—-13 1 —2EE (TR) EERY OmEE X BEHREAL A
Category 13 Leased Assets (Downstream) Area of rental buildings *Emission intensity ‘A
AFdU—-14 TI30FvAR FZEL
Category 14 Franchises Not applicable
AFIV—15 ®E (HZI I —TRttse tm - Eid Ls) XScopel - 28k E
Category 15 Investment (Relevant group company sales /consolidated sales) “ Scope 1 & 2 emissions

#1REMRAR (GHG) HHERCO20H &KL TVET,
%2 FRHREAIIUTOT -9 R—R&EALTVET,
AT T4 F - EBUABORENRA RABLZEOHEDZH OB HREM T —4 R—2 (Ver.3.5)

'B:LCIT—% RN—2 AIST-IDEA Ver.3.5 fR4EfR EIIFFFRBFEA EERIMTHRAARAN Z2RZMIRAFT IDEAZR IPCC2013 without LULUCF AR5

HIREMRAZPHEOER(LITEBE T —9 ORE. &L UEHRAREORE (CRI T 2 RFEEMS 5 U (CHEURRLABORE (CAT 2MANRERE(CTSINTVET,
*1 Greenhouse Gas(GHG) emissions only include COz2.
2 The following databases are used for emissions intensity.

*A:Emission intensity database for calculating greenhouse gas emissions by organizations throughout the supply chain (Ver. 3.5)
‘B:LCI database AIST-IDEA Ver.3.5 Standard Edition Research Laboratory for IDEA, RISS, AIST IPCC2013 without LULUCF AR5

3 The quantification of greenhouse gas emissions is subject to uncertainties related to the measurement of activity data and determination of emission factors, as
well as scientific uncertainties related to the determination of global warming potential.
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R Environment

B CO:#FHE (Scope1) CO2 Emissions (Scopel)

HNF> R Governance

H{i7/Unit 2020 2021 2022 2023 2024
Tim
Factory t-CO2 4,305 3,758 2,987 2,446 2,643
1 h—==* ki :
ITOKI Logistics t-CO2 22 18 13 11 19
2-.74 A t-CO2 461 376 364 357 331
Office
ERJIL—T&i
Domestic Group Companies t-CO2 1,908 1,866 2,605 2,358 2,511
BTN —TRH
Overseas Group Companies t-CO2 18 45 11 105 85
A.g.l.
t%ltgl t-CO2 6,715 6,062 6,081 5,278 5,589
Fe LERE t-CO2/BAM
I;Zr Unit of Sale t+CO2/million yen 0.06 005 0.05 0.04 0.04
B CO:#EiE (Scope2) CO:2 Emissions (Scope2)
H{i7/Unit 2020 2021 2022 2023 2024
FIi% t-CO2 4,577 4,023 3,522 3,340 3,746
actory
1 k== /b :
ITOKI Logistics t-CO2 645 662 573 453 497
F742 t-CO> 885 756 612 643 649
Office
ERYIL—T&4
Domestic Group Companies t-CO2 2,204 2,131 3,148 2,761 2,859
BT —TEN )
Overseas Group Companies -CO2 580 411 542 392 210
&t
tl<:)lta| t-CO2 8,890 7,983 8,397 7,588 7,960
7o LERE tCO2/BAM
Iélé'r Unit of Sale tCO2/million yen 0.08 007 0.07 0.06 0.06

w1 FEFOEHEFPI4-PI6RENREEEZ Z2RIZS 0V,

#2 Scope2BFH B (3. 2021 FELEIEO 7 —> 3 VEETHBE 2022FELREY—7 v MEETHRZT> TVET.

#3 2024FET — 4 DA DVTVBERCDOVWTREKPMGH T TH R TFEN T AR (CL B E=ZFRAEZZ T TVET,

1 Please refer "Boundary of Coverage" on pages P.14-P.16 for the boundary of aggregation.

"2 Scope 2 emissions before 2021 are calculated on a location basis; emissions after 2022 are calculated on a market basis.
"3 FY2024 data marked with ¥has been independently assured by KPMG AZSA Sustainability Co., Ltd.
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B #BIRIF—ERE Total Energy Consumption

HNF> R Governance

Hfi7/Unit 2020 2021 2022 2023 2024
I
Factory GJ 130,476 107,262 99,597 83,626 86,525
fh—% | o7
TOKI Logistics GJ 6,070 5,849 5,286 4,078 3916
F712 G 15,472 13,281 11,760 11,928 11,352
Office
L G 50,864 47,936 66,653 61,912 65,848
omestic Group Companies
?“’7‘”'—7"%*1 G) 22,027 11,654 5,178 4133 3,015
verseas Group Companies
EEJ GJ 224,908 185,983 188,474 165,677 170,656
7e LB REAL Gl/anxsm
IJDZr Unit of Sale GJ/million yen 1.94 1.64 1.55 1.27 1.25
1 SEEHEEE (P14 -PICHRENREHEE CSREE LN,
W2 IRIFERRZE IRILF—FAZE (BD) +TRILF—EHE (KR)
#3 IRIIF—ERE(BH) BAFRAEX3.66)/Fkwh
4 TRIVF—FERE (R RAIE A2 X MRTEERISE MR E (BT REATED SN TV S1E)
#5 2024F T =8 DEINDVTVBIEIRICDVWTRKPMGH T T RTFHE ) T+ MABRHIC L 2B =FRAEZ T TVET,
1 Please refer "Boundary of Coverage" on pages P.14-P.16 for the boundary of aggregation.
‘2 Total Energy Consumption:Electricity consumption in gigajoules + Fuel consumption in gigajoules
‘3 Electricity consumption in gigajoules:Electricity consumption *3.6 GJ/MWh
4 Fuel consumption in gigajoules:Fuel consumption “Unit calorific value (Specified in the Energy Conservation Act)
5 FY2024 data marked with Mhas been independently assured by KPMG AZSA Sustainability Co., Ltd.
B BIXFE Rate of Renewable Energy
B{i7/Unit 2020 2021 2022 2023 2024
A h—FEIK 9 _ _ _
ITOKI Only % 106 105
-7t % _ _ _ 23 20
Group Companies . .
ast % - - - 7.4 80
total
B KBEAREE Solar Generation
Bfi1/Unit 2020 2021 2022 2023 2024
AEAFALE (720) kwh 903,794 865917 875,608 898,519 1,068,395
olar Generation (Purchased)
AEAREE(BRHEE)
Solar Generation kwh 80,420 351,769 507,803 1,330,301 1,280,179
(household consumption)
At (BESERE)
Total (5 year total) kwh - - - - 8,162,705
31 EEHEIEFP14-PIOREWREEE CSRES L,

"1 Please refer "Boundary of Coverage" on pages P.14-P.16 for the boundary of aggregation.
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W EXE-YIL> 7 MIXBCOHIRE

CO2 Reductions due to modal shift of shipping

RIE Environment

HNF> R Governance

B{7/Unit 2020 2021 2022 2023 2024
wEaYTF ;
Marine containers +CO: 267 226 164 228 260
Ha3> 7T tCO> 669 152 128 98 138

ail containers
Ly t-CO2 936 378 292 326 398
Ait (BES5FERET) : _ _ _ _
Total (5 year total) t-COz 2,330
B EREEZASH Number of high-efficiency vehicles adopted

E{ii/Unit 2020 2021 2022 2023 2024
BREEHN B
Total nol.:lofunits units 165 162 159 168 190
Eagway a5 162 162 159 168 189
Number of green vehicles units
BrEEs % 98.2 100 100 100 99.5
Ratio of green vehicles
EMEEEH B
Number of:tlwigh-efﬁciency vehicles units 59 56 54 52 57
HVEA B 5%
AVSADEl o 103 106 105 116 139
HVE A % o
Ratio of MV % 62.4 654 66.0 69.0 732
EVEASE B%
Numberlo:f EV units 0 0 0 0 0
EVIEA 9
Ratio of £ % 0.0 0.0 0.0 0.0 0.0

SRABERER TR 7EBRREAETS %ARRER A Y ) VERUHV EVED BE)E

HEMBEBEER RRSIREMBEEEERH Y ) VB (MCHVTEFRT 7EHRHEETS % IEREREZIET)
HHVER RIEAEENRBEE(CHBINAMKE L ERE—Y —2l#aDE IR ARNEZ KA T 28HE
HEVER BEABEMMRBEFECHBINNNy T —CL>TERE—Y —=RET e 288E

“Green vehicle: Gasoline engine cars that achieve a 75% reduction in emissions from 2005 standards, hybrid vehicles (HV), electric vehicles (EV), and others

Next-Generation Vehicles

“Fuel-efficient vehicle: Gasoline engine cars that achieve fuel efficiency standards set by the Ministry of the Environment (The company defines this as a 75% reduction

from 2005 emissions standards)

"HV: Vehicles utilizing a combination of an internal combustion engine and electric motors for drive systems, classified as next-generation vehicles by the Ministry of

the Environment.

“EV: Vehicles utilizing batteries to operate electric motors, classified as Next-Generation Vehicles by the Ministry of the Environment.

B Ah—KRy-F7tv bE Carbon Offset

Bifii/Unit 2020 2021 2022 2023 2024
ASEET (fth#t#84%) .
ASEET (Transfer) t-CO2 5182 1,651 8,097 339 36
f_ggi;((;{;;ﬁ*i*ﬁﬂ) t-CO2 44,511 106,930 166,282 155,638 344,064
JO LTy N B+ttt k)
J-Credit t-CO2 62,209 26,860 3,229 16,495 25917
(retired in house +by a third party)
KT 1)— (fhitEhik)
Voluntary t-CO2 2 1,500 2 — —
(Voluntary credits retired by a third party)
RZU49 ) —(BHEML) %F 7
Voluntary credits retired in-house t-CO2 1,471 997 1,115 1,330 —
(related to chairs)
RZ 41— (BHEML) X Z oM
Voluntary credits retired in-house t-CO2 422 384 187 — —

(excluding chair)
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RIE Environment

ﬁﬂiﬁ & ﬁﬁ% Resources and Waste

HNF> R Governance

B KEEMAE Water Usage

2024FE L WEUKE BKB KHERBZ D T TREL TVE T AERMKERE & LTW2023FELETOMEIL TBKESEH [CHOTVET,

From FY2024, Water withdrawal, Water discharge, and Water consumption are separately reported. The figures for 2023 and earlier, which were previously labeled as

"Water usage,” have been changed to “ Water withdrawal total.”

B{i/Unit 2020 2021 2022 2023 2024
Th* m - — - — 29,497
bk Con—-TEd _ _ _ _ N
Tap water Group Companies m 37,053
INET 3 _ _ _ _
Su;total iy 66,551
‘»Tfotl—:\: n _ — - - 10,661
HITK '7)1/—7"%&__ _ _
Groundwater Group Companies m 15,540
INET 3 . . . .
BUKE Subtotal m 26,200
Water
withdrawal \’Trol;l_:\: m — — - — 1,026
ik Con—TE . _ _ _
Rainwater Group Companies
INET 3 _ _ _ _
Su;total i 1,026
A
[=]-]
total
gt ;
<Subtotal m 124,168 102,892 97,510 78,132 93,777
o L EREAL WEYLE
I;Zr Unit of Sale m/million yen 1.07 1.90 0.80 0.60 0.69
"Tfotl_:\: m - - - — 12,427
]| R 2 _ _ _ _ .
Riverwater Group Companies m 5,051
NEt 3 _ _ _ _
Su;total m 17,478
Th=* . - — - — 22,205
HkE | Tk e 2 _ _ e
Water Sewerage Group Companies m 41,485
dlSCha!’ge ,,,,,,, J =+ ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,
IN\G 3
subtotal i - - — - 63,690
T m - - = - 34,632
sen 7)[,—7"%*;];3_ ......................... _ ........................ _ ........................ _ ......................................
total Group Companies iy 46,536
INET 3 _ _ _ _
subtotal i 81,168
"Tfo';l_* i - - - - 6,552
gt -z _ _
Wa/ter consumption Group Companies m 6,056
INET m _ — — — 12,608

Subtotal

1 SEETEEE [FP14-PIOMENREEZ TSR TES L,

52 BRI 2024FE T — 9 DACHER12,608MD 354 h—FT1556,552mMMCDVNTIEKPMGH TSI RFFE F 1 MRBH C L2 B=HRMEZZHTVET.

K3 A h—=FTHPDS5, FKEZFHAIL TORVIRCDOVWTBEVKEZHIKEEHELTVET,
“1 Please refer "Boundary of Coverage" on pages P.14-P.16 for the boundary of aggregation.

*2 Third-party assurance:6,552m M from Itoki factories out of 12,608m Water withdrawal in the 2024 data has been independently assured by KPMG AZSA

Sustainability Co., Ltd

"3 For Itoki factories where Water discharge is not measured, the amount of Water withdrawal is considered as Water discharge.
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B REEUHHE (EXRZYHHE + —REZMHRHE)

R Environment

Waste Emissions (Industrial waste emissions + General waste emissions)

HNF> R Governance

Eii/Unit 2020 2021 2022 2023 2024
Ti5
oy t 1,163 1,152 1,673 1,168 833
1h=% | wF
T T t 1,749 1,529 1,301 1,784 1,657
F742 t 288 300 268 827 748
Office
"9'77"—7‘%& . t 2,013 1,939 1,824 2,038 1,569
omestic Group Companies
BT — TR t 659 1,132 937 1,086 827
Overseas Group Companies
ft:lf t 5872 6,051 6,003 6,903 5,633
?ﬁﬁ%’?%ﬁ =Vele 0051 0.053 0.050 0.053 0.041
er Unit of Sale t/million yen

1 EFHE0E EP14-PI6RENREHZ

TR,

1 Please refer "Boundary of Coverage" on pages P.14-P.16 for the boundary of aggregation.

W EEMIFAONE(ELEZEV Y1 IIEL—REENI Y1 IILE)

General Waste Recycling Rate (Rate of industrial waste recycling + Rate of general waste recycling)

B{i/Unit 2020 2021 2022 2023 2024
TIi5 o
Factory % 98.2 99.3 99.4 99.6 94.4
1 h—% | ¥R %
ToK! Logistics 7 99.3 973 96.2 847 86.0
3742 % 985 993 98.0 80.9 752
Office
EA T IR % 955 96.9 985 97.8 824
omestic Group Companies
BAON—TERM % 12 15.1 14 04 452
Overseas Group Companies
a5t % 86.7 823 83.1 77.4 788

total

#1 EFHEUEEP14-PI6ORENREHEZ

TR,

1 Please refer "Boundary of Coverage" on pages P.14-P.16 for the boundary of aggregation.
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B8 Environment H/NF> Z Governance

MR Biodiversity

W A#M{ERAEE Wood Usage

HitER AR FIFAE (m3) 1RIRE - thish
Wood type Material/format Amount used (ms3) Nation/region of logging

Tva ﬁ%%*ﬁ 0.09 7]79

ash Natural wood : Canada

71— iR 0.12 AAI—>

Ayous Wood veneer ' Cameroon

alder Wood veneer, Natural wood ' USA

Yellow poplar Natural wood ’ USA

Walnut Wood veneer ' USA

-2 2RI, FIEH 0.49 FHAUNNFY

0Oak Wood veneer, Natural wood ’ USA, Canada

AN 2R 0.46 N+ o07FT

Birch wood veneer ' Canada, Croatia

Kapur Natural wood ’ Indonesia, Malaysia

FU TIEH 36.83 i

Empress tree Natural wood ’ China

2 AR, EIEM BA

Chestnut Plywood,Natural wood 62688 Japan

Keruing laminated wood ’ Malaysia

Black pine Plywood ' China

du/% SR 3470 51

Gum tree laminated wood ’ Thailand

>F AR =N

Cedar Plywood 087 Japan

$S5hYN &R 6.07 EES

Birch Plywood ’ Japan

2% BR. ERH, IR, SRIEH 1331 B

Durian Plywood, laminated wood, Wood veneer, Natural wood ’ Japan

5% I 116 BA

Japanese ash Natural wood ’ Japan

kU7 SR 719 1Y RRYT

Durian laminated wood ' Indonesia

Pa fRIEM 270.53 HAR772R

Japanese oak Natural wood ' Japan, France

IN—F AR, 2R, I 398.40 hE. 27O7F 7 AORZT7. 7 hET

Birch Plywood, Wood veneer, Natural wood . China, Croatia, Slovenia, Latvia

N=RA=T)L 22, I 0.02 TAYH AT

Hard maple Wood veneer, Natural wood ’ USA, Canada
AYRRYT A=ANIT F 709 J0TF T AA A AT I=T Y ARA Y AORZT,

E—F AR ERM . IS 95 43 Indonesia, Australia, Netherlands, Croatia, Switzerland, Sweden, Spain, Slovenia,

Beech Plywood, Wood veneer, Natural wood : FII TV KAV T TV AARNF=R=FY RIV=ZT NI T
Czech Republic, Denmark, Germany, France, Belgium, Poland, Romania, Luxembourg

/% EH 1.00 B

Cypress Natural wood ’ Japan

Falcata Plywood ' Indonesia

Beech Plywood, Natural wood ' Croatia, Denmark, Germany

£75 L 458 thiE, 7% 1)

Poplar Plywood, Wood veneer, Wood veneer ) China, USA

RIARTyya 221, SEIEH 153 FAYNAFG OOTFT

White ash Wood veneer, Natural wood ’ USA, Canada, Croatia

RTA NA—5 221, SIEH 6.18 AN AFS O T

White oak Wood veneer, Natural wood ’ USA, Canada, Russia

White maple Wood veneer ' USA

Mahogany Wood veneer : USA

Maple Wood veneer ’ Canada

A5 F AR 6.40 1Y RRYT

Meranti Plywood ’ Indonesia

Eucalyptus Plywood, Natural wood . China

European oak Natural wood : Spain

European beech Wood veneer ' Germany
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ERE% Environment #1834 > Z Governance

E£MSBEME Biodiversity

B A#MEREE Wood Usage

HifES #-FR FIFE (M) {RIRE - sk

Wood type Material/format Amount used (m) Nation/region of logging
SN=y R SR SRIEH 5.00 AVRRST HA NN LRL—2T
Rubber wood Wood veneer, Natural wood ’ Indonesia, Thailand, Thailand, Vietnam, Malaysia
27> ﬁﬂi%ﬁﬂ%‘ 1630.81 HARGE AV RXIT . 74VEV L= T HF4
lauan Plywood, laminated wood ! ’ Japan, China, Indonesia, Philippines, Malaysia, Canada
ZyN\=27F Gtk 245 BEYL—>7
Lumber Core Plywood ' Japan, Malaysia
lumber core board (Falcata) Plywood ' Indonesia
A ERU RIEH 351 7 A7)
Red oak Wood veneer, Natural wood ' USA
Rosewood Wood veneer ' Brazil
KR et
Fiber plywood - subtotal 341789
MD F HEHER 828.90 B EE, 1> R*:/T\/_\\F_TA\VIJ_:/_T\ZJ—‘\/\\—i\/H
MDF Fiberboard : Japan, South Korea, Indonesia, Vietnam, Malaysia, New Zealand
TAYIR—R MR 2.00 BA AL
whiteboard Fiberboard : Japan, Vietnam
’f?‘}_l L—>3vih—R ﬁﬂf&ﬁi 171.06
Insulation board Fiberboard : Japan

7 ‘ AR 0.00 NoPI5T71y>a
Hibiscus cannabinus Fiberboard ' Bangladesh
N=F 1 JJLR—R MR BRA—ZANIT ANNFLOT
Particle board Fiberboard 540,487.08 Japan, Austria, Vietnam, Russia
Hardboard Fiberboard ' Japan, Thailand
Crucian carp Fiberboard ) Portugal
HEHEAR NGt
Fiberboard - subtotal 541,573.64
femAt &t 544,991.53

Wood usage - total
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{I:-"‘ri!I%E Chemical Substances

R Environment

HNF> R Governance

B PRTREIEWNR{EZMEIIRE Amount of PRTR system chemicals handled

Hfi1/Unit 2020 2021 2022 2023 2024
WHESE 1SS
Shiga Manufactiring Div. 1 kg 1,063 1,195 1,729 1,736 11,600
BHE2SEH kg 20,130 18,700 18,590 16,060 19,000
S h—=F Shiga Manufacturing Div. 2
ITOKI TFIERLEER
Chiba ManTJfacturing Div. kg 0 1,086 632 1,053 5323
REBELEER
Kyoto Manlzfacturing Div. kg 20,048 16,072 13,555 13,555 11,295
FEHEL—ILZAF—IL(H)
S Tait TOKI AllSteel (inc) kg 28,842 22,359 24,793 37,986 35,633
Group Companies 1 MN—FTI)b1 ITE )
TOKI-Marui Co., Lid. kg 6,965 7213 6,800 5,907 6,204
L kg 77,048 66,624 66,099 76,296 89,055
oL mREML kg/B/AH
;;r Unit of Sale kg/million yen 064 059 0.57 058 065
18 (FRENL) o
Actual Result (per base unit) % -36.3 41.3 438 41.6 346
% TiRAHLR. BRI — T2 28R
“Four plants, two Domestic Group company sites
B VOCfERE VOCUsage
H{i1/Unit 2020 2021 2022 2023 2024
1 b= 2 _ _ _ _
ITOKI m 19,595
w1 THBANKRCH TR EREEHRELTVET,
2 VOCEER=(32024FE N 65HILTVWET,
*1 Covers the usage at four factory sites.
*2VOC usage are measured from year 2024.
B NOx,SOx#EtHE® NOx and SOx Emissions
H{i7/Unit 2020 2021 2022 2023 2024
14 8= _ _ _ _
ITOKI kg 65,649

#1 TIFALRCH T HPHBENRE L TVET,

32 NOXBEH B (F2024FENSEHAIL TVE T, SoxBEEE [F2025FEA S D5t AE FEL TVET,

*1 Covers the emission at four factory sites.

"2 Nox emissions is measured from 2024. Sox emissions are planned to be measured from 2025.
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BRI Environment HNF> R Governance

RENREEH Boundary of Coverage

B @ E5tds X EHHRA — 7—9ugABL Arp7IV-3 B:ATIV-356,7 CAHTIV-12356,7 D:A73Y)-1,23,4567
Guide: @: included in total / X: exempt from total / —: no applicable data A:category3 B:category3,5,6,7 C:categoryl1,2,3,5,6,7 D:category1,2,3,4,5,6,7

A ltem GHGHEHE (Scope1) GHGHEHE (Scope2) GHGHEHE (Scope3) BMIXIF—RAE
GHG Emissions (Scope1) GHG Emissions (Scope2) GHG Emissions (Scope3) Total Energylnvestment
SHREFE Applicable Year 20 21 22 23 24 20 21 22 23 24 20 21 22 23 24 20 21 22 23 24
A N—F(THEWR- A7 1 R)
Itoki Corporation e 6 o o o e 6 o o o e 6 o o o e © o o o

(Factory / Logistics / Office)

FHEEA—ILZF—IL
Itoki All Steel Co., Ltd e 6 o o o e 6 o o o e 6 o o o e © o o o

A h=FLAIX ®© © 06 0606 © 06 06 006 © 06 0 006 o 0 0 0 0
[toki Marui Industrial Co., Ltd.

A N —FRAEYER
Itoki Toko Manufacturing Co., Ltd ¢ & 0 s 0 e o o o o e o o o o e o o o o

ETVEVITIE

Fuji Living Industry Co., Ltd.
FILh>

Dalton Co., Ltd.
IINVIEEVY—

DALTON KOGEI CENTER CO. LTD.
RZN9F)

Fuji Paudal Co., Ltd.

FIWNIAYTFVR
DALTON MAINTENANCE Co. Ltd.
T /INIFI Y
TECHNOPAUDALTON Co. Ltd.

BB AN TR
SHOWA KAGAKUKIKAI CO,LTD

PEND N, — &\ R0 2 i il 2

saluedw o)) dnolg palepl|osuod) Jnsawoq

Ah=F>127—RN\Ja1—
ITOKI Shared Value Co., Ltd. ®© ©¢ ¢ ¢ ¢ © © O 0 6 C C C C © © o o o o

g
Alepunog

AR=FY—T9P2X-2 | o © © © © © © © ©¢ @ 5 B D D © © © © e e
Itoki Market Space Co., Ltd.

A —FIYIZTUVY

H—EZ %2 e o o o o e o o o o B B C C @ e o o o o
Itoki Engineering Service Co., Ltd.
4 h—=F1tEE =1 e o6 o — e 6 o — - B B B - - e o6 o — -

ITOKI-HOKKAIDO Co. Ltd.

I7IL-REv7
FM Staff Co., Ltd. e 6 o o o e 6 o o o c c c Cc e ®e © o o o

¥IY—t
- ® 6 6 o6 o6 o o o o ¢ < C C C o o o o o o
Shimasobi Co., Ltd.

= =23,1) 5 —7
=®I72T4=2 © © 6 606 © © 0 0 0 C C C C © o © o o o
Sanko Facilities Co., Ltd.

MEAS2T 97 ® © ¢ ¢ ¢ | ¢ ¢ ¢ ¢ ¢ C C C C © | @ o © o o
New Japan Systech Co., Ltd.

Lb—t—7
Muto Safe Co., Ltd.

Novo Workstyle Co., Ltd. © 06 06 0606 0 0 0 0 06 0 0 0 0 0 o 0 0 0 0

ghanngaiAIIbestFurniture e © © © o e © © o o ®e © o o o e 6 o o o
0., Ltd. 53 53 53 53

PPN — & S AR R 3
saluedwo) dnolo

P21EPI|0SUOT) SBISISAQ:

TARKUS INTERIORS PTE LTD x X @ @ @ X X @ @ @ X X A A @ X X @& @ @

#1 HARKEA M—FIUBEF2023F4R 1HN THARH A M—F2HFERIMETIMBEHARICIVRIREGHINE L.

2 MABRHA N—F IO T I —ERIF2024F7A1BRATHARM A M—F(CRINGHINE L.

%3 Novo Workstyle Co., Ltd.& & U'Shanghai Allbest Furniture Co., Ltd.[320244F R & W Fitka#t ©d53ITOKI China Holding Co., Ltd. &@LU T&HESTL TV T,

“1 ITOKI Hokkaido Corporation was absorbed into ITOKI Corporation as the surviving company through a simplified merger on April 1, 2023.

"2 ITOKI Engineering Service Corporation was absorbed into ITOKI CORPORATION on July 1, 2024.

“3 Novo Workstyle Co., Ltd. and Shanghai Allbest Furniture Co., Ltd. have been consolidated through their parent company ITOKI China Holding Co., Ltd. as of January 2024.
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& Environment HINF> R Governance

R REBH Boundary of Coverage

N @ E5tR X EHHRA — T—IFRIQEL  Guide: @: included in total / X: exempt from total / —: no applicable data

= s
Ol GO Rl ater Usage Results Emissions Results Chemicals Handled
STREERE Applicable Year 20 21 22 23 24 20 21 22 23 24 20 21 22 23 24 20 21 22 23 24
A N—F(ITH-WR- 471 2)
Itoki Corporation e 6 o o o e 6 o o o e 6 o o o e 6 o o o
(Factory / Logistics / Office)
FHEA—ILZF—I -
Itoki All Steel Co., Ltd. - b b b e o b b b b b i b b b b
A MN—FTILATE .
Itoki Marui Industrial Co., Ltd. o o * * b LA ¢ o o ¢ o ¢ o o ¢ o
A M —F IR o -
Itoki Toko Manufacturing Co., Ltd. * * . o ¢ o . ¢ o
EXVEVITIE -
Fuji Living Industry Co., Ltd. & & ¢ o o & & ¢ o o & & ¢ o o
FILhY [ -
Dalton Co., Ltd x x x X x % X . . .
TNV IZEEVY—
DALTONKOGEI CENTERCO.LTD., XX X X e e e - - - - =
RZIX95 )
9 | Fuji Paudal Co, Ltd. - - T T T X xox o x o x X X 6 & & | - - - - -
[0}
S FIRNIAYTFVR
%g DALTONMAINTENANCECo.Ltd. |~~~ —  — | X X X x x| x x & & @& | — — — - =
B so oy
S| FUINRITIVNY - -
gg TECHNOPAUDALTON Co, Ltd. A A
QQQ e 1
i vttt - -
|g SHOWA KAGAKUKIKAI CO.,LTD x x x x x x x ® * ot
| 25 |t
I e D Y VAU o o
%é *ig ITOKI Shared Value Co., Ltd. o X X x e 6 ¢ ¢
G AP=FV=yh2x=2 | = | 9 e ®© © © o e e e ® - - —

Itoki Market Space Co., Ltd.

AN=FIIVZTULY

H—EZ %2 - - - = = X X X X X e o o o — - - -
Itoki Engineering Service Co., Ltd.
A M—FLBE w1 . e o o - - e o o B -

ITOKI-HOKKAIDO Co. Ltd.

I7IL-R9y7T
FM Staff Co., Ltd.
¥IV—-t
Shimasobi Co., Ltd.

=F773)74—=X -
Sanko Facilities Co., Ltd. e & o o X e 6 o o o

HEARSZRT VY
New Japan Systech Co., Ltd. ¢ & & & ¢ & & 0 0 -

Lbh—t—7
Muto Safe Co., Ltd.

m O

% 0% | Novo Workstyle Co., Ltd. - - - - - ® © ¢ ¢ 6 o o o o o - - - - -

ggg #3 %3

/g;gg EhanlggalAIIbestFurmture - e © 0 © o e © © 0 o -

3z| Lo ta %3 %3

- 2a

%9% TARKUS INTERIORS PTE LTD = = = = = X X @ @ X X X @& @ @ = = = = =
Q.

#1 HARA M—FIUBER2023F4A 1HN THARH A h—FeHFRIMET2HBEHARCIVRINREGHINFE L.

H2HABRHA N—FIOI TV IY—ERF2024F7AT1HA THARM A M—F(CRREHINFE L.

%3 Novo Workstyle Co., Ltd.& & U'Shanghai Allbest Furniture Co., Ltd.[320244FE & W Fitka#t ©d531TOKI China Holding Co., Ltd. &@LU THESTLTWE T,

*1 ITOKI Hokkaido Corporation was absorbed into ITOKI Corporation as the surviving company through a simplified merger on April 1, 2023.

"2 ITOKI Engineering Service Corporation was absorbed into ITOKI CORPORATION on July 1, 2024.

*3 Novo Workstyle Co., Ltd. and Shanghai Allbest Furniture Co., Ltd. have been consolidated through their parent company ITOKI China Holding Co., Ltd. as of January 2024.
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HEXIREME Boundary of Coverage

BRI% Environment

HINF> R Governance

RO @ &EtR X HEFHRHA

SHREERE Applicable Year

— FT—IWRLEL Guide: @: included in total / X: exempt from total / —: no applicable data

VOCERE
VOC Usage

NOx,SOx#EH 2
NOx and SOx Emissions

20 21 22 23 24

Alepunog

[ ANRER N e 2

saluedw o) dnolo pajepljosuod diisawog

PEID L — & 0 B R 3
saluedwody dnolny

Pa18PI|0SUOT) SE3SISAQ!

A N—F(ITH-WR- 471 2)
Itoki Corporation
(Factory/ Log|st|cs / Ofﬁce)

PEEF—ILRF—IL

Itoki All Steel Co., Ltd.

4 I\ #7»41%
Itoki Marui Industrial Co., Ltd.

A M —F IR

Itoki Toko Manufactunng Co,, Ltd.

*iUt/7I¥
Fuji Living Industry Co., Ltd.

FILhY
Dalton Co., Ltd

TNV IZEEVY—
DALTON KOGEI CENTER CO.,LTD.

x_/\rym
Fuu Paudal Co., Ltd.

7JI/ |~ />< ‘/7"7‘/2
DALTON MAINTENANCE Co. Ltd.

7’7//\'7’5’)b|~/

TECHNOPAUDALTON Co.,Ltd.

H”ﬁlﬂ:ﬂ%ﬁﬂ’?ﬁﬁ

SHOWA KAGAKUKIKAI CO.,LTD

*fl\ =\‘—/I) |~I\'):L—

ITOKI Shared Value Co., Ltd.

*fl\ =\‘—7 ’7‘/|~7\/\ A

Itoki Market Space Co., Ltd.

AN—FIVIZTULY

HF—EZ %2

Itoki Engineering Service Co., Ltd.

A h—FLiEE

ITOKI-HOKKAIDO Co. Ltd.

I7IL-R9y7T
FM Staff Co., Ltd.

Y — t

Shimasobi Co., Ltd.

—$7;/U74 2

Sanko Facilities Co., Ltd.

%‘TEI$/ZT /’]
NewJapan Systech Co., Ltd.

L\I\t7

Muto Safe Co., Ltd.

Novo Workstyle Co., Ltd.
Shanghai Allbest Furniture
Co., Ltd.

TARKUS INTERIORS PTE LTD

#1 HAERMA M —FIEEF2023F48 1 BN THRASH A b—FeERaL L T2ERAMHARCLIVRINGHENE LT,

FQBABRMA M—F IO ZTI IV —ERF2024F7R 1B THARK A h—FICRIRGHEINE LT

%3 Novo Workstyle Co., Ltd.& & U'Shanghai Allbest Furniture Co., Ltd.[320244FE & W Fitka#t T4 31TOKI China Holding Co., Ltd. &@LU THESTLTWE T,
*1 ITOKI Hokkaido Corporation was absorbed into ITOKI Corporation as the surviving company through a simplified merger on April 1, 2023.

“2 ITOKI Engineering Service Corporation was absorbed into ITOKI CORPORATION on July 1, 2024.
*3 Novo Workstyle Co., Ltd. and Shanghai Allbest Furniture Co., Ltd. have been consolidated through their parent company ITOKI China Holding Co., Ltd. as of January 2024.
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7= Social

57457—;—9 Basic Data

o ft¥s8 ' #EF—4 Employee’ Data

E{i/Unit 2020 2021 2022
Bt pgid = St p=gid = St peyi =1
Men Women Total Men Women Total Men Women Total
EAHERS =2 A 1,199 568 1767 1,148 570 1,718 1,133 583 1716
egular employees person
FFIERRERE =3 A 222 51 273 240 54 294 227 53 280
Non-regular employees person
ERREE S FIFR W% B
Average age of years. 42.9 37.2 — 42.8 37.8 — 43.0 38.3 —
Regular employees months
EREEeFHHGFEY | £.,8
Average years ofemployment | years. 16.11 11.6 - 17.6 12.7 - 17.2 12.4 —
for Regular employees months
IEEREESTIIFER %~ B
Average age of years. 51.5 4311 — 53.1 43.8 — 53.7 45 .7 —
non-regular employees months
FERRESTHHGER | £, 8
Average years of employment | years. 19.2 4.7 - 21.2 5.4 - 22.7 6.7 -
for non-regular employees months
HERAK A
Number of persons re-hired person 78 3 81 86 5 91 84 7 o
Efi/Unit 2023 2024
St pegid =) St pegid =
Men Women Total Men Women Total
ERAERS =2 A 1215 649 1,864 1437 725 2,162
Regular employees person
FRERAERE - A 233 56 289 241 57 298
on full-time employees person
IEREEETIFER %o B
Average age of years. 42 .5 37.6 — 42.7 37.9 —
Regular employees months
ERRESTIHGEER  F.o8
Average years ofemployment years. 16.1 11.0 — 13.9 10.7 —
for Regular employees months
IEEREESTIIFR W% B
Average age of years. 54.8 49 .1 — 57.4 51.1 -
non-regular employees months
FERUEXSTIHFRFH | £, 8
Average years of employment | years. 22.9 13.7 - 23.9 14.7 -
fornon-regular employees months
BERAHK A
Number of persons re-hired person 85 16 107 86 18 104

w1 BEEAZNZHEL CVRRESEELET (REMEERL).,

W2 BREAZNZMEL TV RESOS 5 BPEAOEHSZELET,

W3 EERERZNZMHBEL CVBREEDS S EHERFLIBHERORNMEEZELET.CNCR BEAME BRELE N— M AT TINAS MENZTETNET.

1 Refers to employees engaged in direct employment contracts (excludes employees from agencies).

‘2 Refers to permanent full-time employees who are engaged in direct employment contracts.

‘3 Refers to fixed-term or permanent contracted employees who are engaged in direct employment contracts. This includes rehired employees, contract employees,
part-timers and part-time workers.
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& Environment

#%& Social

HNF> R Governance

FERLEE - BREE  occupational Health and Safety & Health and Productivity Management

m HEIRLEE  Labor Safety and Sanitation

H{i7/Unit 2020 2021 2022 2023 2024
PREESCE #
Lost-time accidents™ subject 3 0 L 0 0
TMREKE #
Not lost-time accidents subject L 6 6 2 3
B 2 A
Fxrequency‘z person 4.49 1.61 3.47 0.00 0.00
ARAETER 3 H
Sev?rity? Day 0.150 0.00 0.33 0.00 0.00
w1 REABBLU ATV N %2 100FEEH R EZY OHBKEBCLBHGER %3 1,000iEE BRI Yz OHEHREXBEH
“1 Counted from the 4th day of absence due to a work-related injury *2 Number of deaths and injuries from labor accidents per million labor hours.
3 Number of work days lost from labor accidents per 1,000 cumulative working hours.
W %{ERMR Labor Relations
Bifi/Unit 2020 2021 2022 2023 2024
HiEHHS o
Labor-management times 10 8 26 15 22
conferences
W EHAR @
Regional labor- times 7 13 22 18 20
management conferences
HERRLRE .
Labor-management i 14 13 25 18 23
Opinion Exchange Meeting imes
asams % 70.3 69.7 7138 711 725
nion membership rate
W HEEFR - EREERAER Labor Hours/Annual Paid Time off
Hfir/Unit 2020 2021 2022
St ey =5 Bt ey as S ey =5
Men Women Total Men Women Total Men Women Total
EENHEREOTY, B B
Average non-statutory working hours / Month | hours 202 135 175 184 146 176 21.9 151 19.4
EREARIREVSE 9
Paid time off usage rate % 45.8 55.4 484 47.7 59.1 51.6 55.3 67.8 59.0
BRI TR =
Average no. of days of paid time off used Day 9.8 10.6 100 10.2 109 10.4 11.1 12.8 11.6
Bifi7/Unit 2023 2024
S egid a5 S it ‘s
Men Women Total Men Women Total
EENHERROFY, A B
Average non-statutory working hours / Month hours 207 14.5 184 18.5 121 16.2
BHERIREUSE 9
Paid time off usage rate % 54.9 70.5 63.1 55.9 69.4 60.0
BRRAIREVS TR =]
Average no. of days of paid time off used Day 1.2 127 1.7 11 129 17

HHMEE FREHRBOT —Y BEREEDT—FERLTVET,

“Working hours: the data for annual paid time off reflects that of all employees.
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188 Environment #= Social H/NF> X Governance

W {#FEEME Health Management

B{i1/Unit 2020 2021 2022 2023 2024
Eﬁ%’fﬁ%ﬁiﬁﬁnmn e % 100.0 100.0 1000 1000 1000
ﬁ%ﬁ?%ﬁg?ﬁftme physical examination rate % 61.3 59.4 551 64.0 57.7
ZhL a3 >y ) SREASEE % 95.4 938 916 96.0 97.4
E’%Eﬁage of smokers % 203 17.0 15.8 16.5 20.2
ﬁﬁﬁﬁf@%ﬁgiﬁiasm % 992 100.0 100.0 100.0 100.0
é}iﬂplfeﬁe%%fiéczp rate’2 % 724 731 70.4 67.2 923
ﬁfﬁ?&ﬁ%ﬁﬁiﬁﬁ%&;Zd/rateyg peﬁo/nof’% 287/68.1 347/53 288/62.9 401/558 362/584
gkgiﬁﬁir(iffnﬁfgéf%& e)xj:nined/rate)‘él pe)r\so/nzo% 338/805 353/766 355/775 409/73 403/69.4
RIS (22 AM/ i‘zoi@nm"ed - pefr\sgn?‘% 1536/92.9 1544 /90.7 1443/87.5 1567 /83.2 1863 /90.4

1 EEBRAREIZREAI0ORALULEZR R %2 ANy /RZRFI0RAULENSR %3 FERNARZE20MULEZNSR 24 DA KBEAARZ E30mULENER
“1 The target age range for the lifestyle diseases checkup is persons over 30.

2 The target age range for the comprehensive checkup is persons over 40.

"3 The target age range for the cervical cancer examinations is persons over 20.

4 The target age range for the breast and colon cancer examinations is persons aged over 30.

FAN=T1 &A= 3> « AMMBR  Diversity & Inclusion and Human Resource Development

WI9=05147TKIA Y M Work-life Management

H{i7/Unit 2020 2021 2022
St ey a5 St ey ‘s St ey as
Men Women Total Men Women Total Men Women Total
ERE R ARG E A
Number of users of pre- and post-birth 0 22 22 0 35 35 0 26 24
parental leave *1 person
BRAEEEER A
Nan';ber of users of childcare leave "1 person 5 19 24 10 34 44 16 24 40
BRAEREER =2 0 _ _ -
Rate of childcare leave usage 2 % 20.8 100.0 26.3 100.0 45.7 100.0
BRAKIISTIEY B
Aver?age Number of days of childcare leave '3 Day 30.6 1455 133.0 424 165.0 137.0 371 168.6 116.0
NEAREEREEY A
Number of users of nursing care leave person 0 L L 0 2 2 2 1 3
TR BN E R A
Number of reduced-hours workers person 2 /5 77 1 4 75 L 80 81
27 NEBEY A
Number of shift workers person 5 9 14 2 10 12 1 6 7
Bifi7/Unit 2023 2024
Bt ey a3 E2lks ey ‘s
Men Women Total Men Women Total
EERTERRIREUSE L A
Number of users of pre- and post-birth roon 0 26 26 — 15 15
parental leave 1 P
B RIRERGER A
Number of users of childcare leave *1 person 21 27 48 24 16 40
BIRAEEGE 2 . _ -
RatJehof childcare leave usage "2 % 700 1000 750 1000
BRAXRGEFEEE = =]
Avgr;ge Number of days of childcare leave 3 Day 510 1290 94.9 49.8 181.6 1025
NEREIREER A 0 : : ! 0 :
Number of users of nursing care leave person
TR BN E A
Number of reduced-hours workers person ! 20 o1 0 95 95
27 NEBEH A
Number of shift workers person 3 6 9 4 8 12

# ERERAIR B RAXISER IEENCHRELZRIBLIAKTT,

52 BRAEISEIZRERNCFHEFINHEEON. BRAEZIR LIEXERLTVET,

#3 BRAEISTFHEREEFERNOREENEUS LItHHEZRRLTVET,

*1 The numbers for pre- and post-birth parental leave and childcare leave users are the number of persons beginning leave during each year.
*2 The rate of childcare leave usage is the rate of full-time employees using leave out of those who had children within each year.

'3 The average number of days of childcare leave shows only the number of days used by full-time employees within each year.
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8% Environment

H/NF > Z Governance

#= Social
N RREEDOF L1 N—>T 1+ Employee Diversity
Hfi1/Unit 2020 2021 2022
SH egi &t EEcd L=k =1 Bt g =5
Men Women Total Men Women Total Men Women Total
30K A 238 191 429 234 175 409 224 163 387
Under age 30 person
SOMELE~S0MRS A 587 320 907 565 329 894 566 345 911
ges 30 to under 50 person
50 L A
Ages 50 and over person 596 108 704 589 120 709 570 128 698
BEBALK A
Number of management staff members | person 267 24 291 256 2 281 242 29 271
BRI R 9 _ _ _
Breakdown of management by male/female % 91.8 82 911 8.9 89.3 10.7
BRERAR L E D EIEH A
Number of management staff members person 87 9 96 90 9 99 89 9 98
division director-level and above
FRRMELEOEERELN A
Number of departmental manager-equivalent 180 15 195 166 16 182 153 20 173
management staff members person
Hfi7/Unit 2023 2024
St pegid a5t St ey (=5
Men Women Total Men Women Total
30K A 236 200 436 239 207 446
Under age 30 person
30/BLE~ 50RKH A 623 367 990 761 416 1117
Ages 30 to under 50 person
50/ L A
Ages 50 and over person 589 138 727 678 159 837
B A A 245 28 273 260 31 291
umber of management staff members | person
L AIEEREILE % 89.7 103 - 893 107 -
Breakdown of management by male/female
B RAR Y B LA _E D ETRR AL A
Number of management staff members person 89 7 96 93 10 103
division director-level and above
REMELEOEEREN A
Number of departmental manager-equivalent | =o' 156 21 177 167 21 188
management staff members P
m EYEMES  Average Annual Wages
Hifir/Unit 2020 2021 2022 2023 2024
PEIERIES A 6,371,245 6,440,982 6,926,796 7,193,500 7,056,440
Average annual wages yen

HEENBERUVESZEOHRARTY.

*Amounts include tax, wages outside of standard criteria, and bonuses.

N BZEOEEE (BHOEER(CHT FLENERDESR)

Gender Wage Gap (Ratio of women's wages to men's wages)

B {i/Unit 2020 2021 2022 2023 2024
ﬁ?ﬁiees % 69.2 70.3 69.8 70.4 74.2
iﬁ’fﬁﬁ.wees % - 69.2 68.1 68.6 72.6
FFIEARIERE % — 71.9 73.1 83.9 86.4

Non-regular employees

5 M OBZEAETE(CH 2RO (CRIT 258 (FR27FEREFC4S) OREICRDTHELLEDTY.
H2 ANBHELOBLAESEREHY FEAN BROFHEN. EEMIRE 2R/ E U TERNMELTHBYET.

"1 Calculations based on the regulations stipulated in the Act on the Promotion of Women's Active Engagement in Professional Life (Act No. 64, 2015).
*2 While there is no gender wage gap under the personnel system, differences have arisen due to factors such as age composition and the ratio of managerial

positions among men and women.
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BRI Environment #t= Social HNINF> X Governance

m EAVWEERE Rate of employment of people with disabilities e 1R

Hifii/Unit 2020 2021 2022
St ey ‘s St ey =5 Eald ey a5t
Men Women total Men Women total Men Women total
BEOVE AR A
Number of people with disabilities person 31 8 3 3 ? a4 47 6 23
A WEREAE o _ _ _ — _ _
Rate of employment of people with disabilities'1 % 2.24 246 259
Efii/Unit 2023 2024
St 7 as 5t ey ast
Men Women total Men Women total
BEEhLVE AL A
Number of people with disabilities person 4 9 >4 43 " >4
EOhVERRAR 9 — — — -
Rate of employment of people with disabilities'1 % 246 219
w1 BAVWERAXRIEEFBE CL > TEDOSNIEAECHVEFHELTVET,
“1 Rate of employment of people with disabilities calculated according to the method established by Ministry of Health, Labour and Welfare.
N REEIVTF—-IAVMAE Employee Engagement Surveys
B{iI/Unit 2020 2021 2022 2023 2024
BEIEZFEZD7 (4 b—FH{F) o _
Key indicator scores (ITOKI Only) & 56.2 63.6 74.7 825
$2020FEERI VS —IAY NABXREBOLZOZIT7OBHEHY FL A,
‘Score not available as the employment engagement survey was not performed in FY2020.
B A#ER Human Resources Development
Hfi/Unit 2020 2021 2022 2023 2024
EEETIADY DER
HARIRA TR/ T 29.52 32,14 64.07 7293 8485
Annual training and education . . g . :
expenses peregmployee thousands of yen
(thousands of yen/person)
HREBIADZYOFEHEIRE CE. HBIRCHD >R BEZZHET .
*Annual training and education expenses per employee includes travel expenses related to trainings.
I RA=E#E Hiring History
Efii/Unit 2020 2021 2022
St ey as S ey a3 B ey a5
Men Women Total Men Women Total Men Women Total
MR A 36 23 59 20 14 34 15 14 29
New graduate hires person
¥ ) 7R A 14 8 22 9 6 15 33 20 53
Mid-career hires person
Fr ) TIRALE % ~ - 270 - - 30.0 - - 650
atio of mid-career hires
Hifir/Unit 2023 2024
St pegid as St ey as
Men Women Total Men Women Total
MR A 29 34 63 16 33 49
New graduate hires person
Fr TR A 84 45 129 88 30 18
id-career hires person
v U TIRARE 0 _ _ _ —
Ratio of mid-career hires % 67.2 70.7
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BRI Environment #t= Social HNINF> X Governance

I FHESEE-BEREZE Number of job departures / Rate of employee turnover

Bifi7/Unit 2020 2021 2022
St egid a5t St ey ast St fegi =
Men Women Total Men Women Total Men Women Total
BEEE S (ERREZS)
Number of job departures 46 12 58 32 22 54 54 21 75
(regular employees)
30K A
Under age 30 person 16 6 22 9 11 20 21 15 36
30 L~ 50 A
Ages 30 to under 50 berson 16 5 21 12 9 21 20 5 25
508 E A
Ages 50 and over person 14 1 15 L 2 13 13 1 14
BERE B GEERREES)
Number of job departures e{.:on 35 5 40 23 7 30 45 4 49
(non-regular employees) P
BB (T2 5R A 3L D BB =)
Turnover rate (rate of departures within % - - 20.3 - - 17.6 - - 6.9
3 years of new graduate hiring)

Hfii/Unit 2023 2024
5 ey as St ey as
Men Women Total Men Women Total
BEEE L (EREES)
Number of job departures 34 23 57 42 23 65
(regular employees)
30mKiE A
UndTerage 30 person 8 8 16 10 6 16
30m A £~ 50K
Agez 30 to under 50 pe{s\on 12 10 22 19 12 31
50m £ A
Age; 50 and over person 14 5 19 13 5 18
BERE B GEEREES) A
Number of job departures person 37 7 44 42 13 55

(non-regular employees)

FHERER (BT 25 A 3 EE AP D BB
Turnover rate (rate of departures within % — — — — — —
3 years of new graduate hiring)
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73/\7' ~ A Governance

B AT R (ENEEE) Governance (Number of directors)

AN+ > R Governance

Efi1/Unit 2020 2021 2022 2023 2024
B Lt G5t | B it &5 B L GEt | BE i &5 B Lt G5
Men Women Total Men  Women Total Men Women Total Men Women Total Men Women Total
AR AL A
Number of directors person 6 0 6 7 0 / 7 0 7 7 L 8 7 1 8
HEERHHIR A A
Number of inside directors person 4 0 4 5 0 5 5 0 5 5 0 5 5 0 5
HEINERHHIR AL A
Number of outside directors person 2 0 2 2 0 2 2 0 2 2 1 3 2 1 3
HEONERRIR LR 9
Ratio of outside directors % 333 286 286 375 375
B ANF 2 R (BEE®/E) Governance (Number of auditors)
BT /Unit 2020 2021 2022 2023 2024
S it Gt | Bt it Gt | BE o« &5t | B wit &5t | Bl &t &5t
Men Women Total Men Women Total Men Women Total Men Women Total Men Women Total
BB/ A
Number of auditors person 4 0 4 4 0 4 4 0 4 3 0 3 3 0 3
HREERE A
Number of internal auditors person 2 0 2 2 0 2 2 0 2 1 0 1 1 0 1
HAEEERE A
Number of external auditors person 2 0 2 2 0 2 2 0 2 2 0 2 2 0 2
HAEEREER 9
Ratio of external auditors % 50.0 500 500 66.7 66.7
B $ITIREE Number of executive officers
Efi/Unit 2020 2021 2022 2023 2024
St Lt G5 B Mt &3 Bt it GF B o &3 S Lt &3
Men Women Total Men Women Total Men Women Total Men Women Total Men Women Total
BITIREH A
Number of executive officers | person 19 0 19 18 0 18 7 0 7 22 L 23 30 L 31
B BHRE - EERASMAEEE Number of board of directors and audit board meetings
H{i7/Unit 2020 2021 2022 2023 2024
R R BIEE -
Number of board of directors times 15 19 17 14 12
meetings
AR E -
Number of audit board times 13 13 13 13 13
meetings
B HE-REROEREOEEWEE Direct conversations with shareholders and investors
H{i7/Unit 2020 2021 2022 2023 2024
HERE -
General meeting of times 1 1 1 1 1
shareholders
REFAR El
Finannéial results briefings times 2 2 2 2 2
BERIFHAR
(RE=II=F 1Y) @ _ _ ) 4 7
Business briefings times
(small meetings)
Ton1 &
=FaY times 18 25 26 163 220

One-on-one meetings

23



HINF > R Governance

W RERER Whistleblowing

H{i7/Unit 2020 2021 2022 2023 2024
PIERIER IR 2L # _ _ _ 20 51
Number of whistleblowing subject

#2023FL VT —HEBEAEERBE U HEUROBREZBHL TVET,
‘Due to changes in data management methods from 2023, only data from that year on is shown.

WY 7547 2 AMMEEREIARR State of compliance training implementation

Hifir/Unit 2020 2021 2022 2023 2024
12T 547 > AFHEEER & B B N 4 .
Number of compliance training conducted  times

#2023FLWT Y EBRAEERBLULZO YEUROBER=Z\BHL TVET,
‘Due to changes in data management methods from 2023, only data from that year on is shown.

BIYT5A4T7 AT r—MAE Compliance survey

B {ii/Unit 2020 2021 2022 2023 2024

IVTIAT VAT vir— hEEE

0, f—
Compliance survey response rate %

W2023F LU T Y ERAEERBEULLO HEUROBREBH L TVET,
‘Due to changes in data management methods from 2023, only data from that year on is shown.
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Independent Practitioner’s Limited Assurance Report

To President & Representative Director of ITOKI CORPORATION

Conclusion

We have performed a limited assurance engagement on whether selected environmental performance
indicators (the “subject matter information” or the “SMI”) presented in ITOKI CORPORATION’s (the
“Company”) ESG DATA BOOK 2025 (the “Databook™) as of and for the period from January 1, 2024 to
December 31, 2024 have been prepared in accordance with the criteria (the “Criteria”), which are
established by the Company and are explained in the Databook. The SMI subject to the assurance
engagement is indicated in the Report with the symbol “I”.

Based on the procedures performed and evidence obtained, nothing has come to our attention to cause us
to believe that the Company’s SMI as of and for the period from January 1, 2024 to December 31, 2024 is
not prepared, in all material respects, in accordance with the Criteria.

Basis for Conclusion

We conducted our engagement in accordance with International Standard on Assurance Engagements
(ISAE) 3000 (Revised), Assurance Engagements Other Than Audits or Reviews of Historical Financial
Information, and International Standard on Assurance Engagements (ISAE) 3410, Assurance Engagements
on Greenhouse Gas Statements, issued by the International Auditing and Assurance Standards Board
(IAASB). Our responsibilities under those standards are further described in the “Our responsibilities”
section of our report.

We have complied with the independence and other ethical requirements of the International Code of Ethics
for Professional Accountants (including International Independence Standards) issued by the International
Ethics Standards Board for Accountants (IESBA).

Our firm applies International Standard on Quality Management (ISQM) 1, Quality Management for Firms
that Perform Audits or Reviews of Financial Statements, or Other Assurance or Related Services
Engagements, issued by the IAASB. This standard requires the firm to design, implement and operate a
system of quality management, including policies or procedures regarding compliance with ethical
requirements, professional standards and applicable legal and regulatory requirements.

We believe that the evidence we have obtained is sufficient and appropriate to provide a basis for our
conclusion.

Other information

Our conclusion on the SMI does not extend to any other information that accompanies or contains the SMI
(hereafter referred to as “other information™). We have read the other information but have not performed
any procedures with respect to the other information.

Responsibilities for the SMI
Management of the Company are responsible for:

- designing, implementing and maintaining internal controls relevant to the preparation of the SMI that
is free from material misstatement, whether due to fraud or error;

- selecting or developing suitable criteria for preparing the SMI and appropriately referring to or
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describing the criteria used; and

- preparing the SMI in accordance with the Criteria.

Inherent limitations in preparing the SMI

As described in Note 3 to the Calculation method (Scope 1, 2, 3) in the Databook, GHG emissions
quantification is subject to uncertainty when measuring activity data, determining emission factors, and
considering scientific uncertainty inherent in the Global Warming Potentials. Hence, the selection by
management of a different but acceptable measurement method, activity data, emission factors, and
relevant assumptions or parameters could have resulted in materially different amounts being reported.

Our responsibilities
We are responsible for:

- planning and performing the engagement to obtain limited assurance about whether the SMI is free
from material misstatement, whether due to fraud or error;

- forming an independent conclusion, based on the procedures we have performed and the evidence we
have obtained; and

- reporting our conclusion to the President & Representative Director.

Summary of the work we performed as the basis for our conclusion

We exercised professional judgment and maintained professional skepticism throughout the engagement.
We designed and performed our procedures to obtain evidence about the SMI that is sufficient and
appropriate to provide a basis for our conclusion. Our procedures selected depended on our understanding
of the SMI and other engagement circumstances, and our consideration of areas where material
misstatements are likely to arise. In carrying out our engagement, the procedures we performed primarily
consisted of:

- assessing the suitability of the criteria applied to prepare the SMI;

- conducting interviews with the relevant personnel of the Company to obtain an understanding of the
key processes, relevant systems and controls in place over the preparation of the SMI;

- performing analytical procedures including trend analysis;
- identifying and assessing the risks of material misstatements;

- evaluating whether the Company’s process for developing estimates as well as its use of data,
selection of the methods and assumptions were appropriate;

- performing site visits at Company’s Shiga factory, Itoki All Steel Co., Ltd. and DALTON KOGEI
CENTER CO.,LTD. which were determined through our risk assessment procedures;

- performing, on a sample basis, recalculation of amounts presented as part of the SMI;
- performing other evidence gathering procedures for selected samples; and
- evaluating whether the SMI was presented in accordance with the Criteria.

The procedures performed in a limited assurance engagement vary in nature and timing from, and are less
in extent than for, a reasonable assurance engagement. Consequently, the level of assurance obtained in a
limited assurance engagement is substantially lower than the assurance that would have been obtained had



a reasonable assurance engagement been performed.
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Takeru Yamada, Engagement Partner
KPMG AZSA Sustainability Co., Ltd.
Tokyo Office, Japan

July 24, 2025





