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&WEAEH rpolicies

We publish the ESG Data Book 2024 with the aim of focusing on
the ESG-related data disclosed separately through such channels
as the status reports on KPI achievement for materialities. The
data book is intended to be an accessible reference on
year-over-year data for each field of ESG. Please refer to the Itoki
Integrated Report 2024 and our website, where our ESG policy
and efforts are disclosed.

We aim to continue improving our mechanisms for disclosing
valuable data, while enhancing our ESG efforts to adapt to future
societal changes.

Scope of Reporting

Primary Audience for Reporting :

All stakeholders, especially shareholders and investors
Scope of coverage :

Itoki Corporation, affiliates, and some subsidiaries
Reporting period : FY2023 (Jan 01, 2023 - Dec 31, 2023)
Publication date : July 2024

Third-party verification of data

Third-party verified data is marked with .

RFEEZ Company Philosophy
https://www.itoki.jp/company/about/concept/
1T81#R%8 Code of Conduct
https://www.itoki.jp/company/about/concept/
ESGA#t ESG Policy
https://www.itoki.jp/company/sustainability/csr/#01
A#€7AE Human Rights Policy
https://www.itoki.jp/company/sustainability/csr/#03
RLEEEAXAS General Safety and Sanitation Policy
https://www.itoki.jp/company/sustainability/csr/#04

HEAEt Procurement Policy
https://www.itoki.jp/company/sustainability/csr/#06

HRRELRIECEAT 3 ELSME R

mEA#  Quality Policy
https://www.itoki.jp/company/sustainability/csr/#05
RIEAE Environmental Policy
https://www.itoki.jp/company/sustainability/csr/#02
EM%#kIEAE  Biodiversity Policy
https://www.itoki.jp/company/sustainability/csr/#07
EAE#RIREAE Personal Information Policy
https://www.itoki.jp/privacy/

1 h=FF14N>F1EZ 3> ItokiDiversity Vision
https://www.itoki.jp/company/sustainability/csr/#08

Primary Organizational Memberships Relating to Social and Environmental Issues

JO=MNL-aAV NI bRy R7—=9-F %X Global Compact Network Japan

JV)—2BBAXy h7—%(GPN) Green Purchasing Network (GPN)

IO /R=2ayEIIEYXRICEATZMESR(SPEEDHAES) Conference for Research on Eco-innovation and Eco-business (SPEED Research Conference)
PELUKEMT S > R#EERES  Yamanashi Suigenchi Brand Promotion Organization

Dy RYJa—3>Ry 7—% Wood Solutions Network
AMFA> R 7 LHRE The Society of Wood Utilization System
BAABI®¥S Japan Human Factors and Ergonomics Society
BERFEFEASR Association for the Healthy Longevity Industry
HRHRFEEBSHZAT Social Health Strategy Research Institute

T5FFHEMRR 75FF>T«-70P o b Platinum City Sustainable Human Platform
BAEKIE)—4F—X-N\—bhF—>v 7 Japan Climate Leaders’ Partnership (JCLP)

BAEIS HIIHEERES Japan Ethical Initiative

hRXBFTHE#EZSES Chuo City Environmental Action Plan Committee

CENSURIEEERER v k7 —4 Climate Emergency Network
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2023 Materiality KPl and Performance

B #HEEALZFER(CT B Make society and its people happy

BERT—VY

([ GALENES

BHNGBZI—=UR
LI -2—-0TL
1 2%BETS

Creating an
appealing work style
andworkplace

20235 HF

2023 Target

HEDNDEEECRRMICE<KZ LD TED
#5I<Y

Creating healthy workplaces for
everyone, both mentally and physically

2023FEHK

2023 Performance

‘Well-being(ZD73h\ 3747+ ADIRE
180
180 office proposals related to well-being

20224 EHK

2022 Performance

‘Well-being 2 D7%h'% 74 71 ADIRE
160%4

160 office proposals related to well-being

Work From
AnywhereD &I

Achieving a Work From Anywhere
system

AN—NF T4 ADBECETZRE-
V)a—3a>oo—>F 74

7 launches of products and solutions that

help build smart offices

AV —NF T4 RADBEICETZHE-
Via—varoO—->F74

7 launches of products and solutions that
help build smart offices

FH/O =X2H
T A/ NR=230%
EHHT

Creating.innovation
by combining
technology with
space

TEImEY S R HEE (C L B3 RERAERER (C
BRI B RMOBIH

Using active co-creation for technologies
that resolve social issues

FUWEIEAZRET B HDFRAREE
5 4 (FtRER)

B N\— N — E DRI 1 24 (i)

5 new research planning projects for the

co-creation of new ways of working (joint

research)

12 joint project plans with new

technology partners (technologies)

FLWBIEAZRIET 2 DFRATREE
5 (FHEFRR)
FEATN— N —EOHFERE 74 (i)
5 new research planning projects for the
co-creation of new ways of working (joint
research)

7 joint project plans with new technology
partners (technologies)

DXARDERL

Cultivating DX human resources

DXHEERER, AEAREE(C LB LA T D
DX#t DRl - BEEE DR ER

Planning, establishment, and operation of
distribution base for DX learning materials
for employees through collaboration
between the DX promotion head quarters
and personnel headquarters

- DXHEEEARERHE MR AL

- ABAREBEDXHEERTECLBDX(IT)
ABBRPT(70Y 1Y NF—L) CTREHE

Reorganization of DX promotion center

Planned promotion under DX (IT) human

resources project team between HR and

DX promotion business units

BEY S

SDGs
Related SDGs

Hh—ARr=a—r’3)L

COBEHE2013E12 % KR
(Scope1~3)

12% reduction in CO2 emissions over
2013 (Scope 1-3)

-COHEHE201 34EH8.5 % HIiR
(Scope1~3)

8.5% reduction in CO2 emissions over
2013 (Scope 1-3)

-COHEHE201 3451 1. 7 %3800
(Scope1~3)

increase of 1.7% CO2 emissions over
2013 (Scope 1-3)

Btk CEIY 2 EE DB

- RRRR R ORBEARN BT E5F Ot = Eh
REEELAREE TR

-O— RNy 7iREE A EFER DT T

Safeguarding the
natural environment
and promoting

Water usage reduction of 1% over previous
year (base unit)

Water usage reduction of 25.6% over
previous year (base unit)

~4 1O —='mf
BHE(CRRTS Commencement of businesses to Find a solution that leads towards the Validation of roadmap and identification
Helping'builda contribute to decarbonization realization of a decarbonized society of required measures completion
carbon-neutral Continued efforts next year and beyond
society as well
o= S| = i e
ZRIATIATNERCIIIEND WRCOMHBOHES 27 LI BRCOMHBOHENRRRILA
Established a system to calculate product Calculating product CO2 emissions and
Sr?t‘ﬁlengrgedduucctel|?g—rg/oc?eusage over the CO2 emissions expanding products for calculations
BEZEY) BIAELLT % B - BEEEY) HEELL6.8 %N (R E i) 5
s - BEEEY) HIEEL7.0 % Bl (R BT
(FREAT) Waste increase of 6.8% over previous year i fa : ¢ ) )
Waste reduction of 1% over previous year over previous year (base unit) Waste reduction of 7.0% over previous
(base unit) year (base unit)
o _— = as, o :D e L — s - .
BSIETY). ?J?Q‘%; TR KEEFE AIEELL25.6 % HiE (REAL) IKEERE BIEEL1 2.2 % B3R (FRE L)
EREREZEETS mE

Water usage reduction of 12.2% over
previous year (base unit)

12 2o

Jo5ae

Responsible
procurement in both
humanirights and
environmental'terms

At least 85% assessment rate for
sustainable procurement (procurement
price ratio)

Assessment rate for sustainable
procurement (procurement price ratio) of
80.3%

Assessment rate for sustainable
procurement (procurement price ratio) of
63.3%

recycling of
resources
-RIBR BT MO 114 R R AT MmO RS2
B SUE ORSEE EERERUESOERLELOBRE 14 | RROKHEEHZ IO OXE
Promotion of sales of environmentally 1 environmentally friendly products 2 environmentally friendly products
friendly products developed developed
Implemented project to shift to wood Implemented project to shift to wood
products products
AEPBRBERO o
BRCTHEHZH Y27 ST INBEONRITTER Y27 FTIEORRITIEER HRFFTIFBEORSRITIEER
EETS 85% A L (FAE%aLL) 80.3% (FA:ZHAL) 63.3% (FE:EZa)
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B 2t EHEDERICES Makethe company and its employees happy

BERT—Y

Key Themes

#Enaaok
h>9 DREFEEF3

Safeguarding
employee mental
and physical health

20235 H1F

2023 Target

IV —IAVNABEOREREEERS
70% k£
At least 70% affirmative responses to

specific indicators on engagement
surveys

2023F XK

2023 Performance

CIVS=IAYNABEOREEREELE
74.7% (AiEL1 1.1 ptA L)

Affirmative responses to specific
indicators on engagement surveys of
74.7% (improved11.1 points over
previous year)

20224545

2022 Performance

IV =IAVNABOREREEEQE
63.6% (Fi4EHL7.4ptrA L)

Affirmative responses to specific
indicators on engagement surveys of
63.6% (improved 7.4 points over previous
year)

BHEARIREISE60 % U £
At least 60% paid time off usage rate

- EHEIRIRENIS263.1 %
Paid time off usage rate of 63.1%

-BHAIRERISER59 %

Paid time off usage rate of 59%

REXE /FHREXELD

Accident resulting in zero time lost / not
time lost

ARELE/TMRELE o218

Accident resulting in time lost: O incident
/ not time lost: 2 incidents

REKE S THREXE 26/ 64

Accident resulting in time lost: 2 incident
/ not time lost: 6 incidents

ERRRZETZZE100%,/
ZREEEREZERI0%
100% rate of routine physical

examinations/
90% rate of secondary diagnoses

- EHREREZMTRE2E100%,/
ZRIEERE2H85.3%

100% rate of periodical health checkup

85.3% rate of secondary diagnoses

- EHRRZITZZER100%,/
R REZEL3%
100% rate of routine physical

examinations/
83% rate of secondary diagnoses

i85 0RE%E
b3 LK)

Support employee
growth

Bz EENICERATES
BEHERE

Practiced a workstyle that makes
productive use of time

7Ly ZHBHIEDEA (2024/1)
Introduced flextime system (2024/1)

AT LA RHIE*DEA
Adoption of My Place system

HPERDIEEENT (LN T REESHER BIR
LBl <1 7L A R2ATDT L 7 — 0 8hig%k
AIHEE T B,

“My Place system is established by
broading the scope of the existing
telework system and allows employees to
work from a location called as "my place"
where they have prepared and selected.

FrUTTHAHHED
R DIEX

Expanded generations in scope of career
design training

-30mAIE - 30K - 40 ZEHRELS

FrUTTHAUHHER & 1 BIENE
Implemented one career design training
for those around 30 years old, those in
their 30s, and those in their 40s
respectively

FrUTTHA U HHME BIERM
Implemented one career design training

RV T4 7 HRIBRISER
Ei il

Increased number of users of paid leave
for volunteer activities

RT T4 TRIREUSE B3 AL (Fi4F L)
st15A

Increased number of users of paid leave

for volunteer activities by 3 (over previous

year), bringing the total to 15

RT YT« TRIRERISE 0 2 A8 (R1ELL)

Increased number of users of paid leave
for volunteer activities by 12 (over
previous year)

HAT7IITFAADERE
Investment in internal facilities

CRRAUEYNOETEF 71 RFH7HRD
H1E- Bz K

Remodeling/relocation of 7 offices,
including Tokyo HQ

CRRAUZNDHET BT 71 REH5HRD
WE - BinkEhE

Remodeling/relocation of 15 offices,
including Tokyo HQ

SREBAMDEE
PIVE712%81B
Creating offices that
allow diverse

human'resources to
excel

ZEEER12% U E
At least 12% women in management

CHEER10.3%
Rate of women in management: 10.3%

REEER10.7%
Rate of women in management: 10.7%

BAVEREAR

EEERARULE

Rate of employment of people with
disabilities: at least the legally-mandated
rate

(EAVERMAR2.46%

Rate of employment of people with
disabilities: 2.46%

EAVERAR2.59%

Rate of employment of people with
disabilities: 2.59%

BUBREFRI0ON UL
At least 40% paternity leave usage rate

-BUERIISE70%
Paternity leave usage rate:70%

-BUEBREISRA5.7%
Paternity leave usage rate: 45.7%

NEREE OO
Maintained zero retirements in order to
care for family members

N EEBE0E
Zero retirements to care for family
members

MBI 25
Two retirements to care for family
members

REYT 3

SDGs
Related SDGs

BEAEEEFD
HEEZEIIS

Ensuring
transparent, reliable
management

MET21—TAUPIVR
7Ot RiER

Established human rights due diligence
practices

AN—FHEEDAET21—- TPV
D7OERBLETET

Establishment of human rights due
diligence processes complete for ITOKI

CNET—0> a3y TEREL.
BT EDVZRIDFEVNVHEUTET
Holding human rights workshops and the

identification of risks by organization
completed

BRtEFa1UT
BAAOITURNOREELD
Zero major data security incidents

EEREFIVTAERIUITUNDRE
One major data security incidents

BREFIVTABER ST ROREY
Zero major data security incidents

BKHEBOATVEFD
EEMEARIBETT

Construction of business continuity
systems complete for the divisions, which
are subject to major impact from
disasters

EREFIVTAEREREZIT-BCPO
RELZEY, 58tz ZiE

Planned a review of IT-BCP and

strengthened a system in place to follow

a data security incident.

L) IV ZAREEETE T
Resilience certification acquisition
complete

ERE[FRELEZIVTIATYADRE

Promoting increased compliance
throughout entire company

-2REEENRELTze-learningEE
- FE R FHE D EhE

E-learning performed for all executives
and staff members.

Level-based training conducted.

-FHERH BT
Completion of training plan

03




B ERIE Environment

R Environment

HNF> R Governance

chHAFE1EE1iE 2026 (2024 ~ 2026 ££) Mid-Term Environmental Plan2026 (2024-2026)

W HiZEIEEH TargetItem

EHREEMN

o T BiZEE 2022 =& 202448 20254 HE 20264 HIZE
EnvironPaa el Goale Target Item 2022 Performance 2024 Target 2025 Target 2026 Target
CO-HrEEHIE (Scope) 20225 H10.7 % HUE 20224 H16.0 % HllE 20224 121.3 % HIR
Reduction of CO2 Emissions 6,081.2t-CO2 Reduction of 10.7% Reduction of 16.0% Reduction of 21.3%
(Scope 1) over 2022 over 2022 over 2022
CO. HEH2HIE (Scope2) 20224 10.7 % IR 20224 16.0 % IR 20225 H21.3 % HIE
— Reduction of CO2 Emissions 8,397.2t-CO; Reduction of 10.7% Reduction of 16.0% Reduction of 21.3%
SURZ BN G (Scope 2) over 2022 over 2022 over 2022
Responding to Climate
Change CO B 2HIR (Scope3) 5 202245 106.3 % HllR 2022494 % HIiR 2022%F12.5%HIR
Reduction of CO2 Emissions 55,050.3t-C0 Reduction of 6.3% Reduction of 9.4% Reduction of 12.5%
(Scope 3) over 2022 over 2022 over 2022
MIXILF—RASHIRE 20225 H8.0%HIR 20224 H15.4 % HIE 20228221 %HIE
Reduction in Total Energy 188,474.2G) Reduction of 8.0% Reduction of 15.4% Reduction of 22.1%
Investment over 2022 over 2022 over 2022
EEYHEL SHIR 20225 6.0 %HIE 20224 H11.6 % HIlE 2022%FH16.9 %HIR
Reduction in Waste Product 6,003t Reduction of 6.0% Reduction of 11.6% Reduction of 16.9%
EBIEEREE Emissions over 2022 over 2022 over 2022
Promotion of Recyclables
| 524
)*7‘{’7)l/$ 85.3% 85.0% 85.0% 85.0%
recycling rate
EMBIREDRE K455 S R 20224 19.0 % Il 202251 7.2 %I 20225 H24.6 % HIR
Biodiversity ! 97,510.0m Reduction of 9.0% Reduction of 17.2% Reduction of 24.6%

conservation

Water usage reductions

over 2022

over 2022

over 2022

#1 COMRBT —F (CDVWTH T 54 F = — & (Scope1+2+3) DEMBEICTALRLTWVET,
%2 EEIR(FPT5-16RENR(CEEMOTBHEAE BV ET,

3 RPN B IERRRY) & —RERYOGSHEICE W T,

WA VT A VIR SEZMOHBBLEN S B AN S8 HE URHEE THREIZ CE THELTWVWET,
*1 We disclose figures for supply chain COz2 emissions (Scope 1+ 2 + 3).
‘2 The scope of the survey can be found noted on the reporting scope included on page 15-16.
‘3 Waste product emissions determined by the total value of industry waste and general waste.
‘4 The recycling rate is calculated by subtracting the amount of waste incinerated and disposed of from the total amount of waste generated and dividing the result

by the total amount of waste generated.
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mE=-5V)LJIER

2HFREN
Company-Wide
Environmental Goals

Monitored ltems

E-4UVJEH

Monitored Items

20225 XM
2022 Performance

R Environment

BiR

Indicator

HNF> R Governance

BIXR(JIL—T2H)

TIN—TE2HECEURICHIZENEAR(CH I 2BETIRILT—EARE

2 6% &(BIRENED)
Rate of Renewable Energy 0% ) . . )
(Group Overall) Proportion of renewable energy usage relative to amount of electricity used in all sites,
including group companies (electricity from renewable energy included)
BT R (o h— Bk A N —FHEEEUR(CH T 2EAEHAECHTZ2HEIXIILF—FREEE
== P
Rate of Renewable Energy 3.7% (BIXEANED)

(ITOKI Only) Proportion of renewable energy usage relative to amount of electricity used in all ITOKI
SURTEN IS sites (electricity from renewable energy included)
Responding to Climate
SR N . . - -
Change Sconel st | 0.05tCO/Epm | BRI - TERENRRABHELETRE
Reduction 'oJbeOz'EEJn/m'\ssxons 0 651—[02/mi|\ion ven Consolidated group company results divided by target company total sales
(Scope1:Per Unit of Sale)
SR N . . - -
Sconr st | 007LCO,/mpm | EENRI - TRRENR A BHE LA TRE
Reduction 'oJfLCOz'EEJn/m'\ssxons 0.67t-COz/mi\Iion ven Consolidated group company results divided by target company total sales
(Scope2:Per Unit of Sale)
S e N - .
e 00skg/ERE | FERERY AR B AT AU SFHT LB TN
Red :.L .'Ejv;\t product 0 65k Jmillion yen Total value of industrial waste and general waste emissions divided by total sales of
E%gé(’)‘?}gg{jﬂ LaJSniet o;OSa:Jec) VoKg Y consolidated target companies
BRERITHE

Promotion of Recyclables

KEEFAEDHIE
(FEL=REA)
Water usage reductions
(Per Unit of Sale)

0.80m/BEAH

0.80m/million yen

TI—TEHETT — Y INEARIR(CH [T B K ERE 2 ERNRAML AT

LETHRE

Water usage in sites where data can be collated (including group companies) divided by
total sales of consolidated target companies

BEYEDHIE
Reduction of Hazardous
Chemicals

PRTRSSRYIE LA =HR
(FEL=REAI)
Reductions in Substances Reported
for PRTR (Per Unit of Sale)

0.57kg/E M
0.57kg/million yen

I — T2 STUPRTRUSKMERRI R OERE G 2 IR AT LSS

FTCRRE

Total usage of sites handling PRTR substances (including group companies) divided by

total sales of handling companies

PRTRISRUNE LA EHE

S
Reductions in Substances 66,098.9kg HY}&;EMX
Reported for PRTR Reduction of Amount Handled
FAEMROME (RILLATILTER MNLIV F2 LY NZY/00RVES T
VOCHERE - FIAYEY ZF L)
VOC Usage 6 substances in scope of investigation (formaldehyde, toluene, xylene,
paradichlorobenzene, ethylbenzene, styrene)
NOX,SOxki & kg YR (23513 BHEIBRT (C B\ CEMBEA L 1o 7 — 5 & st

NOx,SOx Emissions

Aggregation of data regularly observed at the discharge site

#1 B ERREMIIRENREDDEEDEFHEEROT LS THEEZRELLEDERWET,
#2 PRTRSMECAZ IPRTREEZICH (T2 EFEMCEVTEBEEMEMEO VT NADFEREREN b VU E REFEEELFWEBOS5 b B E)DEDICDOVTEE L

TDERBWET,

#3EZHUVIEBCOVWTRIBEDERERITHEYEEA,
“1 Sale units are determined by sales after the removal of intra-company transactions within the scope divided by emissions.
2 The amount of PRTR-regulated substances used is calculated for each facility that handles 1 ton or more of any Class 1 designated chemical substance (0.5 ton or

more for specific Class 1 designated chemical substances) per year under the PRTR system.
‘3 There are no specific targets set for Monitored Items.
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E2tE Environment HNF> R Governance

SURZTE)NFE  Responding to Climate Change

B Y754F - &@EUIEREMRA ZHLE (Scope1.2,3)  Greenhouse gas emissions across the supply chain (Scope 1, 2, and 3)

B /Unit 2019 2020 2021 2022 2023
BEEF(CLDEEEE
Scopel Direct emissions from business activities €O 7132 6,715 6,062 6,081 5,278
BEEE(C LB EESEE
scope2 Indirect emissions from business activities +CO2 9,287 8890 7,983 8,397 7,588
Scopel1+2 t-CO2 16,419 15,605 14,045 14,478 12,866
Scope3 ﬁj%{?l-)[:ﬁ(f%EFﬂj
Supply Chain Emissions
A7) -1 BALLHZ T—ER
Category 1 Purchased Products / Services t-CO2 202,052 185,831 176,563 214,149 199,460
AFIU—-2 BEARF
Category 2 Capital Goods t-CO2 6,604 4,694 4,212 16,502 8,363
A7IV—3 | BERUIXLF—RSEEH +CO2 2,134 3,352 2,883 2,716 2,669
Category 3 Activities Related to Fuel and Energy
ArIU—4 | R ER (LR +CO2 8,166 7,105 6,406 6,707 6,466
Category 4 Transport, Delivery (Upstream)
2l DA FENS B EREY)
Category 5 Waste from Businesses €02 1867 2,283 1,965 2,397 363
A7dU—6 | R +CO2 362 423 415 1018 587
Category 6 Business Trips
A7IV—7 | EREOES +CO2 837 999 981 737 1352
ategory 7 Employee Commutes
AFdU—8 1) —2 & (ERH) t-CO2 - — - _ _
Category 8 Leased Assets (Upstream)
A73)—-9 Bk, Eox (OR) t-CO2 - - - - N
Category 9 Transport, Delivery (Downstream)
A73U—=10 FELERBOMT tCO2 - - - - -
Category 10 Processing of Sold Products
A7 IV—11 7L RO +-CO2 4,482 2,010 1348 1,180 1,042
Category 11 Use of Sold Products
AFd)—=12 AR5E U Te D FEZE .
Category 12 Disposal of Sold Products t-CO2 4,972 5,521 16,385 8,309 9,146
AFIU—13 1) —2&EE () .
Category 13 Leased Assets (Downstream) o 5,546 3,850 2,742 1335 1
AFd)—14 T70FvAR +CO» _ _ _ — -
Category 14 Franchises
AFd)—=15 ®"&E g _ _ _ _ _
Category 15 Investment o
Scope3&ast :
Scope 3 Total t-CO2 237,022 216,068 213,901 255,050 229,458
Hwas t+-CO2 253,440 231,673 227,946 269,529 242,324
Grand Total
Pl =0t s t+CO2/EaAM
Per Unit of Sale +-COz/million yen 209 200 200 2.22 186

w1 HEEEEIC DV TRPISZE B ZE,

%2 Scope3nTdVITCDVWT S AEZBEEDTZORBE L. 2022507 —4 D—HEFFEARBELVEBELTVET,

#32023FET —9 DI DV TWVBIERCDOVWTIEKPMGH T SH R TFED T AR (CLBE=ZFRAZZ T TVET,

*1 Please refer to P15 for the scope of aggregation.

*2 For Scope 3 Category 1, we have reviewed the aggregation method to refine it, and some of the data before 2022 have been revised from the figures published last year.
"3 FY2023 data marked with[©has been independently assured by KPMG AZSA Sustainability Co., Ltd.
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E2t8 Environment HNF> R Governance

B HEEA%(Scopel. 2. 3) Calculation method (Scope 1, 2, 3)

iz
Indicator
s : BEEE) |- & B AR FIRUEFIE X SR COBFHARE (MHEORBREN R O #EE (CBI I 235D FRE)
cope Direct emissions from business activities (ET;E;ILIVG\I‘aurfT?ﬂ;C%%anggig?uzcst)m for each fuel (Coefficients of the Act on Promotion of
BAEAEXCOMERH (AN IBERBEZRFHAR BRALK FEFHED
BENRARFLEHEEA <S4 FEE>)) BINMIIEA TCO, Emissions from
Scope2 EEEH) (O L BN Fuel Combustion Highlights (2013) 10 ER|DBEH L)

P Indirect emissions from business activities Electricity consumption X CO, emission factor (Emissions factors by electric power supplier
(published by the Ministry of the Environment: For calculating greenhouse gas emissions
from specific emitters <Actual results for fiscal year 2022>),0verseas, the IEA's "CO2 Emissions
from Fuel Combustion Highlights (2013)" emission factors by country.)

Scopes3 VIS F - ICH I BHH

Supply Chain Emissions

BEEEEEL TV B EMA-BIEM T2 XPHREAA
AFTY—1 BALEES H—E2 BEZEEL TOWAVFERD FAESB X PFHREMA

Raw materials and auxiliary materials whose weight is known:Weight X emissions intensity’A

Category 1 Purchased Products / Services Procured products and services that do not know the weight:Procurement amount X
emission intensity"A
AFdU—-2 B RIBRER X PHREMA
Category 2 Capital Goods Capital investment X emissions intensity’A
AFd)-3 PR U T2+ —BEES) IXIF—fFRHEXPHREAAB
Category 3 Activities Related to Fuel and Energy Energy consumption X emissions intensity’A'B
AFd)—4 Bk, B (LE7R) X N> FOXEEHREACA
Category 4 Transport, Delivery (Upstream) Ton-kilometers transported X emissions intensity’A
#7315 BENSHBEREY BESY) DREFER D BEH 8 X BEH RBEAIA
Category 5 Waste from Businesses Emissions X emissions intensity by waste type'A

RBFERAIHRREDRENX D TE R4 HIRMRE X PR REAA

_— ZBFERAIHRIRE DMK N TER VR RSB XHEREAA

ATI)—6 Hj%E _ Companies that can classify the amount of business travel expenses by means of
Category 6 Business Trips transportation:Business travel expenses X emissions intensity’A Companies that cannot

classify the amount of business travel expenses by means of transportation:Number of

employees X emissions intensity’A

LEFRABHEDTENK N TET B BEIROBE X P REAA
LEFRABEHEDOEENE N TERVEH PRIt ES B H B X HRbREAA

HTI)=7 ERE D@ A company that can classify the amount of commuting expenses by means of transportation:
Category 7 Employee Commutes Commuting expenses X emissions intensity’A Companies that cannot classify the amount of

commuting expenses by means of transportation:Number of employees by site, number of
commuting daysX emissions intensity’A

HFIU—8 1) — R EEE (L57R) FEGL
Category 8 Leased Assets (Upstream) Not applicable

AFIU—-9 g, Fx () EEYY
Category 9 Transport, Delivery (Downstream) Not applicable

A73J-=10 FEUREEOMT EEYY
Category 10 Processing of Sold Products Not applicable

WURIRFTEAH X BROFRHE B X W OREER AR X SFl R (BB

AFIU-1 fRFE L e A EERAE (20124) COBERFRE)
Category 11 Use of Sold Products Number of products sold X Annual power consumption of products X Typical period of use of

productsX emission intensity (Published by the Federation of Electric Power Companies of
Japan (2012) CO, Emission Factors)

HFIV—12 FLUIRHRORER ARZE U e R DFEMBIES X PRHREALA
Category 12 Disposal of Sold Products Weight of products sold by material X Emission intensity’A
AFd)-=13 1) —2EE (TR) EERYOEEXPHREAAA
Category 13 Leased Assets (Downstream) Area of rental buildings X Emission intensity’A
AFdU—-14 T7I70FvARX FZELL
Category 14 Franchises Not applicable
737__:")_15 }Qg Eiu:'iﬁb
Category 15 Investment Not applicable

w1 REMRAZ (GHG) HEHHEFCO20H &KL TWVET,
%2 FRHFEBALIUTOT -9 R—2Z2FERALTVET,
AH TS F 1= EBUTABOBENRN ZPLZFOEEDZHDHHREN T —4 R—2 (Ver.3.4)
‘B:LCIF—4 ~—2X IDEA version 3.3
1 Greenhouse Gas (GHG) emissions only include CO2.
2 The following databases are used for emissions intensity.
*A:Emission intensity database for calculating greenhouse gas emissions by organizations throughout the supply chain (Ver. 3.4)
‘B:LCI Database IDEA version 3.3
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B CO:#FHE (Scope1) CO2 Emissions (Scopel)

R Environment

HNF> R Governance

H{i7/Unit 2019 2020 2021 2022 2023
T
Factory t-CO2 4,585 4,305 3,758 2,987 2,446
i tCO2 26 22 18 13 11
Logistics
7"-7 = t-CO2 617 461 376 364 357
Office
ERTIL—TRH t-CO2 1878 1,908 1,866 2,605 2,358
Japanese Group Companies
BTN —TRH
Overseas Group Companies t-CO2 25 18 45 11 105
A.g.l.
t?tgl t-CO2 7,132 6,715 6,062 6,081 5,278
e LB REAL tCO2/E/AM
I;Zr Unit of Sale t+CO2/million yen 0.06 0.06 0.05 0.05 0.04

B CO:#EiE (Scope2) CO:2 Emissions (Scope2)

H{i7/Unit 2019 2020 2021 2022 2023
Ti5 N—7y NE%E
Factory Market Standard t-CO2 4,735 4,577 4,023 3,522 3,340
LB Y=y NEEE :
Log);léﬁcs Market Standard +CO: 646 645 662 573 453
F7142R Ny NEHE
Office Market Standard t-CO2 975 885 756 612 643
ERJIL—Ta4t N—7y NE%E
Japanese Group Companies Market Standard -CO2 2,007 2,204 2,131 3,148 2,767
BATIN—TRH Ny NEE
Qverseas Groupﬁ)mpames Market Standard t-CO2 924 580 411 542 392
&t
tl<:)lta| t-CO2 9,287 8,890 7,983 8,397 7,588
7o b BB +CO2/B/3H 0.08 0.08 0.07 0.07 0.06

Per Unit of Sale

t+COz/million yen

#1 REECHFREEHAICDOVTIEP.15ZBRBLLESL,

%2 2022FFELVERNY I — T2 OESFCHRABHIIL N BLUZOFRASHEBMLTWVET,

%3 202 TEMUFIDSCOpe2FHEEICDVWTIFO  —> 3 Y EETOHEERT> TOWE T 2022FUROBFHE(CDOVWTEY—r v NEETOHEEAEZHRALTVET,
%4 2023FET — Y ODMADVTWVBREBRICDWTIERKPMGH T H AT HEY T+ HARM(C L BE=FRAEZ T TVET,

“1 Please refer to p. 15 for the scope of data collection for each fiscal year.

“2 From FY2022, Dalton Co., Ltd. and five of its subsidiaries have been added to the list of group companies in Japan.

3 Scope 2 emissions prior to 2021 are calculated by using the location-based approach. Emissions for 2022 and beyond are calculated by applying the market-based

approach.

"4 FY2023 data marked with Mhas been independently assured by KPMG AZSA Sustainability Co., Ltd.
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B2tE Environment HNF> R Governance

H#BIRIF—I]AE Total Energy Investment

Bi{i7/Unit 2019 2020 2021 2022 2023
I
ooy d 138,451 130,476 107,262 99,597 83,626
iR G 5,788 6,070 5,349 5,286 4,078
Logistics
4742 GJ 16,963 15,472 13,281 11,760 11,928
Office
ERTIL-—TRi G 53,208 50,864 47936 66,653 61,912
Japanese Group Companies
257*’77"—7%*1 G 23,556 22,027 11,654 5,178 4,133
verseas Group Companies
EJ G) 237,967 224,908 185,983 188,474 165,677
o EEREAL G)/BAaMl
IJDZr Unit of Sale GJ/million yen 1.96 1.94 164 1.55 127
51 2019 ~2023E0F — 9 [CDOVT. BHOEMEMBE {EROE T EICED CRBHREFR0.97G)/MWhA SYEEHREE3 66)/MWh(CZEND S X BEEVE LE LR,
52 BEELCHHBEABACONTIIP.ISEBR S,

#3 IRILFEAEAH=TXILF—EHAZE (BH) + TRILT—EAZ (R

W4 TRIF—(ERE (BN) BAEABEX3.6G)/FkWh

#5 TRILF—FEAE (AR PARBIE A2 X MRTEERIBMIHRAE (B IRETED SN TV S1E)

%6 2022FFE L WERNI I — TR OEFH KRR IL N> BLUZOFRUSHZEBMLTVET,

#7 2023FT =8 DI DVTVBIEIRICDVWTRKPMGH T T RTHE ) T+ MABRHIC L 2B =FRAEZ T TVET,

"1 As we have changed the unit calorific value of electricity used for calculation from the 9.97 GJ/MWh used previously according to the Energy Conservation Law to
the physically equivalent value of 3.6 GJ/MWh, the figures from 2019 to 2022 have been revised.

‘2 Please refer to p. 15 for the scope of data collection for each fiscal year.

‘3 Total Energy Consumption = Electricity consumption in gigajoules + Fuel consumption in gigajoules

‘4 Electricity consumption in gigajoules:Electricity consumption x 3.6 GJ/MWh

5 Fuel consumption in gigajoules: Fuel usage x Unit calorific value (specified in the Energy Conservation Act)

*6 From FY2022, Dalton Co., Ltd. and five of its subsidiaries have been added to the list of group companies in Japan.

7 FY2023 data marked with [©lhas been independently assured by KPMG AZSA Sustainability Co., Ltd.

B BIXE(YI—T24%) Rate of Renewable Energy (Group Overall)

H{i7/Unit 2019 2020 2021 2022 2023
14 h—FHIE o _ _ _ _
ITOKI Only % 106
JI— 7"%&‘ % _ _ _ _ 23
Group Companies
ast % - - — -~ 7.4

total

B KBEXFEE Solar Generation

Bfi1/Unit 2019 2020 2021 2022 2023
fﬁyﬁ%éﬁéiﬁ (77) kwh 911,009 903,794 865917 875,608 898,519
olar Generation (Purchased)
AEGAKEZE(BHE)
Solar Generation kwh 96,376 80,420 351,769 507,803 1,330,301
(household consumption)
A5t GBASER) o _ _ _ _ -

Total (5 year total)

#2 20227 — 4 3THSHR RIS, 7 7 « R29m BRI IL— 7131 BT IL—T3DT—9TY,
#3 2023F T —4 BTIZOMR R 18R (FAR TR T YL AR 2R ET) BRI — 7194 (R TEHD 1/ ED) BATIL— T3 DT -9 TY.

"1 As of the data prior to 2021, six factories, eight logistics hubs, 29 offices, 13 Japanese Group companies, and one overseas group company site.

‘2 As of the 2022 data, five factories, nine logistics hubs, 29 offices, 13 Japanese Group companies, and three overseas group company sites.

3 As of the 2023 data, six factories, 11 logistics hubs (including 1 hub closed and 2 hubs opened during this period), 19 Japanese Group companies (including 1
company merger during the period), and three overseas group company sites.
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RIE Environment

B EEE—FI> 7 MCEXBCOHHE CO2reductions due to modal shift of shipping

HNF> R Governance

Bifii/Unit 2019 2020 2021 2022 2023
wEaYTF .
Marine containers t-CO2 205 267 226 164 228
Ha3> 7T +-CO2 592 669 152 128 98

ail containers
;‘%‘ET t-CO2 796 936 378 292 326
Ait (BES5FERET) : _ _ _ _
Total (5 year total) t-COz 2,728
B EREHEZASH No. of high-efficiency vehicles adopted

E{ii/Unit 2019 2020 2021 2022 2023
BREEHN =4
Total nol.:lofunits units 166 165 162 159 168
BAEEEM a5 162 162 162 159 168
No. of green vehicles units
BaZEE % 976 982 100 100 100
Ratio of green vehicles
EREEEH =3
No. ofhigﬁefﬁciency vehicles units 67 59 56 54 52
HVEA B 5%
A S 95 103 106 105 116
HVg A 0
Ratio of MV % 57.2 624 65.4 66.0 69.0
EVEEA L =
No. of Evl:I units 0 0 0 0 0
EVEA R 0
Ratio of £ % 0.0 0.0 0.0 0.0 0.0

SRABERER TR 7EBRREAETS %ARRER A Y ) VERUHV EVED BE)E

EMBEEES RBEEMBEEEERAY ) VB (SR CHEVWTIITR 7FEFEEE7S %ERERSEZIET)
HHVEZR REGEEMMABECHBINRRRE EBERE—Y —2H#abE BB AR ZIRA T 288
HEVER RIFEEEAMRBBECHEINNYy T —(CL>TERE—Y —=HBHT L 28EHE

“Green vehicle: Gasoline engine cars that achieve a 75% reduction in emissions from 2005 standards, hybrid vehicles (HV), electric vehicles (EV), and others

Next-Generation Vehicles

“Fuel-efficient vehicle: Gasoline engine cars that achieve fuel efficiency standards set by the Ministry of the Environment (the company defines this as a 75% reduction

from 2005 emissions standards)

"HV: Vehicles utilizing a combination of an internal combustion engine and electric motors for drive systems, classified as next-generation vehicles by the Ministry of

the Environment.
“EV: Vehicles utilizing batteries to operate electric motors, classified as Next-Generation Vehicles by the Ministry of the Environment.

B Ah—KR>-F7€v b2 Carbon offset

Bifii/Unit 2019 2020 2021 2022 2023
ASEET (fth#t#84%) .
ASEET (Transfer) t-CO2 4,989 5,182 1,651 8,097 339
f_'gré/di‘t/(%yrall:sgt:lﬁiﬁﬁx) t-CO2 71,517 44,511 106,930 166,282 155,638
12 L2y N (Bit+ it ERhE)
J-Credit (In-house + t-CO2 8,602 62,209 26,860 3,229 16,495
Invalidation of outside companies)
R7 25 1)— (it E3hik)
Voluntary t-CO2 2 2 1,500 2 —
(Invalidation of outside companies)
R4 ) —(BHEML) %F 7
Voluntary (Invalidation of t-CO2 1,401 1,471 997 1,115 1,330

outside companies) “‘chair

RI 51— (BREML) «Z 0t
Voluntary t-CO2 487 422 384 187
(Invalidation of outside companies) ‘other
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B2tE Environment HNF> R Governance

ﬁﬂiﬁ & ﬁﬁ% Resources and Waste

B KEERME Waterusage

B{7/Unit 2019 2020 2021 2022 2023
FI*”E'E n 65,963 60,418 50,700 46,495 33,921
actory
WA m 2,804 2813 2,699 2,537 657
Logistics
A742R m 4,666 4,230 3,574 3,515 3,668
Office
ERIIL-—Tai m 42,126 37,439 36,453 34,103 28,689
Japanese Group Companies
BATN—TRAE m 18,130 19,268 9,466 10,860 11,197
Overseas Group Companies
tff;f m 133,689 124,168 102,892 97,510 78,132
5 LA m/EARM
E’Zr Unit of Sale m/million yen 1.16 104 092 080 0.60
1 2021 ELEIDF— 4 [FTIR6HA. MIFSHLA. 47 « Z29HA. EMN S L— 7134 B4 — T HOF—5 TF,
2 202265 — 4 [F TSR MROBLA. A 7 « 2298, EN S JL— 7134 BAS — T3 DF—5 T,
3 2023487 — 4 R THEMA MR IS, ER S b— 71 3% (IR TAMD 1 ET) BN L— T3 DF—5 TF,

"1 As of the data prior to 2021, six factories, eight logistics hubs, 29 offices, 13 Japanese Group companies, and one overseas group company site.

“2 As of the 2022 data, five factories, nine logistics hubs, 29 offices, 13 Japanese Group companies, and three overseas group company sites.

3 As of the 2023 data, six factories, 11 logistics hubs, 13 Japanese Group companies (including 1 company merger during the period), and three overseas group
company sites.

N REEUHLE (EXREYHILE +—REEMHLE)

Waste Product Emissions (industrial waste emissions + general waste emissions)

B{i/Unit 2019 2020 2021 2022 2023
FI*% t 1,202 1163 1152 1673 1168
actory
i t 2,831 1,749 1,529 1,301 1,784
Logistics
4742 t 276 288 300 268 827
Office
ERTIL—TR4 t 2,265 2,013 1,939 1824 2,038
Japanese Group Companies
éﬂ_*’w’b_jﬁ*i t 1157 659 1,132 937 1,086
verseas Group Companies
:':';;T t 7,730 5,872 6,051 6,003 6,903
5 AL t/EAM
I;Zr Unit of Sale t/million yen 0.064 0051 0053 0050 0053
51 2021 ELHIOF— 5 13 TIH6HLA. MIRSHE, 7 « 22908, EW 2 L — 71 34 BAS b— T 1 HOF -5 TT.
2 202265 — 4 [F TSR MRS, 47 + X298 ERT JL— 7134 BAT — T 3O F— 5 TH,
%3 202367 — 4 [FTHEIA. WA THLA ER 2L —7 194 (R TAKD 1 #ED) JBAY L— 7307 —5 TF,

1 As of the data prior to 2021, six factories, eight logistics hubs, 29 offices, 13 Japanese Group companies, and one overseas group company site.

2 As of the 2022 data, five factories, nine logistics hubs, 29 offices, 13 Japanese Group companies, and three overseas group company sites.

3 As of the 2023 data, six factories, 11 logistics hubs, 19 Japanese Group companies(including 1 company merger during the period), and three overseas group
company sites.

11



BBt8 Environment HNF> R Governance

W BEEM) YAV IVE(EEREEY Y1V IIE+—EEM) T 1 I IIE)
General Waste Product Recycling Rate (rate of industrial waste recycling + rate of general waste recycling)

B{i1/Unit 2019 2020 2021 2022 2023
I 5
Factory % 98.7 98.2 99.3 99.4 99.6
fm . % 986 993 973 96.2 847
OgISTICS
gffﬁ7 1A % 96.0 98.5 99.3 98.0 809
ce

ERIL—TRH % 97.9 955 96.9 985 9738
Japanese Group Companies
BATN—TRM % 04 12 15.1 14 04
Overseas Group Companies
Aat % 836 86.7 823 83.1 77.4
total

51 2021 EEID T — 4 (3 TIREHE. WFHSHLE. 7 7 « Z298UR. N4 L — 7135 BT L — TR OF—5 T,

%2 202257 —4 (FTIHSMR IROBR. 74 7 « 2298m. BR T I — T 131 GBATIIL—T3 DT -4 TY,

3 202365 — 4 [STIRGHLE. W71 1 HLR. ER Y L — 71 9% (Hth CABD 14 3T) BT —T3IHDTF—5 T,

"1 As of the data prior to 2021, six factories, eight logistics hubs, 29 offices, 13 Japanese Group companies, and one overseas group company site.

‘2 As of the 2022 data, five factories, nine logistics hubs, 29 offices, 13 Japanese Group companies, and three overseas group company sites.

3 As of the 2023 data, six factories, 11 logistics hubs, 19 Japanese Group companies (including 1 company merger during the period), and three overseas group
company sites.
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MR Biodiversity

218 Environment

H/NF> Z Governance

B A#MEREE Wood Usage
HifES #-FR FIFHE (m3) {RIRE - sk
Wood type Material/format Amount used (m3) Nation/region of logging
Twva ﬁ\}\iﬁﬁ' 0.15 7]#9‘
ash Natural wood ' Canada
Ayous wood veneer ' Cameroon
alder Wood veneer, natural wood ’ USA
1IO0—-K7T> BIEN 7.31 TAYAAN) =X
Yellow poplar Natural wood ' USA, Belize
JA—=I)LFwv b ggﬁi 0.16 TA)H
Walnut wood veneer ' USA
=7 oM. FRIEM 218 TA)AHFF . I—0v /N
Oak Wood veneer, natural wood ’ USA, Canada, Europe
HN iR 111 A& oa7FT
Birch wood veneer ' Canada, Croatia
j:’;ﬁ_)l/ ﬁ(ﬁé*j 562 'f‘/ |\*:/7\7|/_:/7
Kapur Natural wood ' Indonesia, Malaysia
*1) EH 3910 SHiE
Empress tree Natural wood ’ China
5 AR, EH 1614 BA
Chestnut Plywood,Natural wood ’ Japan
A Rt 0.38 IL—37
Keruing laminated wood ' Malaysia
oavy =11 38.06 FRE
Black pine Plywood ' China
=YV ERA B 44.40 G4 ANF L
Gum tree laminated wood, Natural wood ' Thailand, Vietnam
Cedar Plywood ’ Japan, Malaysia
2% EIR, A, IR, SRR 9.04 A&
Durian Plywood, laminated wood, Wood veneer, natural wood ' Japan
5% EH 0.48 A&
Japanese ash Natural wood ' Japan
F—u 224% 0.05 A RRST
teak wood veneer ' Indonesia
KU7> Empt 15.06 1Y RZYT
Durian laminated wood ' Indonesia
+> IR 224.71 HAR 7722
Japanese oak Natural wood ’ Japan, France
N—F AR, SRIEM 392.37 EP\'?DT’J}T’\ZD/\\:T\EI—D"//\‘)
Birch wood veneer, natural wood ’ China, Croatia, Slovenia, Europe
Hard maple Natural wood ’ Canada
E—F SRR FIEH 5481 (Y KRYT HOFFFAORIT.FYI=0 KAV, K= K, 3-09 A N=TF
Beech Plywood, Wood veneer, Natural wood ’ Indonesia, Croatia, Slovenia, Denmark, Germany, Poland, Europe, Romania
£/ % TIEH 324 BAA Y KRS T
Cypress Natural wood ’ Japan, Indonesia
Falcata Plywood ’ Indonesia
7F AR, IR, FEIR 36.536.02 HOFFT AORZT TV R—5, RAY.TFV R
Beech Plywood, Wood veneer, natural wood ! ' Croatia, Slovenia, Denmark, Germany, France
£T5 SR B, IR 384 B, 7 % 1) )
Poplar Plywood, Wood veneer, wood veneer ’ China, USA
ROA N7 yoa M 137 TAYNANFY IOTFT
White ash Natural wood ’ USA, Canada, Croatia
White oak wood veneer, natural wood ' USA, Canada
TRH=— 2HR 0.01 AN
Mahogany wood veneer ’ USA
Maple wood veneer ’ USA
AzOAaNn B 4.60 BA
Monarch Birch Plywood ’ Japan
ASVF &R 6316 {2 RRST
Meranti Plywood ’ Indonesia
a—AhY AR EIEM 108.55 hE AR NS LA
Eucalyptus Plywood, natural wood : China, Vietnam
I—Ov/NTF fRIEM 2.46 RILNAIL
Crucian carp Natural wood ’ Portugal
S RETNA—F &R 13.82 ShET
Latvian Birch Plywood ’ Latvia
Rubber wood Plywood,Wood veneer,natural wood ' Thailand, Indonesia, Thailand, Vietnam, Malaysia
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Xy s Biodiversity

R Environment

HNF> R Governance

B A#MEREE Wood Usage
HifER #-FR FIFE (M) {RIRE - sk
Wood type Material/format Amount used (m) Nation/region of logging
27 aiR 21894.38 BARAFE AV RRXIT IL—>7
lauan Plywood ! ’ Japan, China, Indonesia, Malaysia
Lumber Core Plywood ' Malaysia
Ly RA—2 RN RGN 1115.10 TA)AH
Red oak Wood veneer,natural wood ! ) USA
o—x iR 0.02 TN
rose wood veneer ' Brazil
SHERIAIR &R 027 —1-Y-5k
Fiber plywood - subtotal Plywood ) New Zealand
KR et
Fiber plywood - subtotal 60,690.82
MD F AR 33021.03 HARGE AV RIS T ANFAI =T . Z2—-Y—-F2R
MDF Fiberboard ! ' Japan, China, Indonesia, Vietnam, Malaysia, New Zealand
TA 9 IR—K KA 16.00 BA AR A
whiteboard Fiberboard ’ Japan, Vietnam
1ovalb—yavR—R AR 161.16 BA
Insulation board Fiberboard ’ Japan
Hibiscus cannabinus Fiberboard ’ Bangladesh
HAIR HAIR 3780 ]
Fiber Plywood fiber plywood ' China
Particle board Fiberboard ! ' Japan, China, Vietnam, USA, Canada, Austria, Russia
Hardboard Fiberboard ' Japan, Thailand
Crucian carp Fiberboard ’ Portugal
HEHER /NGt
Fiberboard - subtotal 49,674.76
SERAH G5t 110,365.58

Wood usage - total

ﬂ.’.ﬁ%g Chemical substance

B PRTRAEIEH RILFEMERIRE Amount of PRTR system chemicals handled

E{ii/Unit 2019 2020 2021 2022 2023
WS 1 WS
Shiga Manufactarmg Div. 1 kg 1116 1,063 1195 1,729 1,736
HRE 28588 kg 25,498 20,130 18,700 18,590 16,060
®{ =% Shiga Manufacturing Div. 2
ITOKI FrERIER
Chiba Man:L'Jfacturmg Div. kg 0 0 1086 632 1053
REBRISER
Kyoto Man::ﬁacturing Div. kg 21,869 20,048 16,072 13,555 13,555
FHEEL—ILZAF—IL ()
P ITOKI All-Steel (inc) kg 33,698 28,842 22,359 24,793 37,986
Group Companies oA M=% )LA TE(#)
ITOKI-Marui Co,, Lid. kg 7,382 6,965 7,213 6,800 5,907
EEII- kg 89,563 77,048 66,624 66,099 76,296
e bEREAL kg/BAH
I;Zrumt of Sale kg/million yen 0.78 064 059 057 0.58
e (FREAL) 9
Actual Result (per base unit) % -23.3 -36.3 41.3 43.8 41.6
s THAMLS BN ) — T2 28R

‘Four plants, two Japanese Group company sites
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ERIE Environment HNF> R Governance

REXR Reporting

B @ E5tds X EHHRA — 7—9ugABL Arp7IV-3 B:ATIV-356,7 CAHTIV-12356,7 D:A73Y)-1,23,4567
Guide: @: included in total / X: exempt from total / —: no applicable data A:category3 B:category3,5,6,7 C:categoryl1,2,3,5,6,7 D:category1,2,3,4,5,6,7

EE ltem GHGHEEE (Scopel) GHGHEEE (Scope2) GHGHEE (Scope3) BIXILF—BAE
GHG emissions(Scope1) GHG emissions (Scope2) GHG emissions (Scope3) Total Energylnvestment
WERFFE Applicable Year 19 20 21 22 23 19 20 21 22 23 19 20 21 22 23 19 20 21 22 23

A N—=F(THWR- A7 1 R)
Itoki Corporation e 6 o o o e 6 o o o e 6 o o o e 6 o o o
(Factory / Logistics / Office)

@%ﬁgg&ff@_“’ © ©6 06 006 © 06 06 0606 © 06 06 006 o 0 0 0 o
T h=F2Lf I © ©6 06 0606 © 06 06 0606 © 06 0 06 0 o 0 0 o0 o
[toki Marui Industrial Co., Ltd.
A b= FRARAR ® © 06 0606 © © 06 0606 © © 06 0606 © 0 0 0 o
Itoki Toko Manufacturing Co., Ltd.
S Py A
ELUEIIX © ©6 06 006 © 06 06 006 © 06 06 00 o 0 0 0 0
Fuji Living Industry Co., Ltd.
ga)\!f/otéo Ltd xoxox e e x x x @ @ X X X A C X X X @ @
=) "
p| IV IEEYS—
2 | DALTONKOGEI CENTERCO,LTD| X X X @ @ | x X X @ @ | x X X A B x X o x e @
e
@ ¢ | e o, o XXX @ 8 X X 8 8 X X X AR X X X e e
S L.
B G NAYTFYR
gé DALTON MAINTENANCE Co.Ltd. | < % X @ @ | x X x @ @& | x x x A B R
FU)IN9F LN
X X X X X X X
gé 1.6 | TecHNoPAUDALTON Co.Lid e & x X e o X X A B x e o
ﬁﬁgﬁg
Ee BRI A T VErR
S | SHOWA KAGAKUKIKAI CO.LTD x x x @ @ X X X @ @ X X X A B X X X @ @
m
1
PSR -
¢ | 170K Shared Value Co, Ltd. x & 6 6 6 | X 6 e e e  x C C C x & o o o
AR=FV—IyP2X=2 | , ¢ @ @ ©¢ x © © ®© ® | x B B D D x ®© © ® ®

Itoki Market Space Co., Ltd.
Ah=FIV2=T7IVVT
H—EZ X @& @& @ e X @& @& @ O X B B C C X @& @& @ @
Itoki Engineering Service Co., Ltd.

1 h—FitiEE

ITOKI-HOKKAIDO Co. Ltd. x @€ @€ @ — | x e e @ - | X B B B — | X @ @O O -
I7IL-R9v7T

st L x ® ® ® @ X @ © @ @ x C C C C | x © © o ®
IRV —E

Shimasobi Co., Ltd. x & & o o x & o e @ x ¢ ¢ ¢ c x & @ @ e
= =73,1) 5 —7

=E77274=2 x ® ®© ®© @ | x © ®© @ @ | x C C C C | x @ o o ®
Sanko Facilities Co., Ltd.

FERXSZRT v x ®© © ® ® x ® ®© ® © x C C C ¢ X @& ®© @ @
New Japan Systech Co., Ltd.

Lb=—t—7

Muto Safe Co., Ltd. x x & e ® x x e e @ x x ¢ Cc c X X @ @ @
Novo Workstyle Co., Ltd. e 6 o o o e 6 o o o e 6 o o o e 6 o o o

Qangfal AllbestFumiture | ¢ @ @ @ @ ®© © © © © © © © 06 0 o o 0 o o

TARKUS INTERIORSPTELTD| X X X @ @ X X X @ @ X X X A A X X X @ @

PN — & R0 I B
wD—3HTION TCO=H :

QAD~VA~—0nI0N LML=

HHARHA N —FIUBEF2023F4B THA THASH A h—F2ERat L I2MBEHARCIVRNGHINE LT,
“ITOKI Hokkaido Corporation was absorbed into ITOKI Corporation as the surviving company through a simplified merger on April 1, 2023.
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& Environment HINF> R Governance

R R Reporting

NG @ E5tR X EHHRA — T —IFRIQEL  Guide: @: included in total / X: exempt from total / —: no applicable data

AERREEEE KERBES REVHHERE PRTR{LZF M EEN R =4
'RH Item Solar Generation results Water usage results eﬂ?sssti%g;?g;ﬁtts cheﬁ%@l@yﬁ;enngled
SHERFERE Applicable Year 19 20 21 22 23 19 20 21 22 23 19 20 21 22 23 19 20 21 22 23

A N—F(IH-WR-4712)
Itoki Corporation e 6 o o o e 6 o o o e 6 o o o e 6 o o o
(Factory / Logistics / Office)
FHEEF—ILRF—IL
Itoki All Steel Co., Ltd.

A RN—=FTIIATE o
Itoki Marui Industrial Co., Ltd. ® e & o o o e & 0 o o e & 06 o o
1 N—F AR o -
Itoki Toko Manufacturing Co., Ltd. g g g L4 4 o o g g g
TPV
mEJeyII% ® © 0 060 © 06 06 0606 © 06 06 06 06 - - - — -
uji Living Industry Co., Ltd.
FIL> o -
Dalton Co., Ltd. x x x x % % x x o o
a
P | FINIEEVY—
@ | DALTONKOGEICENTERCO.LTD.| —  —  — =~ oo XX A - - - =
e
e
XTI
@ — — — — — — — — — —
%g Fuji Paudal Co,, Ltd. XXX XX A
‘%T FIRYAVFFVR - v v w o« x x x ®© e | - - - _ _
5% d | DALTON MAINTENANCE Co. Ltd,
R
AR IIGCE NN
g% 1,6 | TECHNOPAUDALTON Co.Ltd XXX XX X X X e e
[0}
O | M [ e
B A | mme e e O O
G | SHOWA KAGAKUKIKAI CO.LTD
m
N ST
N eI AUE e
& | 7oK Shared Value Co, Ltd. X X o x o x x| e 6 6 & o
A h=FI—47y hZAR=2 o - - - - =
Itoki Market Space Co., Ltd. LR ¢ & o o o
A N—%IVUZFUVS
T—EX = = = = = X X X X X e 6 o o o - - = = =
Itoki Engineering Service Co., Ltd.
4 M—=FitiEE - _ _ -
ITOKI-HOKKAIDO Co. Ltd. & & o o & & o o
I7IL-R9 Y7 [ -
FM Staff Co., Ltd. XXX o x x ) 6 6 6 & o
V-t L -
Shimasobi Co., Ltd. L o e o o ° ° L o o
=F7790)F74-2X R - -
Sanko Facilities Co., Ltd. . d ¢ o o0 . * b b o
AR RT VY - -
New Japan Systech Co., Ltd. *x & o o o x & o o o
Lb—t—=7
Muto Safe Co., Ltd. - x X & & o x x & o o -
& o
%G'; Novo Workstyle Co., Ltd. - = = = = e © o o o e ¢ o o o - = = = =
£ S| Shanghai Allbest Furniture - -
j{%@ Co., Lid. e 6 o o o e 6 o o o
a
i
7 &d
%Sg TARKUS INTERIORS PTE LTD - - = = - X X X @ @ X X X @ @ = = = 2 =
%t

HMARL A M—FICBEF2023F4B 1 BN THABREA M—FE2EFERRLE LI BHHBAMHARCIVRNEHEThE L.
*ITOKI Hokkaido Corporation was absorbed into ITOKI Corporation as the surviving company through a simplified merger on April 1, 2023.
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188 Environment

HNF> R Governance

#t= Social
HAXFT—4 BasicData
o ft¥S ' #ET—49 Employee’ Data
E{i/Unit 2019 2020 2021

Sk pgid =) Bk pgid & St oy =

Men Women Total Men Women Total Men Women Total
IE&E A 1,215 545 1,760 1,199 568 1,767 1,148 570 1,718
Full-time employees person
EA B A 208 54 262 222 51 273 240 54 294
Non full-time employees person
E+t 8 F W A
Average age of full-time years. 42.8 36.8 — 42.9 37.2 — 42.8 37.8 —
employees months
1E4t BB ES £
Average years ofemployment | years. 16.11 1.3 - 16.11 1.6 - 17.6 12.7 —
for full-time employees months
4 BN E .7 A
Average age of non full-time years. 50.5 443 - 51.5 4311 - 53.1 43.8 -
employees months
EMELUNFIgEiRESR | F.o8
Average years of employment | years. 18.0 39 — 19.2 4.7 — 21.2 5.4 —
for non full-time employees months
HERAK A
No. of persons re-hired person 44 1 45 78 3 81 86 5 91

Efi/Unit 2022 2023

St pegid a5 St pegid =

Men Women Total Men Women Total
F#& A
Fulltime employees person 1,133 583 1,716 1,215 649 1,864
nsd=109N A
Non full-time employees person 227 53 280 233 56 289
1E4t B %o B
Average age of full-time years. 43.0 38.3 — 42.5 37.6 —
employees months
1E4t B iR ER £.45A
Average years ofemployment years. 17.2 12.4 — 16.1 11.0 —
for full-time employees months
4t BN E W% B
Average age of non full-time | years. 53.7 45.7 — 54.8 491 -
employees months
s BLUNEESEFES | £.58
Average years of employment | years. 22.7 6.7 - 22.9 13.7 —
for non full-time employees months
HERAH A
No. of persons re-hired person 34 7 91 85 16 101

T EHBSSUVEHEUAORAABOERF G YHLNEDZRIERE HEOHREAIULESSURNLELETRELTVET.
*1: Counts of full-time employees and non full-time employees include all employees under all systems and agreements set forth by the company, and all contract

employees.

HERSEE - BREE

-Labor safety, sanitation, and Health and Productivity Management

N HERLEE  Labor safety and sanitation

41/ Unit 2019 2020 2021 2022 2023
g%ﬁfaigidentsﬂ suﬁect 2 3 2 2 0
ﬁﬁf—?\ém%acddems sug)Tect 8 1 6 6 2
s Son 133 449 161 347 0.00
iy o 009 0150 000 033 000

H1AREIBBLVAD Y b

#2100 FEXRFEFHUTY OHBAEBICLZHGENR

# 31,000 EXHEEHYTTY OHBREBH

“1: Counted from first day-off caused by labor accidents *2: No. of deaths and injuries from labor accidents per million labor hours.
“3: No. of work days lost from labor accidents per 1,000 cumulative working hours.
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188 Environment #= Social HNF> R Governance

M %5{#EE3FE  Labor Relations

Bifi7/Unit 2019 2020 2021 2022 2023
FEHER &)
Labor-management times 6 10 8 26 15
conferences
X ERES &)
Regional labor- times 18 7 13 22 18

management conferences

HERERRR B
Labor-management
Opinion Exchange Meeting

times

asmmE % 705 70.3 69.7 718 71.1
nion membership rate

W SHEESE - EREHAE  Labor hours/annual paid time off

H{fi7/Unit 2019 2020 2021
St s =Y St oy = St pgis &
Men Women Total Men Women Total Men Women Total
AENTBEEOF, B il 225 156 202 20.2 135 175 184 146 176
Average non-statutory working hours / Month hours
BIERIREUS R o
Paid time off usage rate % 48.4 69.2 538 458 55.4 484 47.7 59.1 51.6
BRRAIREVS A% =
Average no. of days of paid time off used Day 10.4 131 1.2 9.8 106 100 102 109 104
Bifi7/Unit 2022 2023
B pgid a5 St ey a5
Men Women Total Men Women Total
EENFEEREOTS /A B
//'-\verage non-statutory working hours / Month hours 219 151 19.4 20.7 14.5 184
BHEARIREUS R o
Paid time off usage rate % 553 67.8 59.0 54.9 70.5 63.1
HIRAIREVS R =
Average no. of days of paid time off used Day 11 128 1.6 1.2 127 1.7

HHERE ERERRIBOT -9 32REEDT—9E2RLTVET,
“Working hours: the data for annual paid time off reflects that of all employees.

N TR Health Management

B/ Unit 2019 2020 2021 2022 2023
e ionrate % 1000 1000 1000 1000 1000
%ﬁiﬁ%ﬁ%ﬂiﬁnation findings rate % 585 613 59.4 55.1 64.0
Zhu a3 >y SREEE % 9.2 954 938 916 96.0
R e ofemoters % 228 203 170 158 16,5
B oeases % 1000 992 1000 100.0 100.0
éﬁpﬁeﬁeﬁsﬁii&:p rate’2 % 773 724 731 704 67.2
A e sosnrty  254/617 287 /681 347/53 288/62.9 401/558
gggiﬁﬁéir(giﬁfgéf%& e)xjr:wined/rate)? pe}rkso/no/é% 318/772 338/805 353/766 355/77.5 409/73
RIBDNRE B N EE) el s, 1511/905  1536/929  1544/907  1443/875  1567/832

1 EFEBBRRZEZEFI0MAULETR %2 AR Ry VZZFRF40RANLEZRNR %3 FEHA LD A KBHARZ F30MALETR
*1: The target age range for the lifestyle diseases checkup is persons over 30.

“2: The target age range for the comprehensive checkup is persons over 40.

3. The target age rage for the uterine, breast, and colon cancer examinations is persons over 30.
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BRI Environment #t= Social HNF> R Governance

HAN—=T1 &4V —3y - ABMBR  Diversity & Inclusion Human Resources Cultivation

H9=9247IK&I A b Work-life Management

H{i1/Unit 2019 2020 2021
Bt ey a5 S ey a5 St ey a5
Men Women Total Men Women Total Men Women Total
ERIERAIRESEL A
No. of users of pre- and post-birth eroon 0 21 21 0 22 22 0 35 35
parental leave *1 P
B RIRERGER A
No. of users of childcare leave "1 person 3 12 15 > 19 24 10 34 44
BRAEEER 2 0 _ _ _
RatJehofch\’Idcare leave usage 2 % 8.6 100.0 20.8 100.0 26.3 100.0
BRI RS B
Avgrage no. of days of childcare leave 3 Day 63.0 194.4 170.0 30.6 145.5 133.0 424 165.0 137.0
NEARERGEN A
No‘.’};fusers of nursing care leave person 0 0 0 0 1 1 0 2 2
TR BN E R A
No. of reduced-hours workers person ! 63 64 2 75 77 1 74 75
> 7 NENTEEE A
No. of shift workers person 6 U 13 5 9 14 2 10 12
Bifii/Unit 2022 2023
St ey as S ey ‘s
Men Women Total Men Women Total
PERTEE A ARG X
No. of users of pre- and post-birth oreon 0 26 24 0 26 26
parental leave *1 perso
BRAEIGELR A
Nof;f users of childcare leave *1 person 16 24 40 21 27 48
B RIRERUFE 2 0 _ _
Ratle of childcare leave usage 2 % 45.7 100.0 700 1000
BRI T EY g
Avérage no. of days of childcare leave "3 Day 371 168.6 1160 510 1290 94.9
P HAREIGEH A 5 1 5 0 : :
No. of users of nursing care leave person
TER BN E A
No. of reduced-hours workers person ! 80 81 ! 90 91
27 NEER A
No. of shift workers person ! 6 / 3 6 9

w1 ERERKR B RAEISERSESFRICREZFBLUIEARTY,

W2 BRAENBEQIEENCFHEEINREBON. BRAEZEUS LIXZRULTVET,

%3 BRAEISFHEMBEENDOREENEE LI BHERRLTVET,

*1: The numbers for pre- and post-birth parental leave and childcare leave users are the number of persons beginning leave during each year.
*2: The rate of childcare leave usage is the rate of full-time employees using leave out of those who had children within each year.

*3: The average number of days of childcare leave shows only the number of days used by full-time employees within each year.
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I8 Environment

HNINF> X Governance

#t= Social
N RESOF L1 N—>FT 1+ Employee Diversity
Hifir/Unit 2019 2020 2021
St oy = St ey a3 St pegid =
Men Women Total Men Women Total Men Women Total
308 A 233 187 420 238 191 429 234 175 409
nder age 30 person
30mELE~ 208K A 609 317 926 587 320 907 565 329 894
ges 30 to under 50 person
50 £ A
Ages 50 and over person 581 95 676 596 108 704 589 120 709
BIER AL A
No. of management staff members person 2/0 21 291 267 24 291 256 25 281
BRI LR 9 _ _ _
Breakdown of management by male/female % 928 7.2 918 82 91.1 89
BRRAR MBS D EIRREL A
No. of management staff members arson 81 8 89 87 9 96 90 9 99
division director-level and above P
REALBOEERES N
No. of departmental manager-equivalent 189 13 202 180 15 195 166 16 182
management staff members person
Bifi7/Unit 2022 2023
St oy a5t St ey =F
Men Women Total Men Women Total
308K A 224 163 387 236 200 436
Under age 30 person
30/ L~ 50K A 566 345 911 623 367 990
Ages 30 to under 50 person
50m £ A
Ages 50 and over person 570 128 698 589 138 727
folsraince A 242 29 271 245 28 273
0. of management staff members person
BLHIEERLR % 89.3 107 - 89.70 103 -
Breakdown of management by male/female
ERRAR LB _E D EIRRE A
No. of management staff members person 89 9 98 89 7 96
division director-level and above
RREYEOEEHEY A
No. of departmental manager-equivalent arson 153 20 173 156 21 177
management staff members P
N BaEnEEE Gender wage gap
H{i7/Unit 2019 2020 2021 2022 2023
BHOEE(CHTS
e % - 69.2 70.3 69.8 70.4
Ratio of compensation
to men and women
nEHAVWEERE Rate of employment of people with disabilities
Bl /Unit 2019 2020 2021
St pegi a5 St pegid a5 EElcd ey =)
Men Women total Men Women total Men Women total
BALEAR A 25 8 33 31 8 39 35 9 44
No. of people with disabilities person
EAVEREAR 0 _ _ — — — —
Rate of employment of people with disabilities'1 7 192 2.24 246
Hifir/Unit 2022 2023
Bk pogid = St s a%
Men Women total Men Women total
FEh E AL A
No. of people with disabilities person 47 6 >3 45 9 >4
A VERRER 1 0 _ _ _ _
Rate of employment of people with disabilities'1 % 259 246

H1EAVWERERAREEERBEICL > TEHSNIZAECHVERLTVET,

*1: Rate of employment of people with disabilities calculated according to the method established by Ministry of Health, Labour and Welfare.
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RIS Environment #t= Social HNNF> X Governance

N RESIVHF-IAVMAE Employee engagement surveys

Efi1/Unit 2019 2020 2021 2022 2023

BEIRZEZD7 (4 b—FE{F) % 404

Key indicator scores (ITOKI Only) N 26.2 636 a7

#2020FEEEI VS —IAY RBAEB L,
‘No. employee engagement survey performed in FY2020.

m AMER Human resources development

Bifi/Unit 2019 2020 2021 2022 2023

HEBIABRY OFER

HWEIRE (FA/A) FH
Annual training and education
expenses per employee
(thousands of yen/person)

69.84 29.52 32.14 64.07 72.93
thousands of yen

HEEBTABLY) OFHHABIRECR HBIRCOMD > EXBEZEHET,

HESGT =4 7 v 2023BHOABIREIELEAZOBILN G Ll . SEELUEELTVET,

“Annual training and education expenses per employee includes travel expenses related to trainings.

‘Eduction and training expenses disclosed in the 2023 ESG Data Book were calculated incorrectly and have been corrected from this year.

W RAEMHE Hiring history

Efi/Unit 2019 2020 2021

St pegid a5t S pgid a5t St ey as

Men Women Total Men Women Total Men Women Total
MERR A 27 23 50 36 23 59 20 14 34
New graduate hires person
v VTR A 20 15 35 14 8 22 9 6 15
Mid-career hires person
Fv ) TERALE o _ _ _ _ _ _
Ratio of mid-career hires g 30 270 300
RS (BT 2R A 3 S A (D BB 3R)
Turnover rate (rate of departures % — — 10.1 — — 9.1 — — 15.6
within 3 years of new graduate hiring)

Bfi/Unit 2022 2023
Bk pegid = Bk pegid a5
Men Women Total Men Women Total
A A 15 14 29 16 33 49
ew graduate hires person
Fr TR A 33 20 53 84 45 129
id-career hires person
Fv ) TIRALE % _ _ 65.0 _ _ 724

Ratio of mid-career hires

BER SR (BT 2R R A 3 E LI D RERR)
Turnover rate (rate of departures % - - 18.0 - - 20.0
within 3 years of new graduate hiring)
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73/\7' ~ A Governance

W AT R (EEERE)  Governance(No. of directors)

AN+ > R Governance

One-on-one meetings

Efi1/Unit 2019 2020 2021 2022 2023
Bt Lt &3 B gt 55 B Lt a3 Bt &t &3 5 it A3
Men  Women Total Men Women Total Men Women Total Men Women Total Men Women Total
HR#H1REL A
No. of directors person 4 0 4 6 0 6 l 0 l 7 0 7 7 1 8
L ERRE1R AL A
No. of inside directors person 3 0 3 4 0 4 5 0 5 5 0 5 5 0 5
FEANERHTIR AL A
No. of outside directors person 1 0 1 2 0 2 2 0 2 2 0 2 2 1 3
ONERRIR LR 9
Ratio of outside directors % 250 333 286 286 375
B HNF 2 R (BEERE) Governance(No. of auditors)
Hfi1/Unit 2019 2020 2021 2022 2023
Bt Lt &3 B Tt GF B Lt &3 Btz & 5 it A
Men  Women Total Men Women Total Men  Women Total Men Women Total Men Women Total
EBERY A
No. of auditors person 4 0 4 4 0 4 4 0 4 4 0 4 3 0 3
HRBEER A
No. of internal auditors person 2 0 2 2 0 2 2 0 2 2 0 2 1 0 1
HABERY A
No. of external auditors person 2 0 2 2 0 2 2 0 2 2 0 2 2 0 2
MAEERLEER 0
Ratio of external auditors % 50.0 50.0 500 500 66.7
W $HITIREE No. of executive officers
Bfi7/Unit 2019 2020 2021 2022 2023
sr Lt A5t | Bt it G5t S wE &5t | BE &Mt &5t | Bt wit &5t
Men  Women Total Men Women Total Men Women Total Men Women Total Men Women Total
ARER A 21 0 20|19 o 19| 18 0o 18 | 17 0o 17 | 2 1 23
o. of executive officers person
WESGT —4 7w 0202318 OB EABISHIORREICE I M > e SEELVEELTVET,
‘No.of executive officers disclosed in the 2023 ESG Data Book were calculated incorrectly and have been corrected from this year.
B BFRE -EERAFMEEE No. of board of directors and audit board meetings
H{i7/Unit 2019 2020 2021 2022 2023
IR R E R o
No. of board of directors times 15 15 19 17 14
meetings
EERAMEDN m
No. of audit board times 14 13 13 13 13
meetings
B HE-REROEREOEEWEE Direct conversations with shareholders and investors
Efii/Unit 2019 2020 2021 2022 2023
HERS &
General meeting of times 1 1 1 1 1
shareholders
REERAR El
Finannéial results briefings times 2 2 2 2 2
BERIFAR
(RE=II=F 1Y) @ _ _ _ ) 7
Business briefings times
(small meetings)
IvFTY &
=Fa42Y times 60 18 25 26 163
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LA, ARG, F BN BEERI RN K E L TORES) K ONE Y 72E R, ST K O ERY REPI 284 LT
TN BT D EAJF AN IS ML NS 2 OO ZEM 2 G Te EFR S G LB A EFRE SO R/R LI
Rt LB | 28T LT,

LT, ERRE ~ RO AMEER 1 5 ZHEILL T B, SRR B R L To A NS s h
HIER R ORI OEAOTIZ BT 25 T3 Fheae & e, SESRUANP AT DT A il L ONE
AL TS,
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Independent Assurance Report

To the President & Representative Director of ITOKI CORPORATION

We were engaged by ITOKI CORPORATION (the “Company”) to undertake a limited assurance engagement of the environmental
performance indicators marked with M (the “Indicators™) for the period from January 1, 2023 to December 31, 2023 included in
its ESG DATA BOOK 2024 (the “Databook”) for the fiscal year ended December 31, 2023.

The Company’s Responsibility
The Company is responsible for the preparation of the Indicators in accordance with its own reporting criteria (the “Company’s
reporting criteria”), as described in the Databook.

Our Responsibility

Our responsibility is to express a limited assurance conclusion on the Indicators based on the procedures we have performed. We

conducted our engagement in accordance with the ‘International Standard on Assurance Engagements (ISAE) 3000, Assurance

Engagements other than Audits or Reviews of Historical Financial Information’ and the ‘ISAE 3410, Assurance Engagements on

Greenhouse Gas Statements’ issued by the International Auditing and Assurance Standards Board. The limited assurance

engagement consisted of making inquiries, primarily of persons responsible for the preparation of information presented in the

Databook, and applying analytical and other procedures, and the procedures performed vary in nature from, and are less in extent

than for, a reasonable assurance engagement. The level of assurance provided is thus not as high as that provided by a reasonable

assurance engagement. Our assurance procedures included:

® Interviewing the Company’s responsible personnel to obtain an understanding of its policy for preparing the Databook and
reviewing the Company’s reporting criteria.

®  Inquiring about the design of the systems and methods used to collect and process the Indicators.

Performing analytical procedures on the Indicators.

®  Examining, on a test basis, evidence supporting the generation, aggregation and reporting of the Indicators in conformity with
the Company’s reporting criteria, and recalculating the Indicators.

®  Visiting the Company’s Kanto factory selected on the basis of a risk analysis.

®  Evaluating the overall presentation of the Indicators.

Conclusion

Based on the procedures performed, as described above, nothing has come to our attention that causes us to believe that the
Indicators in the Databook are not prepared, in all material respects, in accordance with the Company’s reporting criteria as
described in the Databook.

Our Independence and Quality Management

We have complied with the Code of Ethics for Professional Accountants issued by the International Ethics Standards Board for
Accountants, which includes independence and other requirements founded on fundamental principles of integrity, objectivity,
professional competence and due care, confidentiality and professional behavior. In accordance with International Standard on
Quality Management 1, we design, implement and operate a system of quality management including policies or procedures
regarding compliance with ethical requirements, professional standards and applicable legal and regulatory requirements.

/s/ Takeru Yamada

Takeru Yamada, Partner

KPMG AZSA Sustainability Co., Ltd.
Tokyo, Japan

June 20, 2024

Notes to the Reader of Independent Assurance Report:

This is a copy of the Independent Assurance Report and the original copies are kept separately by the Company and KPMG AZSA Sustainability Co., Ltd.
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